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Preface

This is the fourteenth report the Academy has issued
on workers’ compensation national data. Before the
National Academy of Social Insurance began the
publication, the U.S. Social Security Administration
(SSA) produced the only comprehensive national
data on workers’ compensation benefits and costs
with annual estimates dating back to 1946. SSA
discontinued the series in 1995 after publishing data
for 1992-93. In February 1997, the Academy
received start-up funding from The Robert Wood
Johnson Foundation to launch a research initiative
in workers’ compensation with its first task to devel-
op methods to continue the national data series. In
December 1997, it published a report that extended
the data series through 1995. Today funding for the
project comes from the Social Security
Administration, the Centers for Medicare &
Medicaid Services, and the U.S. Department of
Labor. In addition, the National Council on
Compensation Insurance and the National
Association of Insurance Commissioners provide
access to important data for the project. Without
support from these sources, continuing this vital data
series would not be possible. This is the seventh edi-
tion of the report co-authored by Ishita Sengupta,
Virginia Reno, and me. Ishita warrants her name
being listed first in recognition of the amounts of
time and energy she devoted to the publication.

This report also benefited from the expertise of
members of the Study Panel on Workers’
Compensation Data, who gave generously of their
time and knowledge in advising on data sources and

presentation, interpreting results, and reviewing the
draft report. The panel is listed on page ii. We would
like to especially acknowledge Barry Llewellyn,
National Council on Compensation Insurance; Eric
Nordman, National Association of Insurance
Commissioners and Alex Swedlow, California
Workers' Compensation Institute, all of whom pro-
vided the Academy with data and their considerable
expertise on many data issues. We are especially
thankful to Marjorie Baldwin of Arizona State
University and Kate Kimpan of Dade Moeller
&Associates, for their efforts in reorganizing the
report. We are also grateful for the useful comments
provided by Allan Hunt, W.E. Upjohn Institute;
Keith Bateman, Property and Casualty Insurers
Association of America; Les Boden, Boston
University; Doug Holmes, UWC; Greg Krohm,
International Association of Industrial Accident
Boards and Commissions; Mike Manley, Oregon
Department of Consumer and Business Services;
Frank Neuhauser, University of California, Berkeley;
and William Wiatrowski, BLS. This year, we wel-
come Gary Steinberg, Acting Director, OWCP, DoL
to our Data Panel. We are also thankful to NASI
member Mark Priven, Bickmore Risk Services, for
his help with the data. Finally, this report benefited
from helpful comments during Board review by
Rene Parent, Hank Patterson, and Glenn Shor.

John E Burton, Jr.
Chair, Study Panel on National Data on Workers
Compensation
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Highlights

This report provides a benchmark of the coverage,
benefits, and costs of workers’ compensation in
2009, to facilitate policymaking and comparisons
with other social insurance and employee benefit
programs. The report has been produced annually by
the National Academy of Social Insurance since
1998. Key estimates from this year’s report are
summarized below.

National Trends

m  Workers' compensation programs in the fifty
states, the District of Columbia, and federal
programs paid $58.3 billion in benefits in
2009, an increase of 0.4 percent from $58.1
billion in 2008 (Table 1).

m  Medical payments decreased by 1.1 percent, to
$28.9 billion, in 2009 but cash benefits to in-
jured workers increased by 1.9 percent to $29.4
billion.

m  Costs to employers fell by 7.6 percent in 2009
to $73.9 billion. This is the largest percentage

decline in employer costs since 1987.

m  Workers' compensation covered an estimated
124.9 million workers in 2009, a decrease of
4.4 percent from the previous year due to the
recession, which began in 2007. Aggregate
wages of covered workers fell by 4.7 percent
in 2009.

m  Measured as a percentage of the wages of
covered workers, benefits paid to workers in-
creased whereas employer costs fell in 2009. As
a share of covered wages, employers’ costs in
2009 were lower than in any year since 1980

(Figure 1).

m  Atotal of 4,551 fatal work injuries occurred in
2009, which is a 12.7 percent decrease from the
number reported in 2008, and the lowest since

1992 (Table 14).

State Trends

m  Between 2008 and 2009, the total amount of
benefits paid to injured workers declined in 27
jurisdictions while the remaining 24 jurisdic-
tions experienced an increase in benefit

payments (Table 7).

m  Among the 51 jurisdictions (including the
District of Columbia), on average from 2008 to
2009, medical benefits declined in 27 states and
cash benefits increased in 28 states (Table 9).

Background

“Each state regulates its own
workers' compensation program,
with no standard reporting
requirements”

Need for this Report

Workers' compensation provides medical care,
rehabilitation, and cash benefits for workers who are
injured on the job or who contract work-related
illnesses. It also pays benefits to families of workers
who die of work-related causes. Each state regulates
its own workers” compensation program, with no
standard reporting requirements to any federal

agency.

The lack of uniform reporting of states’ experiences
with workers’ compensation makes it necessary to
piece together data from various sources to develop
estimates of benefits paid, costs to employers, and
the number of workers covered by workers” compen-
sation. Unlike other U.S. social insurance programs,
state workers’ compensation programs are not feder-
ally financed or administered. And, unlike private
pensions or employer-sponsored health benefits that
receive favorable federal tax treatment, no federal
laws set standards for “tax-qualified” plans or require
comprehensive reporting of workers’ compensation
coverage and benefits.! The general lack of federally-

—_

A reporting requirement enacted in 2007, Section 111 of §.2499 (now Public Law No. 110-173), requires workers’ compensation

claims administrators to report to the CMS (Centers for Medicare and Medicaid Services) information about workers’ compensation

recipients who are entitled to Medicare.
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mandated data means that states vary greatly in the
data they have available to assess the performance of
workers” compensation programs.

For more than forty years, the research office of the
U.S. Social Security Administration produced
national and state estimates of workers’ compensa-
tion benefits, but that activity ended in 1995. In
response to requests from stakeholders and scholars
in the workers’ compensation field, the National
Academy of Social Insurance took on the challenge
of continuing that data series. This is the Academy’s
fourteenth annual report on workers’ compensation
benefits, coverage, and costs. This report presents
new data on developments in workers’ compensation
in 2009 and updates estimates of benefits, costs, and
coverage for the years 2005-2008. The revised esti-
mates in this report replace estimates in the
Academy’s prior reports.

Target Audience

The audience for the Academy’s reports on workers’
compensation includes journalists, business and
labor leaders, insurers, employee benefit specialists,
federal and state policymakers, and researchers in
universities, government, and private consulting
firms. The data are published in the Statistical
Abstract of the United States by the U.S. Census
Bureau, /njury Facts by the National Safety Council,
Employee Benefit News, which tracks developments
for human resource professionals, and Fundamentals
of Employee Benefit Programs from the Employee
Benefit Research Institute. The U.S. Social Security
Administration publishes the data in its Annual
Statistical Supplement to the Social Security Bulletin.
The federal Centers for Medicare and Medicaid
Services use the data in their estimates and projec-
tions of health care spending in the United States.
The National Institute for Occupational Safety and
Health uses the data to track the cost of workplace
injuries in the United States. In addition, the
International Association of Industrial Accident
Boards and Commissions (the organization of state
and provincial agencies that administer workers’
compensation in the United States and Canada) uses
the information to track and compare the perfor-
mance of workers’ compensation programs in the
United States with similar systems in Canada.

The report is produced with the oversight of the
members of the Academy’s Study Panel on Workers’

2 NATIONAL ACADEMY OF SOCIAL INSURANCE

“Workers’ Compensation, as a
source of support for disabled
workers, Is surpassed in size only by
Social Security Disability Insurance
and Medicare. ”

Compensation Data, who are listed on page ii of this
report. The Academy and its expert advisors are con-
tinually seeking ways to improve the report and to
adapt estimation methods to track new develop-
ments in the insurance industry and in workers’
compensation programs.

Workers’ Compensation and Other
Disability Benefits

Workers' compensation is an important part of
American social insurance. As a source of support for
disabled workers, it is surpassed in size only by Social
Security Disability Insurance and Medicare. In 2009,
Social Security paid $118.3 billion in cash benefits
to disabled workers and their dependents, while
Medicare paid $70.3 billion for health care for dis-
abled persons under age 65 (SSA, 2010d; CMS,
2010). Workers' compensation programs in the fifty
states, the District of Columbia, and federal pro-
grams paid $58.3 billion in benefits in 2009. Of the
total, $28.9 billion was paid for medical care and

$29.4 billion for cash benefits (Table 1).

Workers” compensation differs from other disability
insurance programs in important ways. Workers’
compensation pays for medical care for work-related
injuries beginning immediately after the injury
occurs; it pays temporary disability benefits after a
waiting period of three to seven days; it pays perma-
nent partial and permanent total disability benefits
to workers who have lasting consequences of disabili-
ties caused on the job; in most states it pays
rehabilitation and training benefits for those unable
to return to pre-injury careers; and it pays benefits to
survivors of workers who die of work-related causes.
Social Security, in contrast, pays benefits to workers
with long-term disabilities of any cause, but only
when the disabilities preclude substantial paid
employment. It also encourages return to work and
continues to pays benefits even if there is some self-
employment or “transitional work.” Social Security



Table 1

Workers’ Compensation Benefits*, Coverage, and Costs**, 2008—-2009: Summary

Aggregate Amounts 2008 2009 Change
Covered workers (in thousands) 130,643 124,856 -4.4
Covered wages (in billions) $5,954 $5,675 -4.7
Workers' compensation benefits paid (in billions) 58.1 58.3 0.4
Medical benefits 29.3 28.9 -1.1
Cash benefits 28.8 29.4 1.9
Employer costs for workers' compensation (in billions) 79.9 73.9 -7.6
Amount per $100 of Covered Wages
Benefits paid $0.98 $1.03 $0.05
Medical payments 0.49 0.51 0.02
Cash payments to workers 0.48 0.52 0.04
Employer costs 1.34 1.30 -0.04

ok

benefits paid in the current as well as future years.

Benefits are payments in the calendar year to injured workers and to providers of their medical care.

Costs are employer expenditures in the calendar year for workers' compensation benefits, administrative costs, and/or
insurance premiums. Costs for self-insuring employers are benefits paid in the calendar year plus the administrative costs
associated with providing those benefits. Costs for employers who purchase insurance include the insurance premiums paid
during the calendar year plus the payments of benefits under large deductible plans during the year. The insurance premi-
ums must pay for all of the compensable consequences of the injuries that occur during the year, including the

Source: National Academy of Social Insurance estimates based on Tables 2, 8,9, 11, 12 and D1.

also pays for survivor benefits to families of deceased
workers and for rehabilitation services in some cir-
cumstances. Social Security Disability Insurance
benefits begin no earlier than five months after the
disability began; Medicare coverage begins twenty-
nine months after the onset of medically verified
inability to work. There are typically other state and
local disability benefit programs for public employees
and particularly for police and firefighters.

Paid sick leave, temporary disability benefits, and
long-term disability insurance for non-work-related
injuries or diseases are available to some workers

through employers or private insurance. About 61
percent of all private sector employees have some
type of paid sick leave (U.S. DOL, 2010a). Sick
leave typically pays 100 percent of wages for a few
weeks. Private long-term disability insurance that is
financed, at least in part, by employers covers about
33 percent of private sector employees and is usually
paid after a waiting period of three to six months, or
after short-term disability benefits end. Long-term
disability insurance is generally designed to replace
60 percent of earnings and is reduced if the recipient
receives workers” compensation or Social Security

disability benefits.
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Overview of Workers’
Compensation

“Workers’ compensation was the

first form of social insurance in
the United States.”

History of Workers’ Compensation

Germany enacted the first modern workers” compen-
sation laws, known as Sickness and Accident Laws,
in 1884, following their introduction by Chancellor
Otto von Bismarck (Clayton, 2004). The next such
laws were adopted in England in 1897. Workers’
compensation was the first form of social insurance
in the United States. The first workers’ compensation
law in the United States was enacted in 1908 to
cover certain federal civilian workers. The first con-
stitutional state laws were passed in 1911. The
adoption of state workers' compensation programs
has been called a significant event in the nation’s eco-
nomic, legal, and political history. The adoption of
these laws in each state required great efforts by busi-
ness and labor to reach agreements on the specifics of
the benefits to be provided and on which industries
and employers would have to provide these benefits.
Today, each of the fifty states, the District of
Columbia, and U.S. territories has its own program.
A separate program covers federal civilian employees.
Other federal programs provide benefits to coal min-
ers with black lung disease, Longshore and Harbor
workers, employees of overseas contractors with the
U.S. government, certain energy employees exposed
to hazardous material, workers engaged in the manu-
facturing of atomic bombs, and veterans injured
while on active duty in the armed forces.

Before workers’ compensation laws were enacted, an
injured worker’s only legal remedy for a work-related
injury was to bring a tort suit against the employer
and prove that the employer’s negligence caused the
injury. At the time, employers could use three com-
mon-law defenses to avoid compensating the worker:

assumption of risk (showing, for example, that the
injury resulted from an ordinary hazard of employ-
ment)%; the fellow worker rule (showing that the
injury was due to a fellow worker’s negligence); and
contributory negligence (showing that, regardless of
any fault of the employer, the worker’s own negli-
gence contributed to the accident).

Under the tort system, workers often did not recover
damages and experienced delays or high costs when
they did. While employers generally prevailed in
court, they nonetheless were at risk for substantial
and unpredictable losses if the workers’ suits were
successful. Litigation created friction between
employers and workers. Initial reforms took the form
of employer liability acts, which eliminated some of
the common-law defenses. Nonetheless, employees
still had to prove negligence, which remained a sig-
nificant obstacle to recovery (Burton and Mitchell,
2003).3 Ultimately, both employers and employees
favored workers” compensation legislation to ensure
that a worker who sustained an occupational injury
or disease arising out of and in the course of employ-
ment would receive predictable compensation
without delay, regardless of who was at fault. As a
quid pro quo, the employer’s liability was limited.
Under the exclusive remedy concept, the worker
accepts workers’ compensation as payment in full
and gives up the right to sue. (There are limited
exceptions to the exclusive remedy concept in some
states, such as when there is an intentional injury of
the employee). Workers' compensation benefits are
not subject to federal or state income taxes.

“Before workers’ compensation laws
were enacted, an injured worker’s
only legal remedy for a work-related
Injury was to bring a tort suit...”

Financing and Coverage

Workers’ compensation programs vary across states
in terms of who is allowed to provide insurance,
which injuries or illnesses are compensable, and the

2 A more complete definition is provided by Willborn et. al (2007:851); “The assumption of risk doctrine barred recovery for the

ordinary risks of employment; the extraordinary risks of employment, if the worker knew of them or might reasonably have been

expected to know of them; and the risks arising from the carelessness, ignorance, or incompetency of fellow servants.”
3 Asaresult, the employers’ liability approach was abandoned in all jurisdictions and industries except the railroads, where it sill exists.
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level of benefits. Workers' compensation is financed
almost exclusively by employers, although econo-
mists argue that workers pay for a substantial portion
of the costs of the program in the form of lower
wages (Leigh et al., 2000). Workers’ compensation
coverage is mandatory in all states but Texas.
Generally, state laws require employers who wish to
self-insure for workers’ compensation to obtain
approval from the state regulatory authority after
demonstrating financial ability to carry their own
risk (self-insure). For those employers who purchase
insurance, the premiums are based in part on their
industry classifications and the occupational classifi-
cations of their workers. Many employers are also
experience-rated, which results in higher (or lower)
premiums for employers whose past experience — as
evaluated by actuarial formulas that consider injury
frequency and aggregate benefit payments — is worse
(or better) than the experience of similar employers
in the same insurance classification (Thomason,
Schmidle, and Burton, 2001).

“Workers’ compensation coverage is

mandatory in all states but Texas.”

Every state except Texas requires almost all private
employers to provide workers’ compensation cover-
age (IATABC-WCRI, 2011). In Texas, coverage is
voluntary, but employers not providing coverage are
not protected from tort suits. An employee not
covered by workers' compensation insurance or an
approved self-insurance plan is allowed to file suit
claiming the employer is liable for his or her work-
related injury or illness in every state. Other states
exempt some employers from mandatory coverage
such as very small firms, certain agricultural
employees, houschold employers, charitable or
religious organizations, or some units of state and
local government. Employers with fewer than three
workers are exempt from mandatory workers’
compensation coverage in Arkansas, Georgia,
Michigan, New Mexico, North Carolina, Virginia,
West Virginia, and Wisconsin%. Employers with
fewer than four workers are exempt in Florida and
South Carolina. Those with fewer than five employees
are exempt in Alabama, Mississippi, Missouri, and

Tennessee. The rules for agricultural workers vary
among states. In all except fourteen states, farm
employers are exempt from mandatory workers’
com-pensation coverage altogether. In other states,
coverage is compulsory for some or all farm employers.

Workers’ Compensation Benefits
and Costs

Total cash benefits to injured workers and medical
payments for their health care were $58.3 billion in
2009, a 0.4 percent increase from $58.1 billion in
2008. Medical payments decreased by 1.1 percent to
$28.9 billion, and cash benefits to injured workers
increased by 1.9 percent to $29.4 billion, from the
prior year (Table 1).

Costs to employers fell by 7.6 percent in 2009 to
$73.9 billion. This is the biggest percentage decline in
employer costs since 1987. The decline in employer
costs reflects the overall decline in employment in
2009. The number of workers covered by workers’
compensation was 4.4 percent smaller in 2009 than
in 2008 and was 5.2 percent smaller than the number
covered in 2007. These employment declines are
greater than any experience in the last two decades
(Table 2). Moreover, the sluggish economy of 2009
saw even sharper declines in the construction indus-
try, a sector that has above average workers’
compensation costs due to higher frequency and
severity of workplace injuries. Construction was the
hardest hit industry with a decline of 19 percent in
employment between 2008 and 2009 (Goodman and
Mance, 2011; BLS 2011).

“Costs to employers fell by
7.6 percent in 2009 to $73.9 billion.
This is the biggest percentage decline
in employer costs since 1987..."

Costs for self-insured employers are the benefits they
pay plus an estimate of their administrative costs. For
employers who buy insurance, costs are the premi-
ums they pay in the year plus benefits and
administrative costs they pay under deductible

4 An example of limited coverage of farm workers is Wisconsin, where employers, other than farmers, who usually have less than three
employees but who have paid wages of $500 or more in any calendar quarter for work performed within the state are covered the

tenth day of the next calendar quarter.
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arrangements in their insurance policies. From an
insurance company’s perspective, premiums received
in a year are not expected to match up with benefits
paid that year. Rather, the premiums are expected to
cover all future liabilities for injuries that occur in
the year. NASI measures of benefits and employer
costs are designed to reflect the aggregate experience
of two stakeholder groups — workers who rely on
compensation for workplace injuries and employers
who pay the bills. The NASI measures are not
designed to assess the performance of the insurance
industry or insurance markets. Other organizations
analyze insurance trends.’

For long-term trends, it is useful to consider workers’
compensation benefits and employer costs relative to
aggregate wages of covered workers. In a steady state,
one might expect benefits to keep pace with covered
wages. This would be the case with no change in the
frequency or severity of injuries and if wage replace-
ment benefits for workers and medical payments to
providers tracked the growth of wages in the econo-
my generally. However, in reality, benefits and costs
relative to wages vary significantly over time.

In 2009, aggregate wages of covered workers fell by
4.7 percent (Table 2). When measured relative to the
wages of covered workers, workers” compensation

Table 2

Number of Workers Covered under Workers' Compensation Programs and Total Covered Wages,

1989-2009

Total Workers Total Wages
Year (in thousands) Percent Change (in billions) Percent Change
1989 103,900 $ 2,347
1990 105,500 1.5 2,442 4.0
1991 103,700 -1.7 2,553 4.5
1992 104,300 0.6 2,700 5.7
1993 106,200 1.8 2,802 3.8
1994 109,400 3.0 2,949 5.2
1995 112,800 3.1 3,123 5.9
1996 114,773 1.7 3,337 6.9
1997 118,145 2.9 3,591 7.6
1998 121,485 2.8 3,885 8.2
1999 124,349 2.4 4,151 6.8
2000 127,141 2.2 4,495 8.3
2001 126,972 -0.1 4,604 2.4
2002 125,603 -1.1 4,615 0.2
2003 124,685 -0.7 4,717 2.2
2004 125,878 1.0 4,953 5.0
2005 128,158 1.8 5,213 5.3
2006 130,339 1.7 5,544 6.3
2007 131,734 1.1 5,857 5.6
2008 130,643 -0.8 5,954 1.7
2009 124,856 -4.4 5,675 -4.7

Source: National Academy of Social Insurance estimates. See Appendix A.

5  The National Council on Compensation Insurance (NCCI) and state rating bureaus, for example, assess insurance developments in
the states and advise regulators and insurers on proposed system changes.
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Figure 1
Workers’ Compensation Benefits* and Costs** Per $100 of Covered Wages, 1980-2009
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Source: National Academy of Social Insurance estimates.
* Benefits are payments in the calendar year to injured workers and to providers of their medical care.
** Costs are employer expenditures in the calendar year for workers' compensation benefits, administrative costs, and/or
insurance premiums. Costs for self-insuring employers are benefits paid in the calendar year plus the administrative costs as-
sociated with providing those benefits. Costs for employers who purchase insurance include the insurance premiums paid
during the calendar year plus the payments of benefits under large deductible plans during the year. The insurance premi-
ums must pay for all of the compensable consequences of the injuries that occur during the year, including the benefits paid
in the current as well as future years.
benefits rose whereas employer costs fell in 2009 Figure 2 shows the trend in medical and cash pay-
(Table 1). Total payments on workers” behalf rose by ments separately. In 2009, cash benefits at $0.52 per
five cents to $1.03 per $100 of covered wages in $100 of wages were higher than $0.48 in 2008,
2009: medical payments rose by two cents to $0.51 which was their lowest point since 1980 when the
per $100 of wages, while cash benefits rose by four data in Figure 2 begin. Medical benefits, increased by
cents per $100 of wages to $0.52. The cost to two cents to $0.51 per $100 of wages in 2009, were
employers fell by four cents per $100 of covered much higher than at their lowest point since 1980,
wages, to $1.30 in 2009 from $1.34 in 2008. which was $0.28 per $100 of wages.

Figure 1 shows the trends in employer costs and in covered Employm ent

cash and medical benefits combined as a share of
covered wages over the past 30 years. Benefits and al'ld Wages
costs declined sharply from their peaks in the early

1990s, reached a low in 2000, rebounded somewhat Methods for EStlmatlng Coverage

after 2000, and then declined in the last few years. Because no national system exists for counting work-
As a share of covered wages, employer’s costs in 2009 ers covered by workers’ compensation, the number
were lower than in any year since 1980. As a share of of covered workers and their covered wages must be
covered wages, benefits in 2009 were higher than estimated. The Academy’s methods for estimating
they were in 2008 at $1.03 per $100 of wages (dis- coverage are described in Appendix A. In brief, we
cussed in detail later in the report). start with the number of workers and total wages in
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“...in 2009, 97.1 percent of all
Ul-covered workers and wages were

covered by workers’ compensation.”

each state that are covered by unemployment insur-
ance (UI). Approximately 96% of U.S. wage and
salary workers are covered by UI (NASI, 2002). We
subtract from UI coverage, the estimates of the
workers and wages that are not required to be
covered by workers’ compensation because of
exemptions for small firms and farm employers and
because coverage for employers in Texas is voluntary.
Using these methods we estimate that in 2009, 97.1
percent of all Ul—covered workers and wages were
covered by workers' compensation.© Self-employed

persons are not typically covered by unemployment
insurance or by workers’ compensation. In some
instances self-employed persons may elect to be
covered for workers’ compensation.

NAST’s coverage estimates seek to count the number
of workers who are legally required to be covered
under the state laws. The methodology may under-
count the number of persons who are actually
covered. For example, in some states, self-employed
persons may voluntarily elect to be covered and in
those states with numerical exemptions, some small
firms may voluntarily purchase workers’ compensa-
tion insurance. The NASI methodology may also
overestimate the number of workers actually covered
by workers compensation. Several recent studies have
found that actual coverage is less than legally required
coverage because of evasive strategies used by employ-

6 According to unpublished estimates provided by the Bureau of Labor Statistics, only 3 percent of all employees who worked for em-
ployers who participated in the BLS National Compensation Survey (NCS) were employed in establishments that reported zero
workers’ compensation costs. The 3 percent figure was for all employees covered by the survey, as well as for employees in the private
sector and employees in the state and local government sector. The NASI estimate of legally required coverage has a national average
(97.1 percent of all UI covered workers in 2009) that is virtually identical to the workers’ compensation coverage shown by the NCS.
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ers, such as not reporting employees or misclassifying
them as independent contractors (Greenhouse, 2008;
FPI, 2007). As a practical matter, NASI lacks the
information needed to systematically estimate com-
pliance or non-compliance with state laws.

State and National Trends
in Coverage

In 2009, workers' compensation covered an estimated
124.9 million workers, a decrease of 4.4 percent from
the 130.6 million workers covered in 2008 (Table 2).
Total wages of covered workers were $5.7 trillion in
2009, a decrease of 4.7 percent from 2008.

Because the workers” compensation coverage rules
did not change significantly between 2008 and
2009, differences in growth rates of covered employ-
ment and wages among states generally reflect
changes in the states’ overall employment and wages.
In Texas, where workers’ compensation is voluntary
for employers, coverage increased from 76 percent of
workers in 2008 to 79 percent in 2009 according to
surveys of Texas employers. All states except Texas
recorded a fall in employment in 2009. With regard
to wages covered under workers” compensation, 49
jurisdictions registered decreases in 2009 from 2008
and only Alaska and North Dakota recorded an
increase in wages (Table 3).

Workers’ Compensation
Benefits

Types of Benefits

Workers’ compensation pays for medical care imme-
diately and pays cash benefits for lost work time after
a three-to-seven-day waiting period. Most workers’
compensation cases do not involve lost work time
greater than the waiting period for cash benefits. In
these cases, only medical benefits are paid. “Medical
only” cases are quite common, but they represent a
small share of benefit payments. Medical-only cases
accounted for 77 percent of workers' compensation
cases, but only 8 percent of all benefits paid for 41

NCCI covered states for policy years spanning
1998-2006 (NCCI, 2010). The remaining 23 per-

cent of cases that involved cash benefits accounted
for 92 percent of benefits for cash and medical care
combined.

Cash benefits differ according to the duration and
severity of the worker’s disability. Temporary total
disability benefits are paid when the worker is tem-
porarily precluded from performing the pre-injury
job or another job for the employer that the worker
could have performed prior to the injury. Most states
pay weekly benefits for temporary total disability
that replace two-thirds of the worker’s pre-injury
wage (tax free), subject to a dollar maximum that
varies from state to state. The maximum weekly ben-
efit for temporary total disability (TTD) ranged
from $1,366 in Iowa to $399 in Mississippi as of
July 2009. Nine jurisdictions had a maximum of
$1,000 or more: Connecticut, District of Columbia,
Illinois, Iowa, Massachusetts, New Hampshire,
Oregon, Vermont, and Washington. The eleven
states with a maximum of weekly TTD benefits of
less than $600 include Arizona, Arkansas, Georgia,
Idaho, Kansas, Louisiana, Maine, Mississippi, New
York, Oklahoma, and South Dakota.”

“...23% of cases that involved cash
benefits accounted for 92 %

of benefits...”

For most lost time injuries, workers fully recover,
return to work, and benefits end. In some cases, they
return to work before they reach maximum medical
improvement, usually with restricted duties and
lower pay. In those cases, they receive temporary
partial disability benefits in most states. Temporary
disability benefits are the most common type of cash
benefits. They account for 62 percent of cases involv-
ing cash benefits and 17 percent of benefits incurred
(Figure 3). If a worker has severe impairments that
are judged to be permanent after he or she reaches
maximum medical improvement, permanent total
disability benefits might be paid. These cases are
relatively rare. Permanent total disabilities, together

7 Details on benefit provisions of state laws are compiled in Workers’ Compensation Laws, 2nd Edition, issued jointly by the IAIABC
(International Association of Industrial Accident Board and Commissions) and the WCRI (Workers Compensation Research

Institute) and are summarized in Appendix I.
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Figure 3

Percent of
Cases

1% Permanent Total
and Fatalities

37%
Permanent
Partial

62% Temporary Total

Types of Disabilities in Workers’ Compensation Cases with Cash Benefits, 2006

Cases classified as permanent partial include cases that are closed with lump sum settlements. Benefits paid in cases classified as
permanent partial, permanent total and fatalites can include any temporary total disability benefits also paid in such cases. The
data are from the first report from the NCCI Annual Statistical Bulletin.

Source: Annual Statistical Bulletin, NCCI 2009, Exhibits X and XII.

Percent of

Benefits 17% Permanent Total

and Fatalities

17%
Temporary
Total

66% Permanent Partial

with fatalities, account for one percent of all cases
that involve cash benefits, and 17 percent of total
cash benefit payments (Figure 3). All these exclude
‘medical only’ cases.

“Permanent partial disabilities
account for 37 percent of cases that
involve any cash payments and for
66 percent of benefit payments.”

Permanent partial disability benefits are paid when
the worker has physical impairments that, although
permanent, do not completely limit the worker’s
ability to work. States differ in their methods for
determining whether a worker is entitled to perma-
nent partial benefits, the degree of partial disability,
and the amount of benefits to be paid (Barth and
Niss, 1999; Burton, 2005). In some states, the per-
manent partial disability benefit begins after
maximum medical improvement has been achieved.
In some cases permanent disability benefits can

12  NATIONAL ACADEMY OF SOCIAL INSURANCE

simply be the extension of temporary disability bene-
fits undl the disabled worker returns to employment.
Cash benefits for permanent partial disability are
frequently limited to a specified duration or an
aggregate dollar limit. Permanent partial disabilities
account for 37 percent of cases that involve any cash
payments and for 66 percent of benefit payments.
An in-depth study examined the likelihood that
workers’ compensation claimants would receive
permanent partial disability benefits. It focused on
individuals in six states who had experienced more
than seven days of lost work time. Those who subse-
quently received permanent partial benefits ranged
from about three in ten in one state to more than
half of cases with at least one week of lost work time
in two other states (Barth, Helvacian, and Liu,
2002). Methods for compensating permanent
impairments fall into several broad categories (Barth,
2004). About 44 jurisdictions use a schedule for at
least some injury types—a list of body parts that are
covered. Typically, a schedule appears in the underly-
ing statute and lists benefits to be paid for specific
losses (e.g. the loss of a finger). These schedules
include the upper and lower extremities and may
also include one or both eyes. Most state schedules



also include the loss of hearing in one or both ears.
Injuries to the spine that are permanently disabling
are typically not scheduled, nor are injuries to inter-
nal organs, head injuries, and occupational diseases.
For unscheduled conditions, the approaches used can
be categorized into four methods:

®  An impairment-based approach, used in 19
states, is most common. In approximately 14 of
these states, a worker with an unscheduled per-
manent partial disability receives benefits based
entirely on the degree of impairment with or
without a formula that takes into account the
personal characteristics of the injured worker.
Any future earnings losses of the worker are not
considered.

B A loss-of-earning-capacity approach is used in 13
states. This approach links the benefit to the
worker’s ability to earn or to compete in the
labor market and involves a forecast of the eco-
nomic impact that the impairment will have on
the worker’s future earnings.

m  Ina wage-loss approach, used in 10 states, bene-
fits are paid for the actual or ongoing earnings
losses that a worker incurs.

m  Ina bifurcated approach, used in ten jurisdic-
tions, the benefit for a permanent disability de-
pends on the worker’s employment status at the
time that the worker’s condition is assessed,
after the condition has stabilized. If the worker
has returned to employment with earnings at or
near the pre-injury level, the benefit is based on
the degree of impairment. If the worker has not
returned to employment, or has returned but at
lower wages than before the injury, the benefit
is based on the degree of lost earning capacity.

In Massachusetts, Montana, Rhode Island, and
Oregon (since 2005), injured workers can qualify for
two tracks of permanent partial disability benefits
paid concurrently. One is designed to compensate
for work disability and the other is designed to com-
pensate for noneconomic loss (Burton, 2008). The
noneconomic loss benefits are known as impairment
benefits in Oregon and as specific injuries in
Massachusetts. Florida also used the concurrent or
dual benefits approach from 1979 to 1990, where
one track of benefits was based on the extent of actu-
al wage loss and the other on the degree of
permanent impairment.

Methods for Estimating
Benefits Paid

Our estimates of workers” compensation benefits
paid are based on three main sources: responses to
the Academy’s questionnaire from state agencies, data
from the National Association of Insurance
Commissioners (NAIC), and data purchased from
AM. Best, a private company that specializes in col-
lecting insurance data and rating insurance
companies. The A.M. Best data used for this report
show benefits paid in each state for 2005 through
2009. They include information for all private carri-
ers in every state and for eighteen of the twenty-six
state funds, but do not include any information
about the remaining state funds, self-insured
employers, or benefits paid under deductible
arrangements. Under deductible policies written by
private carriers or state funds, the insurer pays all of
the workers” compensation benefits, but employers
are responsible for reimbursing the insurer for those
benefits up to a specified deductible amount.

Deductibles may be written into an insurance policy
on a per-injury basis, an aggregate basis, or a combi-
nation of a per-injury basis with an aggregate cap.
States vary in the maximum deductibles they allow.
In return for accepting a policy with a deductible, the
employer pays a lower premium. Appendix B shows
the survey questionnaire and Appendix C summarizes
the kinds of data each state reported. States had the
most difficulty reporting amounts of benefits paid
under deductible arrangements. The Academy’s
methods for estimating these benefits are described in
Appendix G. If states were unable to report benefits
paid by self-insured employers, these amounts had to
be estimated; the methods for estimating self-insured
benefits are described in Appendix E.

In addition to private carriers, state funds, and self-
insurance, many states also have second injury funds,
which are described in Appendix C. The data for sec-
ond injury fund payments are included in Appendix
Table J1 and nationally resulted in more than 1 bil-
lion of paid benefits in each year from 2005 to 2009.
Last year’s NASI report was the first time the benefit
data in the report contained second injury fund data,
which in Table 4 are distributed across private carrier,
state fund, and self-insurance benefits data according
to the share of benefits paid by these three types of

insurance arrangements in each state. Second injury
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Table 4
Workers’ Compensation Benefits by Type of Insurer and Share of Medical Benefits, 1960—-2009 (in millions)

Total Benefits Private Carriers(a) State Funds(a) Federal(b) Self-Insured Medical
Percent Percent Percent Percent Percent Percent
Year Total Change Tortal Share Total Share | Total Share Total  Share Total Medical
1960 | $1,295 11.0 $810 62.5 $264 204 $61 4.7 $160 124 $435  33.6
1961 1,374 6.1 851 61.9 284 20.7 63 4.6 176 12.8 460 33.5
1962 1,489 8.4 924 62.1 305 20.5 66 4.4 194  13.0 495  33.2
1963 1,583 6.3 988 62.4 318 20.1 70 4.4 207 13.1 525 332
1964 1,708 7.9 1,070 62.6 339 19.8 73 4.3 226 13.2 565  33.1
1965 1,813 6.1 1,124 62.0 371 20.5 74 4.1 244 13.5 600 33.1
1966 2,000 10.3 1,239 62.0 404 20.2 82 4.1 275 13.8 680 34.0
1967 2,190 9.5 1,363 62.2 430 19.6 94 4.3 303 13.8 750  34.2
1968 2,376 8.5 1,482 62.4 451 19.0 105 4.4 338 14.2 830 349
1969 2,634 10.9 1,641 62.3 486 18.5 121 4.6 386 14.7 920 34.9
1970 3,030 15.0 1,843 60.8 497 16.4 258 8.5 432 14.3 1,050  34.7
1971 3,563 17.6 2,005 56.3 549 15.4 549 15.4 460 12.9 1,130 31.7
1972 4,062 14.0 2,179 53.6 633 15.6 746  18.4 504 124 1,250  30.8
1973 5,104 25.7 2514 49.3 720 14.1 1,278 25.0 592 11.6 1,480 29.0
1974 5,781 13.3 2971 51.4 823 14.2 1,263  21.8 724 125 1,760  30.4
1975 6,598 14.1 3,422 51.9 957 14.5 1,367 20.7 852 12.9 2,030 30.8
1976 7,585 15.0 3,976 52.4 1,088 14.3 1,482 19.5 1,039 13.7 2,380 31.4
1977 8,629 13.8 4,629 53.6 1,209 14.0 1,541 17.9 1,250 14.5 2,680 31.1
1978 9,796 13.5 5,256 53.7 1,221 12.5 1,822 18.6 1,497 15.3 2,980 30.4
1979 12,027 22.8 6,157 51.2 1,709 14.2 2,313 19.2 1,848 15.4 3,520 29.3
1980 | 13,618 13.2 7,029 51.6 1,797 13.2 2,533  18.6 2,259  16.6 3,947  29.0
1981 15,054 10.5 7,876 52.3 2,017 13.4 2,578 17.1 2,583 17.2 4,431 29.4
1982 | 16,408 9.0 8,647 52.7 2,191 13.4 2,577  15.7 2,993 18.2 5,058  30.8
1983 | 17,575 16.7 9,265 52.7 2,443 13.9 2,618 149 3,249 18,5 5,681 32.3
1984 19,686 12.0 10,610 53.9 2,754 14.0 2,651 13.5 3,671 18.6 6,424 32.6
1985 | 22,217 12.9 12,341 55.5 3,059 13.8 2,685 12.1 4,132 18.6 7,498 33.7
1986 | 24,613 10.8 13,827 56.2 3,554 14.4 2,694 10.9 4,538 18.4 8,642 35.1
1987 | 27,317 11.0 15,453 56.6 4,084 15.0 2,698 9.9 5,082  18.6 9,912  36.3
1988 | 30,703 12.4 17,512 57.0 4,687 15.3 2,760 9.0 5,744  18.7 11,507  37.5
1989 | 34,316 11.8 19,918 58.0 5,205 15.2 2,760 8.0 6,433 18.7 13,424 39.1
1990 | 38,237 11.4 | 22,222 58.1 5,873 15.4 2,893 7.6 7,249 19.0 15,187  39.7
1991 | 42,187 10.3 | 24,515 58.1 6,713 15.9 2,998 7.1 7,962 189 16,832 399
1992 | 44,660 5.9 | 24,030 53.8 7,829 17.5 3,158 7.1 9,643  21.6 18,664  41.8
1993 | 42,925 -3.9 | 21,773 50.7 8,105 18.9 3,189 7.4 9,857  23.0 18,503  43.1
1994 | 43,482 1.3 21,391 49.2 7,398 17.0 3,166 7.3 11,527 26.5 17,194 39.5
1995 | 42,122 -3.1 20,106 47.7 7,681 18.2 3,103 7.4 11,232 26.7 16,733 39.7
1996 | 41,960 -4 21,024 50.1 8,042 19.2 3,066 7.3 9,828 23.4 16,739 39.9
1997 | 41,971 .0 21,676 51.6 7,157 17.1 2,780 6.6 10,357 24.7 17,397 41.5
1998 | 43,987 4.8 23,579 53.6 7,187 16.3 2,868 6.5 10,354 23.5 18,622 42.3
1999 | 46,313 5.3 | 26,383 57.0 7,083 15.3 2,862 6.2 9,985  21.6 20,055  43.3
2000 | 47,699 3.0 | 26,874 56.3 7,388 15.5 2,957 6.2 10,481  22.0 20,933  43.9
2001 | 50,827 6.6 | 27,905 54.9 8,013 15.8 3,069 6.0 11,839 233 23,137 455
2002 | 52,297 2.9 28,085 53.7 9,139 17.5 3,154 6.0 11,920 22.8 24,203 46.3
2003 | 54,739 4.7 | 28,395 51.9 10,442 19.1 3,185 5.8 12,717 23.2 25,733  47.0
2004 | 56,149 2.6 28,632 51.0 11,146 19.9 3,256 5.8 13,115 23.4 26,079 46.4
2005 57,067 1.6 29,039 50.9 11,060 19.4 3,258 5.7 13,710 24.0 26,361 46.2
2006 | 55,118 -3.4 28,050 50.9 10,551 19.1 3,270 5.9 13,246 24.0 26,325 47.8
2007 | 55,998 1.6 | 28,736 51.3 10,323 18.4 3,340 6.0 13,599 24.3 27,037  48.3
2008 | 58,104 3.8 30,175 51.9 10,438 18.0 3,424 5.9 14,067 24.2 29,256 50.4
2009 | 58,327 4 30,460 52.2 10,118 17.3 3,543 6.1 14,207 24.4 28,940 49.6
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Table 4 continued

programs.

and DOL, 2011

(a) Estimated benefits paid under deductible provisions are included beginning in 1992. Benefits are payments in the calendar
year to injured workers and to providers of their medical care.

(b) In all years, federal benefits includes those paid under the Federal Employees’ Compensation Act for civilian employees and
the portion of the Black Lung benefit program that is financed by employers and are paid through the federal Black Lung
Disability Trust Fund. In years before 1997, federal benefits also include the other part of the Black Lung program that is
financed solely by federal funds. In 19972009, federal benefits also include a portion of employer-financed benefits under
the Longshore and Harbor Workers' Compensation Act that are not reflected in state data—namely, benefits paid by
self-insured employers and by special funds under the LHWCA. See Appendix H for more information about federal

Source: National Academy of Social Insurance estimates. See Appendices B and H. SSA's Annual Statistical Supplement, 2010

“In addition to private carriers, state
funds, and self-insurance, many
states also have second injury

funds...”

funds reimburse employers or insurance carriers for
part of workers’ compensation benefits in certain
instances when an employee with a pre-existing
impairment suffers a further work-related injury or
disease. The employer is responsible for workers’
compensation benefits only for the second injury or
disease. The purpose of second injury funds is to
encourage employers to hire disabled workers. Second
injury funds are financed through general state rev-
enues or assessments on workers’ compensation
insurers and self-insuring employers.

“Many states also have one or more
funds that guarantee payment of
benefits in case private carriers or
self-insuring employers are unable

to make payments...”

Many states also have one or more funds that guar-
antee payment of benefits in case private carriers or
self-insuring employers are unable to make payments
because of insolvency. The guaranty funds are

described in Appendix C, and the data on benefits

paid by these guarantee funds from 2005 to 2009
are shown in Appendix Tables ]2 and J3. This is the
second year that we have included benefits paid by
guaranty funds in total benefits paid. The benefits
paid by guaranty funds for private carriers are
included in the total of benefit payments by private
carriers in Table 4 and the benefits paid by guaranty
funds for self-insuring employers are included in the
self-insured employers benefit payments in Table 4.
Last year’s report was also the first to include pay-
ments by second injury funds and guaranty funds in
the state data and in the national data used through-
out the report. We have revised our estimates of state
benefit payments for 2005 to 2008 to include these
payments, as shown in Appendix Tables D1 to D4,
and these revised state data are included in our
revised data on benefits payments. Medical benefits
were estimated based on information from the
National Council on Compensation Insurance
(NCCI) for most states. Where NCCI data were not
available, medical benefits were based on reports
from the states. Methods for estimating medical
benefits are described in Appendix E

In last year’s data report, we had also made signifi-
cant changes in the procedures used to estimate
benefit payments for some states. For example, in
California, we had included not only benefit pay-
ments (or losses, to use the insurance terminology
included in the Glossary) but also medical cost con-
tainment expenses in our data on paid benefits in
previous editions of the NASI report on workers’
compensation benefits, coverage, and costs. In other
states, we restricted our data to benefit payments and
excluded medical cost containment expenses from
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our estimates of paid benefits. We have revised the
California data from 2001 onwards to include, only
paid benefits for California (and not medical cost
containment expenses) for medical benefits in
California. For example, in 2009, about 14.1 percent
of the total medical payments were for medical cost
containment expenses. California being a large state,
any adjustment of the medical benefit payments to
exclude the medical cost containment expenses affects
the nation’s changes in medical benefit payments.

A detailed, state-by-state explanation of how the
estimates in this report are produced is provided in
Sources and Methods: A Companion to Workers
Compensation: Benefits, Coverage, and Costs, 2009 on
the Academy’s website at www.nasi.org.

National Trends in Cash and
Medical Benefits

On the national level, total benefits (cash plus med-
ical) were 0.4 percent higher in 2009 than in 2008.
This national increase in benefit payments was solely
due to an increase in cash benefits of 1.9 percent,
since medical benefits decreased by 1.1 percent
between 2008 and 2009 (Table 1).

“During the current decade, medical
benefits generally grew more rapidly
than cash benefits, in 2009 they
accounted for 49.6 of all benefits

paid during the year.”

The share of paid benefits accounted for by medical
benefits from 1960 to 2009 is shown in Table 4 and
Figure 4. Medical benefits accounted for 33.1 per-
cent to 34.9 percent of all benefit payments in the
1960s, and then generally declined during the 1970s
until reaching a low point of 29.0 percent of benefit
payments in 1980. Since then, medical benefits have
increased their share from 39.7 percent of all benefits
in 1990 to 43.9 percent by 2000 and to 49.6
percent in 2009. During most of the current decade,
medical benefits continued to grow more rapidly
than cash benefits, although in 2009 there was a

slight drop and medical benefits accounted for 49.6
of all benefits paid during the year.

National Trends in Benefits
by Insurance Provider

Workers’ compensation benefits are paid by private
insurance carriers, by state or federal workers’ com-
pensation funds, or by self-insuring employers. Table
4 provides data on workers’ compensation benefits
by type of insurer for 1960 through 2009.

Private insurance carriers remained the largest source
of workers’ compensation benefits in 2009, when
they accounted for 52.2 percent of benefits paid.
Private carriers currently are allowed to sell workers’
compensation insurance in all but four states that
have exclusive state funds—Ohio, North Dakota,
Washington, and Wyoming. As shown in Table 4,
the share of benefits paid by private carriers has
varied between 47.7 and 62.6 percent since 1960.8

The share of benefits paid by state workers” compen-
sation funds has varied from 12.5 percent to 20.7
percent since 1960. The share of benefits provided
by state funds declined from 18.0 percent in 2008 to
17.3 percent in 2009. A total of twenty-six states had
state funds that paid workers’ compensation in 2009.
They include the four exclusive state fund states
(plus West Virginia, where the former exclusive state
fund continued to pay benefits), and twenty-one
others in which the state funds compete with private
carriers. In general, state funds are established by an
act of the state legislature, have at least part of their
board appointed by the governor, are usually exempt
from federal taxes, and typically serve as the insurer
of last resort—that is, provide insurance coverage to
employers who have difficulty purchasing it privately.
Not all state funds meet all these criteria, however. In
some cases, it is not altogether clear whether an entity
is a state fund or a private insurer, or whether it is a
state fund or a state entity that is self-insuring workers’
compensation benefits for its own employees.
Consequently, the Academy’s expert panel decided to
classify as state funds all twenty-six entities that are
members of the American Association of State
Compensation Insurance Funds (AASCIE, 2010).
This includes the South Carolina fund, which is the

required insurer for state employees and is available to

8  The West Virginia exclusive state fund was no longer selling policies in 2009 but was still paying benefits in 2009 for policies sold in

previous years.
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“Private insurance carriers remained

the largest source of workers’

compensation benefits in 2009,
when they accounted for

52.2 percent of benefits paid.”

cities and counties to insure their employees, but does
not insure private employers.

Payments of workers’ compensation benefits by fed-
eral funds have varied between 4.1 and 25.0 percent
of all benefit payments since 1960. In the early years,
the federal data included FECA (Federal Employees
Compensation Act) and Black Lung Part B. Black
Lung Part B started paying benefits in 1970, and saw
large increases in 1973, nearly doubling its payout to
about $1 billion. That was the sole cause of the big
increase in federal funds those years. The federal
share declined from 7.4 percent of all benefit pay-
ments in 1995 to 6.1 percent in 2009. These

benefits include payments under FECA for civilian
employees and the portion of the Black Lung benefit
program that is financed by employers and paid
through the federal Black Lung Disability Trust
Fund. Federal benefits also include benefits under
the Longshore and Harbor Workers’ Compensation
Act that are paid by self-insured employers and by
special funds under that Act. More details about
these federal programs are in Appendix H.

The share of benefits accounted for by self-insuring
employers has varied between 11.6 and 26.7 percent
since 1960. Since 2000, the share has been relatively
stable, varying from 22.0 to 24.4 percent. Employers
are allowed to self-insure for workers’ compensation
in all states except North Dakota and Wyoming,
which require all employers to obtain insurance from
their state funds. In other states, employers may
apply for permission from the regulatory authority to
self-insure their risk for workers’ compensation bene-
fits if they prove they have the financial capacity to
do so. Many large employers choose to self-insure.
Some states permit groups of employers in the same
industry or trade association to self-insure through

Figure 4
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group self-insurance. Benefits provided under group
self-insurance are included with the self-insured
benefits in this report.

“The share of benefits accounted for

by self-insuring employers has

varied between 11.6 and 26.7 percent
since 1960."

National Trends in Deductibles
and Self Insurance

Under deductible policies written by private carriers

or state funds, the insurer pays all of the workers’
compensation benefits, but employers are required to

reimburse the insurers for those benefits up to a
specified deductible amount, or pay claims them-
selves up to the deductible amount. In Table 4, the
deductible amounts were attributed to the private
carriers or state funds that initially paid the benefits.
In this subsection, the deductible amounts are attrib-
uted to the employers who are required to reimburse
the insurers for the deductible amounts.

Prior to the 1990s, policies with large deductibles
were not in vogue, but their popularity grew in the
mid 1990s. In 1992, benefits under deductible poli-
cies totaled $1.3 billion, or about 2.8 percent of total
benefits (Table 5). By 2000 they had risen to $6.2
billion, or 13.0 percent of total benefits. In 2009,
deductibles totaled $8.0 billion, which was 13.8 per-
cent of total benefits paid. Table 5 shows separately

Table 5

Estimated Employer-Paid Benefits under Deductible Provisions for Workers’ Compensation,
19922009 (in millions)

Deductibles as a % of

Year Total Private Carriers State Funds Total Benefits
1992 $1,250 $1,250 * 2.8
1993 2,027 2,008 $19 4.7
1994 2,834 2,645 189 6.5
1995 3,384 3,060 324 8.0
1996 3,716 3,470 246 8.9
1997 3,994 3,760 234 9.5
1998 4,644 4,399 245 10.6
1999 5,684 5,452 232 12.3
2000 6,201 5,931 270 13.0
2001 6,388 6,085 303 12.6
2002 6,922 6,511 411 13.2
2003 8,020 7,547 474 14.7
2004 7,645 7,134 510 13.6
2005 7,798 7,290 508 13.7
2006 7,673 7,152 521 13.9
2007 7,841 7,311 530 14.0
2008 8,050 7,531 518 13.9
2009 8,037 7,547 490 13.8
* Negligible

Note: Data on deductible benefits were available from seven states. Five states do not allow policies with deductibles. For twelve
states data were computed by subtracting various components from total benefit figures provided. For the other twenty-six states
and the District of Columbia, deductible benefits were calculated using a ratio of the manual equivalent premiums.
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the estimated dollar amount of benefits that employ-
ers paid under deductible provisions with each type
of insurance.

Employers who have policies with deductibles are, in
effect, self-insuring up to the amount of the
deductible. That is, they are bearing that portion of
the financial risk. Adding deductibles to self-insured

benefit payments shows the share of the total market
where employers are assuming financial risk (as
shown in Column (9) of Table 6). This share of total
benefit payments for which employers assumed the
financial risks rose rapidly from 24.4 percent in 1992
to 34.7 percent in 1995, and then remained between
32 and 36 percent of total benefits through 2002.
Between 2003 and 2009 the employers’ share of paid

Table 6

Total Amount and Percentage Distribution of Workers’ Compensation Benefit Payments

by Type of Insurer, 1990-2009

Percentage Distribution

Total
Benefits Private Carriers State Funds Self-
(in All without All without Self- |Insured plus

Year | millions) | Al Deductibles? deductibles| All Deductibles? deductibles |Federal®|Insured| Deductibles | Total

10=
(1 () 3) (4) ) ©) @) (8) | 9=(2)+(5)+(®8) | (1)+4)
+7)+(®)

1990 | $38,237 58.1 * 58.1 154 * 15.4 7.6 19.0 19.0 100.0
1991 42,187 58.1 * 58.1 15.9 * 15.9 7.1 18.9 18.9 100.0
1992 | 44,660 53.8 2.8 51.0 17.5 * 17.5 7.1 21.6 24.4 100.0
1993 | 42,925 50.7 4.7 46.0 18.9 * 18.9 7.4 23.0 27.6 100.0
1994 | 43,482 49.2 6.1 43.1 17.0 0.4 16.6 7.3 26.5 33.0 100.0
1995 | 42,122 | 47.7 7.3 40.5 18.2 0.8 17.5 74 | 26.7 34.7 100.0
1996 | 41,960 50.1 8.3 41.8 19.2 0.6 18.6 7.3 23.4 32.3 100.0
1997 | 41,971 51.6 9.0 42.7 17.1 0.6 16.5 6.6 24.7 34.2 100.0
1998 | 43,987 | 53.6 10.0 43.6 16.3 0.6 15.8 6.5 | 235 34.1 100.0
1999 | 46,313 57.0 11.8 45.2 15.3 0.5 14.8 6.2 21.6 33.8 100.0
2000 | 47,699 56.3 12.4 43.9 15.5 0.6 14.9 6.2 22.0 35.0 100.0
2001 50,827 54.9 12.0 42.9 15.8 0.6 15.2 60 | 233 35.9 100.0
2002 52,297 53.7 12.4 41.3 17.5 0.8 16.7 6.0 22.8 36.0 100.0
2003 | 54,739 51.9 13.8 38.1 19.1 0.9 18.2 5.8 23.2 37.9 100.0
2004 | 56,149 | 51.0 12.7 38.3 19.9 0.9 18.9 5.8 | 234 37.0 100.0
2005 57,067 50.9 12.8 38.1 19.4 0.9 18.5 5.7 24.0 37.7 100.0
2006 | 55,118 50.9 13.0 37.9 19.1 0.9 18.2 5.9 24.0 38.0 100.0
2007 | 55,998 51.3 13.1 38.3 18.4 0.9 17.5 6.0 | 24.3 38.3 100.0
2008 58,104 51.9 13.0 39.0 18.0 0.9 17.1 5.9 24.2 38.1 100.0
2009 | 58,327 52.2 12.9 39.3 17.3 0.8 16.5 6.1 24.4 38.1 100.0

*  Negligible

a  The percentage of total benefits paid by employers under deductible provisions with this type of insurance.

b Reflects federal benefits included in Table 4.

Source: National Academy of Social Insurance estimates based on Tables 4 and 6.
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benefits has stabilized between 37 and 38 percent of
benefit payments. As the share of benefits accounted
for by employers directly or through deductibles has
increased since the early 1990s, the share of private
carrier payments net of deductibles has declined:
from 58.1 percent of total benefits in 1990 to 39.3
percent of total benefits in 2009 (Table 6, column

(3)).

The growth in self-insurance and in deductible poli-
cies in the early 1990s, as well as the downturn in
self-insurance later in the 1990s, probably reflects
dynamics of the insurance market that altered the
relative cost to employers of purchasing private
insurance vis-a-vis self-insuring as well as the rate of
change in underlying system costs. Insurers began
offering large-deductible policy options as a way to
compete with self-insurance even though, in many
cases, insurers were providing first dollar claims
administration while receiving less than a first dollar
premium. There are several factors influencing
employers’ decisions to purchase insurance or to self-
insure. One is that workers’ compensation losses
usually involve a high frequency of low-cost claims
and a low frequency of high-cost claims. This charac-
teristic of workers compensation allows large
employers to estimate the annual cost generated by
these smaller claims so that their cost can be budget-
ed should the employer decide to self-insure, while
the employer can protect itself from the more unpre-
dictable large claims through some form of “excess”
insurance arrangement.

“In 1992, benefits under deductible
policies totaled $1.3 billion, or about
2.8 percent of total benefits. In 2009,
deductibles totaled $8.0 billion,
which was 13.8 percent of total

benefits paid.”

Residual markets, which in many states are the mar-
ket of last resort for employers unable to secure
workers” compensation coverage, can also influence
decisions about whether to purchase insurance or
self-insure. This is especially true in markets where
the regulated price for such coverage is inadequate
and employers in the voluntary market may be sub-
ject to higher prices needed to fund insurer
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assessments for residual market losses (a similar expe-
rience may occur for policyholders of state funds that
are the market of last resort).

An employer may also decide to self-insure or par-
tially self-insure because it wishes to either
administer its own claims or to be free to select a
claims administrator other than the insurer. The tim-
ing of tax advantages can also make the purchase of
insurance attractive—that is, employers can take an
immediate tax deduction for premiums they pay for
insurance, while, when they self-insure, tax deduc-
tions accrue only later as they pay claims. Burton
(2004, pp 11-12) provides another explanation of
why some employers purchased insurance policies
with large deductibles: “The amount reimbursed by
the employer is not considered insurance for purpos-
es of assessments for the residual market or other
special funds in most states.”

State Trends in Benefits

Table 7 shows annual changes in state benefit pay-
ments between 2005 and 2009. In 27 states benefit
payments declined between 2008 and 2009 and 24
states experienced an increase in their benefit pay-
ments in 2009. The largest decline was in Virginia,
down 21.5 percent. The largest increase was in
District of Columbia, where benefits were up by
14.7 percent.

Benefits, and how they are recorded and reported,

vary within a state from year to year for many rea-

sons, including:

m  Changes in workers’ compensation statutes,
new court rulings, or new administrative
procedures;

m  Changes in the mix of occupations or
industries, because jobs differ in their rates of
injury and illness;

m  Fluctuations in employment, because more
people working means more people at risk of a
job-related illness or injury;

n Changes in wage rates to which benefit levels
are linked;

m  Variations in health care practice, which
influence the costs of medical care;

m  Fluctuations in the number and severity of
injuries and illnesses for other reasons (for
example, in a small state, one industrial acci-



dent involving many workers in a particular
year can show up as a noticeable increase in
statewide benefit payments);

m  Changes in reporting procedures (for example,
as state agencies update their record keeping
systems, the type of data they are able to report
often changes, and new legislation can also
affect the data states are able to provide); and

m  Changes in the procedures or criteria for
reporting lump-sum settlements may affect the
amounts in the agreements classified as indem-
nity payments or medical benefits, thus altering
the share of total benefits reported as medical
benefits.

“In the twenty-one states with
competitive state funds in 2009, the
percentage of benefits accounted for
by the state funds varied from
56.3 percent in Idaho to 5.0 percent

in Minnesota.”

State Benefits by Insurance
Providers

The shares of workers’ compensation benefits by
type of insurer vary considerably among the states
(Table 8). In the four states with exclusive state
funds, the shares accounted for by the state funds
vary from 100.0 percent in North Dakota and 98.7
percent in Wyoming — states that do not allow self-
insurance — to 81.8 percent in Ohio and 76.0
percent in Washington — states that allow qualifying
employers to self-insure. Private carriers account for a

very small percentage of benefits in these states
(other than North Dakota).?

In 2008, West Virginia transitioned from being an
exclusive state fund state allowing self-insurance to
one with private insurance carriers and self-insurance
but no state fund as of 2009. During 2009, the state
fund still accounted for 55.4 percent of all benefit
payments, in part because many workers with

injuries prior to 2009 were still receiving their bene-
fits from the state fund in that year. According to the
2009 Annual Financial Report of the Offices of the
Insurance Commissioner in West Virginia, “a signifi-
cant milestone in the State’s transition of its workers’
compensation system into a competitive insurance
market with only private insurance carriers was
reached as the insurance market opened to all
licensed carriers on July 1, 2008.” As of June 20,
2009, one hundred and fifty four private insurance
carriers had written workers’ compensation policies

in West Virginia.

In the twenty-one states with competitive state funds
in 2009, the percentage of benefits accounted for by
the state funds varied from 56.3 percent in Idaho to
5.0 percent in Minnesota. The share of self-insurance
in states that allow this insurance arrangement varies
widely by state, ranging from highs of 52.4 percent
in Alabama to lows of 3.8 percent in South Dakota.
(North Dakota and Wyoming do not allow self-
insurance.) This wide variation in the share of
self-insurance reflects the complex nature of the
workers’ compensation insurance market.

State Trends in Medical Benefits

The share of benefits paid for medical care (as
opposed to cash benefits) varies among states (Table
8). In 2009, the share of benefits for medical care
ranged from lows of less than 40 percent—in the
District of Columbia, Massachusetts, Rhode Island,
Washington and West Virginia—to highs of over 60
percent in Alabama, Alaska, Arizona, Arkansas,
Florida, Idaho, Indiana, Nebraska, New Hampshire,
North Dakota, South Dakota, Utah and Wisconsin.

Many factors in a state can influence the relative
share of benefits for medical care as opposed to cash
benefits. Among them are:

m  Differences in waiting periods for cash benefits
and levels of earnings replacement provided by
cash benefits, which mean that, all else being
equal, states with more generous cash benefits
have a lower share of benefits used for medical
care;

9  The presence of private carriers in states with exclusive state funds may be due to policies sold to employers in those states providing
multi-state coverage and also because some exclusive funds may be restricted to providing workers’ compensation benefits for the
state in which the exclusive state fund issues the policy and might not be permitted to offer employers liability coverage, federal
Longshore and Harbor Workers' Compensation Act coverage, or excess coverage for authorized self-insurers.
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Table 10

Workers' Compensation Benefits Per $100 of Covered Wages, by State, 2005-2009

Dollar Amount Change

2005 2006 2007 2008 2009 2008-2009  2005-2009

Alabama $1.04 $0.98  $0.95 $0.96 $0.96 $0.00 -$0.08
Alaska 1.64 1.58 1.50 1.54 1.56 0.02 -0.08
Arizona 0.62 0.64 0.65 0.65 0.66 0.01 0.04
Arkansas 0.67 0.66 0.65 0.61 0.57 -0.04 -0.10
California 1.58 1.36 1.23 1.21 1.26 0.05 -0.31
Colorado 1.07 0.97 0.88 0.88 0.89 0.01 -0.18
Connecticut 0.84 0.79 0.75 0.80 0.91 0.11 0.07
Delaware 1.17 1.24 1.08 1.11 1.09 -0.01 -0.07
District of Columbia  0.32 0.29 0.26 0.23 0.27 0.04 -0.05
Florida 1.30 1.02 0.99 0.98 1.10 0.12 -0.21
Georgia 0.97 0.91 0.92 0.98 0.98 0.00 0.01
Hawaii 1.24 1.13 1.09 1.06 1.09 0.03 -0.15
Idaho 1.33 1.25 1.25 1.31 1.32 0.01 -0.01
Illinois 0.98 0.94 1.00 1.05 1.14 0.09 0.15
Indiana 0.57 0.55 0.56 0.58 0.61 0.03 0.03
Iowa 1.04 0.99 0.95 1.04 1.07 0.03 0.03
Kansas 091 0.85 0.81 0.82 0.86 0.04 -0.06
Kentucky 1.22 1.05 1.02 1.08 1.18 0.09 -0.04
Louisiana 1.18 1.12 1.05 1.15 1.15 0.00 -0.02
Maine 1.51 1.50 1.37 1.26 1.30 0.04 -0.21
Maryland 0.77 0.77 0.75 0.81 0.79 -0.02 0.02
Massachusetts 0.59 0.57 0.51 0.47 0.55 0.08 -0.04
Michigan 0.87 0.86 0.87 0.82 0.96 0.15 0.10
Minnesota 0.90 0.85 0.82 0.85 0.95 0.10 0.06
Mississippi 0.96 0.97 0.96 0.97 0.96 -0.01 -0.01
Missouri 1.00 0.89 0.89 0.89 0.87 -0.03 -0.14
Montana 2.00 1.90 1.83 1.84 1.89 0.06 -0.11
Nebraska 1.09 0.92 0.90 1.00 0.96 -0.05 -0.13
Nevada 0.99 0.84 0.78 0.82 0.91 0.10 -0.08
New Hampshire 0.93 0.84  0.77 0.87 0.87 0.00 -0.06
New Jersey 0.90 0.87 0.88 0.91 0.98 0.07 0.09
New Mexico 1.14 1.08 1.01 0.96 1.03 0.07 -0.11
New York 0.79 0.76 0.68 0.76 0.88 0.12 0.09
North Carolina 1.05 0.93 0.89 0.95 0.98 0.02 -0.07
North Dakota 0.88 0.81 0.86 091 0.92 0.02 0.04
Ohio 1.26 1.19 1.20 1.19 1.19 0.00 -0.07
Oklahoma 1.45 1.39 1.35 1.41 1.57 0.16 0.12
Oregon 0.94 0.90 0.89 0.90 0.98 0.08 0.04
Pennsylvania 1.28 1.22 1.18 1.19 1.22 0.03 -0.06
Rhode Island 0.77 0.80 0.79 0.81 0.84 0.03 0.07
South Carolina 1.64 1.54 1.41 1.44 1.47 0.03 -0.17

continued on p.29
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Table 10 continued
Workers' Compensation Benefits Per $100 of Covered Wages, by State, 20052009
Dollar Amount Change

2005 2006 2007 2008 2009 2008-2009 2005-2009
South Dakota 0.83 0.99 1.01 0.90 0.76 -0.14 -0.06
Tennessee 0.96 0.85 0.75 0.77 0.81 0.05 -0.14
Texas 0.56 0.45 0.42 0.44 0.47 0.03 -0.08
Utah 0.73 0.67 0.66 0.68 0.70 0.01 -0.03
Vermont 1.22 1.19 1.10 1.14 1.33 0.18 0.10
Virginia 0.62 0.56 0.70 0.71 0.57 -0.14 -0.05
Washington 1.70 1.63 1.57 1.69 1.82 0.14 0.12
West Virginia 3.72 1.99 2.25 2.08 2.10 0.02 -1.62
Wisconsin 1.25 1.06 1.07 1.11 1.13 0.01 -0.12
Wyoming 1.44 1.25 1.21 1.20 1.27 0.07 -0.17
Total non-federal 1.07 0.96 0.93 0.95 1.00 0.05 -0.07
Federal Employees 1.50 1.45 1.46 1.46 1.44 -0.02 -0.06
Total 1.09 0.99 0.96 0.98 1.03 0.05 -0.07
Source: National Academy of Social Insurance estimates based on Tables 3, 8, D1, D2, D3 and D4.

“In 2009, the share of state benefits
for medical care ranged from lows
of less than 40 percent to highs of

over 60 percent.”

n Differences in medical costs, medical practices,
and the role of workers” compensation
programs in regulating allowable medical costs;

m  Differences in prevalence of lump-sum
settlements which can obscure the allocation
between medical and other benefits;

™ Differences in the role of the state agency,
statutes, and case law in defining the limits of
medical care that must be provided to workers
disabled by workplace injuries and diseases; and

m  Differences in the industry mix in each state,
which influences the types and severity of
illnesses and injuries that occur, and thus the
level of medical costs.

In 24 states, total benefits (cash plus medical)
increased in 2009 (Table 9).10 Of those a total of six
states had increases in medical benefits that exceeded
the change in cash benefits. For example, in New
Mexico, medical benefits increased by 4.8 percent
and cash benefits increased by only 3.1 percent,
while in Tennessee, medical benefits increased by 2.0
percent while cash benefits decreased by 2.0 percent.
In 12 states with total benefit increases, cash benefits
increased more rapidly than medical benefits. In
Washington, for example, cash benefits were up 7.9
percent and medical benefits were up 1.1 percent.

Among the 24 jurisdictions where total benefits
declined, 13 jurisdictions had medical benefits that
declined more rapidly than cash benefits, such as
South Dakota, where medical benefits dropped by
17.8 percent while cash benefits dropped by 11.8
percent. However, five states had medical benefits
that declined less rapidly than cash benefits, such as
Arkansas, where medical benefits were down 6.3 per-
cent and cash benefits were down 9.2 percent. While
the long-term national trend has been for medical
benefits to grow more rapidly than cash benefits (as

10 Table 9 includes data for the 50 states plus the District of Columbia, while Table 1 also includes data on Federal programs.
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shown in Figure 4), experience varies greatly among
states and from year to year.

State Trends in Benefits Relative
to Wages

One way to standardize state benefit payments is to
divide each state’s total benefits by total wages of cov-
ered workers, which takes account of the number of
workers and prevailing wage levels in the state. The
measure of benefits as a percentage of covered wages
helps show whether large growth in a state’s benefits
payments may be due to growth in the state’s popula-
tion of covered workers and covered payroll or due to
other factors. When benefits are standardized relative
to covered payroll, the state patterns of change are
somewhat different from those revealed by looking
only at dollar changes in benefits.

Benefits per $100 of covered payroll by state in 2005
through 2009 are shown in Table 10. In 15 states
benefits relative to covered payroll increased in 2009
even though the total dollar amount of benefits
decreased. For example in Arizona, between 2008
and 2009 there was a 5.8 percent decrease in the
total benefits but benefits per $100 of covered wages
increase by one cent.

“Benefits per $100 of payroll are
neither a measure of adequacy for
workers nor a measure of costs for

employers.”

Benefits per $100 of payroll are neither a measure
of adequacy for workers nor a measure of costs
for employers. Although benefit payments that are
standardized relative to wages in a state provide a
useful perspective for looking at changes within par-
ticular states over time, the data do not provide
meaningful comparisons of the adequacy of benefits
across states. By the same token, these data do not
show the comparative cost to employers of locating
their business in one state versus another. Some
reasons why it is inappropriate and misleading to use
data on benefits per $100 of payroll to compare the
adequacy of benefits for workers or the costs to
employers across states are set out below.

30 NATIONAL ACADEMY OF SOCIAL INSURANCE

Caveats on comparing benefit adequacy across
states. As discussed in the Academy’s study panel
report Adequacy of Earnings Replacement in Workers'
Compensation Programs (Hunt, 2004), an appropriate
study of adequacy compares the benefits disabled
workers actually receive with the wages they lose
because of their injuries or occupational diseases.
Such data are not available for most states. Aggregate
benefits relative to aggregate covered wages could be
high or low in a given state for a number of reasons
unrelated to the adequacy of benefits that injured
workers receive.

First, states with more workers in high-risk indus-
tries—such as mining or construction—may pay
more benefits simply because they have a higher pro-
portion of injured workers and more workers with
serious, permanent disabilities that occurred on the
job, which resulted in high earnings losses.

Second, states differ considerably in their compens-
ability rules—that is, the criteria they use for
determining whether an injury is work-related and
therefore will be paid by the workers” compensation
program. A state with a relatively lenient
compensability threshold might pay more cases,
and therefore have higher aggregate benefits relative
to the total number of workers in the state, yet pay
below average benefits to workers with serious
injuries.

Third, injured workers may have their benefits
reduced by litigation costs for which they are respon-
sible. The amount of these costs will vary from state
to state depending on the state’s level of litigation,
the magnitude of these costs, and the proportion of
the legal fees for which the worker is responsible.

Fourth, in some states, features of the workers’ com-
pensation system, employer programs, or labor
relations conditions may lead to more effective returns
to productive employment for injured workers.

Other things equal, a state with better return to work
results will have more adequate benefits than another
state that pays the same benefits per injured worker
because the re-employed workers will experience less
loss of earnings due to their workplace injuries.

Also, adequacy across different claimants can be vast-
ly different within any state, i.e., some classes of
injured workers may get much better wage replace-
ment than others. Particularly, class groups that tend



to do worse than others are younger workers with
permanent injuries and highly paid workers (because
they often hit TTD weekly limits). Even if average
compensation levels for permanent injuries are rela-
tively good, inequities can be substantial because the
same injury can have drastically different vocational
effects on different workers, e.g. a shoulder injury for
a carpenter vs. a bookkeeper.

Caveats on using benefits data to compare
employer costs across states. These data are benefits
paid to workers, not employer costs. An employer’s
costs for workers” compensation in different states are
best compared by knowing the premiums that com-
parable employers are charged in each state
(Thomason, Schmidle, and Burton, 2001). These
premiums are affected by the employer’s insurance
classification and its own experience with past injury
rates and the severity of injuries its workers sus-
tained. Data on average benefits per worker or data
on paid benefits relative to total wages in the state do
not provide information appropriate for determining
the employers™ costs of workers’ compensation in a
state for the following reasons.

First, a company in a high-risk industry would not
necessarily experience lower costs if it moved to a
state with predominantly low-risk industries, since
the migrating company would still be in the high
risk insurance classification.

Second, changes in state statutes would affect new
employers, but these changes are not fully reflected
in our data on benefits relative to wages. Premiums
charged to employers in a given year are based on the
costs of injuries it is expected to incur in that year
under policies in effect that year. If a state had
changed its statutes either to lower future benefits or
to make future benefits more adequate, those policies
would not be fully reflected in benefits currently
being paid to workers in that state as shown in Table
10. For example, a state that tightened its rules
would be expected to have lower future costs for new
employers, yet it would not immediately show lower
benefits per worker because it would continue to pay
workers who were permanently disabled in the past
under the old rules.

Third, employers costs for workers’ compensation
nationally exceed the benefits paid to workers
because of factors such as administrative costs and

profits (or losses) of private carriers. However, the
relationship of employers™ costs relative to workers’
benefits varies among states because of various fac-
tors, such as the extent of competition in the
workers’ compensation insurance market and the
administrative complexity of different state systems.
Litigation rates are a prime example of how employ-
er costs can vary greatly, even with similar benefit
payouts. Other examples are employer obligations
for reporting to the state and assessments for state
funds and agency operating costs.

In brief, state-level benefits paid per worker or relative
to total wages in the state are a way to standardize
aggregate benefit payments between large and small
states. However, much more refined data and analyses
are needed to assess the adequacy of benefits that
individual workers receive or the costs that particular
employers would incur in different states.

Employer Costs

Employer costs for workers’ compensation in 2009
were $73.9 billion, a decrease of 7.6 percent from
$79.9 billion in 2008 (Table 11). Relative to total
wages of covered workers, employer costs decreased
by four cents to $1.30 per $100 of covered wages in
2009 from $1.34 per $100 of covered wages in 2008
(Table 12).

“For insured benefits, employer costs
are largely determined by premiums

paid in the year.”

For self-insured employers, the costs include benefit
payments made during the calendar year and the
administrative costs associated with providing those
benefits. Because self-insured employers generally
do not separately record administrative costs for
workers’ compensation, their administrative costs
must be estimated. The costs are assumed to be the
same share of benefits as are administrative costs
reported by private insurers to the National
Association of Insurance Commissioners. These
administrative costs include expenses for direct
defense and cost containment, taxes, licenses, and
fees. For more information on the self-insurance
costs estimates, see Appendix C. For the federal
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employee program, employer costs are benefits paid
plus administrative costs (U.S. DOL, 2011). For
employers who purchase insurance from private
carriers and state funds, costs consist of premiums
written in the calendar year plus benefit payments
made under deductible provisions. The growing use
of large deductible policies complicates the mea-
surement of benefits and costs. As mentioned
before, under deductible policies, the insurer pays
all of the workers’ compensation insured benefits,
but employers are responsible for reimbursing the
insurers for those benefits up to a specified
deductible amount. In return for accepting a policy
with a deductible, the employer pays a lower
premium. Our insurance industry sources of data
do not provide information on deductibles, and
many states lack data on deductible payments.
Consequently, these benefits had to be estimated,
as described in Appendix G.

Using these estimates, costs for employers insuring
through private carriers were $42.2 billion in 2009,
or approximately 57.2 percent of total costs. Self-
insurers accounted for 22.4 percent of total employer
costs, state funds represented 14.9 percent of costs,
and federal programs were 5.5 percent (Table 11).

Alternative Measures of
Employers’ Costs

The National Academy of Social Insurance has pub-
lished estimates of the employers’ costs of workers’
compensation as a percent of covered payroll that are
comparable across years for the period from 1980 to
2009. These data are presented in Table 12 and are
reproduced in column 2 of Table 13.

The Bureau of Labor Statistics (BLS) publishes
Employer Costs for Employee Compensation, which
contains information on wages and salaries and
employee benefits provided by employers, including
workers” compensation. Data on private sector
employers are available since 1986 and data on all
non-federal employees are available since 1991.11

These data are provided in columns 3 and 4 of

Table 13.

Figure 5 presents the national BLS data on
employers” costs for the private sector and for all
non-federal employees as well as the NASI data on
employers costs for all employees. There are similari-
ties and differences between the NASI and BLS data,
as discussed in Burton (2011). One difference is
that, except for 1986, the costs are higher in the BLS
data than in the NASI data. There are also differ-
ences in the peak and trough years of the BLS data
and the NASI data, For example, the BLS data
increased from 2001 until 2005 and then declined
through 2009, while the NASI data increased from
2000 to 2004 and then declined from 2006 until
2009. Despite these differences, the NASI and BLS
data agree in general patterns during the last three
decades: employers costs increased from the
mid-1980s to the early 1990s, then declined rapidly
until the late 1990s or early 2000s, then increased
for a few years before dropping again during much
of the current decade.

Trends in Benefits and
Employer Costs

Table 12 and Figure 1 show the trend in benefits
paid and employer costs per $100 of covered wages
between 1980 and 2009. Since 2005, workers com-
pensation benefits and employers’ cost relative to
covered wages have been on the decline and
continued to fall in 2009. Nationally, employer costs
of $1.30 per $100 of covered wages in 2009 were at
the lowest point since 1980, which is the earliest
date when comparable data are available. Benefits per
$100 of payroll were $1.03 in 2009, up from $0.98
per $100 of payroll in 2008. Benefits paid in 2009
per $1 of employer cost were $0.79, an increase of
six cents from 2008.

What accounts for the difference between benefits
paid to workers and costs to employers? For
self-insured employers (or the federal employee

11 The BLS data are available on a quarterly basis. The most recent data used for Table 13 are based on a sample of 13,600 establish-
ments in private industry and 1,900 establishments in state and local governments (U.S. Department of Labor, 2009g). The BLS
data on employer costs in the private sector are available by industry, occupational group, establishment size, bargaining status, and
for four census regions and nine census divisions, but are not available for individual states. The BLS methodology and the procedure
used to calculate workers compensation benefits per $100 of payroll are discussed in Burton (2011: Appendix A).
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Table 11

Employer Costs for Workers’ Compensation by Type of Insurer, 1987-2009
(in millions)

Year

Total Change

%

Private Carriers

State Funds

Self-Insurance

Total % of total Total

% of total Total % oftotal Total % of total

1987 $38,095

1988
1989
1990
1991
1992
1993
1994
1995
1996
1997
1998
1999
2000
2001
2002
2003
2004
2005
2006
2007
2008
2009

(@) Inall years, federal costs include those paid under the Federal Employees’ Compensation Act for civilian employees and the

43,284
47,955
53,123
55,216
57,395
60,819
60,517
57,089
55,293
53,544
53,431
55,835
60,065
65,752
72,574
80,544
84,232
89,272
87,213
85,487
79,930
73,882

*

13.6
10.8
10.8
3.9
3.9
6.0
-0.5
-5.7
-3.1
-3.2
-0.2
4.5
7.6
9.5
10.4
11.0
4.6
6.0
-2.3
-2.0
-6.5
-7.6

$25,448
28,538
31,853
35,054
35,713
34,539
35,596
33,997
31,554
30,453
29,862
30,377
33,422
35,673
37,768
41,295
45,276
47,411
50,668
51,437
51,216
46,569
42,241

66.8
65.9
66.4
66.0
64.7
60.2
58.5
56.2
55.3
55.1
55.8
56.9
59.9
59.4
57.4
56.9
56.2
56.3
56.8
59.0
59.9
58.3
57.2

$5,515
6,660
7,231
8,003
8,698
9,608
10,902
11,235
10,512
10,190
8,021
7,926
7,484
8,823
10,644
13,695
16,402
17,510
18,157
15,745
13,736
12,619
11,041

14.5
15.4
15.1
15.1
15.8
16.7
17.9
18.6
18.4
18.4
15.0
14.8
13.4
14.7
16.2
18.9
20.4
20.8
20.3
18.1
16.1
15.8
14.9

Federal?
$1,728 4.5
1,911 4.4
1,956 4.1
2,156 4.1
2,128 3.9
2,454 4.3
2,530 4.2
2,490 4.1
2,556 4.5
2,601 4.7
3,358 6.3
3,471 6.5
3,496 6.3
3,620 6.0
3,778 5.7
3,898 5.4
3,970 4.9
4,073 4.8
4,096 4.6
4,138 4.7
4,236 5.0
4,341 5.4
4,065 5.5

$5,404

6,175

6,915

7,910

8,677
10,794
11,791
12,795
12,467
12,049
12,303
11,657
11,433
11,949
13,561
13,686
14,897
15,237
16,351
15,893
16,299
16,401
16,535

14.2
14.3
14.4
14.9
15.7
18.8
19.4
21.1
21.8
21.8
23.0
21.8
20.5
19.9
20.6
18.9
18.5
18.1
18.3
18.2
19.1
20.5
224

portion of the Black Lung benefit program that is financed by employers and are paid through the federal Black Lung

Disability Trust Fund, including interest and bond payments on past Trust Fund advances from the U.S. Treasury. In years
before 1997, federal costs also include the other part of the Black Lung program that is financed solely by federal funds. In

1997-2009, federal costs also include a portion of employer-financed benefits under the Longshore and Harbor Workers
Compensation Act that are not reflected in state data—namely, costs paid by self-insured employers and by special funds
under the LHWCA. See Appendix H for more information about federal programs.

Source: National Academy of Social Insurance estimates of costs for private carriers and state funds are based on information
from A.M. Best and direct contact with state agencies. Costs for federal programs are from the Department of Labor and the
Social Security Administration. Self-insured administrative costs are based on information from the National Association of

Insurance Commissioners.

program), the difference reflects our estimates of

administrative costs (or actual reported costs in the

case of the federal program). For these employers,
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the costs in a calendar year pertain to benefits paid

in the same year.
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Table 12
Workers’ Compensation Benefit* and Cost** Ratios, 1980-2009

Employer Benefits Benefits Medical Cash Benefits

Costs per per $100 per $1 in Benefits per per $100
Year $100 of Wages of Wages Employer Cost ~ $100 of Wages of Wages
1980 $1.76 $0.96 $0.54 $0.28 $0.68
1981 1.67 0.97 0.58 0.29 0.68
1982 1.58 1.04 0.66 0.34 0.70
1983 1.50 1.05 0.70 0.34 0.71
1984 1.49 1.09 0.73 0.36 0.73
1985 1.64 1.17 0.71 0.39 0.78
1986 1.79 1.23 0.69 0.43 0.80
1987 1.86 1.29 0.69 0.47 0.82
1988 1.94 1.34 0.69 0.50 0.84
1989 2.04 1.46 0.72 0.57 0.89
1990 2.18 1.57 0.72 0.62 0.94
1991 2.16 1.65 0.76 0.66 0.99
1992 2.13 1.65 0.78 0.69 0.96
1993 2.17 1.53 0.71 0.66 0.87
1994 2.05 1.47 0.72 0.58 0.89
1995 1.83 1.35 0.74 0.54 0.81
1996 1.66 1.26 0.76 0.50 0.76
1997 1.49 1.17 0.78 0.48 0.68
1998 1.38 1.13 0.82 0.48 0.65
1999 1.35 1.12 0.83 0.48 0.63
2000 1.34 1.06 0.79 0.47 0.60
2001 1.43 1.10 0.77 0.50 0.60
2002 1.57 1.13 0.72 0.52 0.01
2003 1.71 1.16 0.68 0.55 0.61
2004 1.70 1.13 0.67 0.53 0.01
2005 1.71 1.09 0.64 0.51 0.59
2006 1.57 0.99 0.63 0.47 0.52
2007 1.46 0.96 0.66 0.46 0.49
2008 1.34 0.98 0.73 0.49 0.48
2009 1.30 1.03 0.79 0.51 0.52

* Benefits are payments in the calendar year to injured workers and to providers of their medical care.

** Costs are employer expenditures in the calendar year for workers' compensation benefits, administrative costs, and/or insur-
ance premiums. Costs for self-insuring employers are benefits paid in the calendar year plus the administrative costs associated
with providing those benefits. Costs for employers who purchase insurance include the insurance premiums paid during the
calendar year plus the payments of benefits under large deductible plans during the year. The insurance premiums must pay for
all of the compensable consequences of the injuries that occur during the year, including the benefits paid in the current as well
as future years.

Source: National Academy of Social Insurance estimates based on Tables 2, 4, and 11.
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Table 13
Workers’ Compensation Cost Per $100 of Payroll: Comparison of NASI and BLS Estimates,
1980-2009
Employer Costs Costs for Employers Costs for All Non-Federal

per $100 of Payroll in Private Sector Employees per $100 of
Year (NASI) per $100 of Payroll (BLS) Payroll (BLS)
(1) 2 ) “)
1980 $1.76 $ $
1981 1.67 - -
1982 1.58 - -
1983 1.50 - -
1984 1.49 - -
1985 1.64 - -
1986 1.79 1.74 -
1987 1.86 1.90 -
1988 1.94 2.12 -
1989 2.04 2.30 -
1990 2.18 2.53 -
1991 2.16 2.63 2.41
1992 2.13 2.76 2.52
1993 2.17 2.90 2.66
1994 2.05 2.99 2.67
1995 1.83 2.82 2.60
1996 1.66 2.82 2.52
1997 1.49 2.65 2.44
1998 1.38 2.37 2.17
1999 1.35 2.30 2.11
2000 1.34 2.02 1.90
2001 1.43 1.92 1.87
2002 1.57 2.05 1.93
2003 1.71 2.05 1.93
2004 1.70 2.45 2.26
2005 1.71 2.47 2.31
2006 1.57 2.36 2.21
2007 1.46 2.28 2.15
2008 1.34 2.13 2.03
2009 1.30 2.03 1.92
Source: Burton 2011

For insured benefits, employer costs are largely deter-
mined by premiums paid in the year. Premiums paid
by employers do not necessarily match benefits
received by workers in a given year for a number of

reasons. First, premiums in a calendar year must pay
for all of the compensable consequences of the
injuries that occur during the year, including the
benefits paid in the current as well as future years.
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Figure 5

Workers' Compensation Costs per $100 of Payroll 1980-2009

Comparison of NASI and BLS Estimates

35
Costs for Employers in
30 [ 5 B\ Private Sector per $100
. D=0, of Payroll (BLS)
2.5 Costs for All Non-Federal
Employees per $100of _—"
Payroll (BLS)
20 [
1.5 [
Employer Costs per $100 of Wages (NASI)
1.0 |
05 [
N S A I s I [ N [ SO A N S N S
0

1980 1982 1984 1986 1988 1990 1992

1994 1996 1998 2000 2002 2004 2006 2008

Source: National Academy of Social Insurance estimates and Burton 2011.

Thus, the premiums for 2009 include benefit pay-
ments during the year for 2009 injuries, plus
reserves for payment of benefits for the 2009
injuries in 2010 and after. In addition, premiums
must cover expenses such as administrative and loss
adjustment costs, taxes, profits or losses of insur-
ance carriers, and contributions for special funds,
which can include the support of workers’ compen-
sation agencies.

From the insurer’s perspective, the premiums reflect
all future costs the insurer expects to incur for
injuries that occur in the policy year. Thus, an
increase in expected liabilities could lead to an
increase in premiums and a decline in expected
liabilities could lead to a decline in premiums.
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Second, premiums can be influenced by insurers’
past and anticipated investment returns on reserves
that they set aside to cover future liabilities. Thus, a
decline in investment returns could contribute to an
increase in premiums, while an improvement in
investment returns could lead to a decline in
premiums. Finally, premiums reflect insurers” profits
(or losses), since profitability (or lack thereof) will
affect the extent of dividends, schedule ratings, and
deviations offered by the insurers. Burton (2010)
indicated that “the underwriting results for the
workers” compensation insurance industry declined
in 2009 but remained profitable for the seventh year
in a row according to results from A.M. Best.”




Work Injuries,
Occupational lliness
and Fatalities

National data are not available on the number of
persons who file workers’ compensation claims or
receive benefits in a given year, but trends can be
seen in related data series: 1) the Bureau of Labor
Statistics collects information about work-related
fatalities from a census and data on nonfatal work
injuries or occupational illnesses from a sample sur-
vey of employers and 2) the National Council on
Compensation Insurance (NCCI) has information
on workers' compensation claims insured by private
carriers and some competitive state funds in forty-

one states (NCCI, 2010).

Fatalities at Work

According to BLS data, a total of 4,551 fatal work
injuries occurred in 2009 (Table 14), which is a 12.7
percent decrease from the number reported in 2008,
and the lowest number since this data series began in
1992. Transportation incidents continued to be the
leading cause of on-the-job fatalities in 2009,
accounting for 39 percent of the total. Assaults and
violent acts (homicides and self-inflicted injuries),
contact with objects and equipment, and falls were
the other leading causes of death, accounting for 18
percent, 16 percent, and 14 percent respectively

(U.S. DOL, 2010b).

Nonfatal Injuries and linesses

“The frequency of reported non-fatal
occupational injuries and illnesses
(incidence rates) has declined every
year since 1992.”

The Bureau of Labor Statistics reports a total of 3.3
million nonfatal workplace injuries and illnesses in
private industry workplaces during 2009, resulting in
a rate of 3.6 cases per one hundred full-time equiva-
lent workers (U.S. DOL, 2010d). Many of these
cases involved relatively minor injuries that did not
result in lost workdays. The frequency of reported
non-fatal occupational injuries and illnesses (inci-

Table 14
Number of Fatal Occupational Injuries,
1992-2009
Year Number of Fatalities
1992 6,217
1993 6,331
1994 6,632
1995 6,275
1996 6,202
1997 6,238
1998 6,055
1999 6,054
2000 5,920
2001 8,801
September 11 events 2,886
Other 5,915
2002 5,534
2003 5,575
2004 5,764
2005 5,734
2006 5,840
2007 5,657
2008 5,214
2009 4551
Source: U.S. DOL 2010b

dence rates) has declined every year since 1992

(Table 15).

A total of 1.0 million workplace injuries or illnesses
that required recuperation away from work beyond
the day of the incident were reported in private
industry in 2009 (U.S. DOL, 2010c). The rate of
such reported injuries or illnesses per one hundred
full-time workers declined from 3.0 in 1992 to 1.1
in 2009 (Table 15). Some of the most common
workplace injuries and illnesses are: sprains and
strains (41.8 percent); soreness, pain including back
(11.3 percent) bruises and contusions (8.7 percent);
fractures (8.3 percent); cuts and lacerations (8.1
percent); heat burns (1.4 percent); carpal tunnel
syndrome (0.9 percent); and tendinitis, chemical
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Table 15

Private Industry Occupational Injuries and Illnesses: Total Non-fatal Cases and Incidence Rates,

1987-2009
Number of Cases (in millions) Incidence Rateb
Cases with Cases with Job Cases with Cases with Job
All Any Days Away ~ Transfer or All Any Days Away Transfer or

Year? Cases from Work Restriction Cases from Work Restriction
1987 6.0 2.5 n/a 8.3 3.4 0.4
1988 6.4 2.6 n/a 8.6 3.5 0.5
1989 6.6 2.6 n/a 8.6 3.4 0.6
1990 6.8 2.6 n/a 8.8 3.4 0.7
1991 6.3 2.6 n/a 8.4 3.2 0.7
1992 6.8 2.3 0.6 8.9 3.0 0.9
1993 6.7 2.3 0.7 8.5 2.9 0.9
1994 6.8 2.2 0.8 8.4 2.8 1.0
1995 6.6 2.0 0.9 8.1 2.5 1.1
1996 6.2 1.9 1.0 7.4 2.2 1.1
1997 6.1 1.8 1.0 7.1 2.1 1.2
1998 5.9 1.7 1.1 6.7 2.0 1.1
1999 5.7 1.7 1.0 6.3 1.9 1.1
2000 5.7 1.7 1.1 6.1 1.8 1.2
2001 5.2 1.5 1.0 5.7 1.7 1.1
2002¢ 47 1.4 1.0 5.3 1.6 1.2
2003 4.4 1.3 1.0 5.0 1.5 1.1
2004 4.3 1.3 1.0 4.8 1.4 1.1
2005 42 1.2 1.0 4.6 1.4 1.0
2006 4.1 1.2 0.9 4.4 1.3 1.0
2007 4.0 1.2 0.9 4.2 1.2 0.9
2008 4.0 1.2 0.9 4.2 1.2 0.9
2009 3.3 1.0 0.7 3.6 1.1 0.8

n/a - not available
a  Dataafter 1991 exclude fatal work-related injuries and illnesses.

b The incidence rate is the number of cases per one hundred full-time workers.
¢ Data for 2002 and beyond are not strictly comparable to prior year data due to changes in OSHA recordkeeping

requirements.

Source: U.S. DOL 2010c.

burns and amputations (1.5 percent) (U.S. DOL,
2010c¢).

Figure 6 shows the trend in private industry inci-
dence rates of occupational injuries and illnesses
involving (a) job transfers or restrictions or (b) days
away from work. The break in the graph in 2002
shows the change in OSHA record keeping require-
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ments, indicating that the data after 2002 may not
be strictly comparable. The graph shows a declining
trend in the rate of days away from work since 1990.
The rate of injuries and illnesses resulting in job
transfer or restrictions first increased after 1990 and
then declined so that the rate in 2009 was almost the
same as in 1990.




Figure 6

Private Industry Occupational Injuries and Illnesses: Incidence Rates 1987-2009
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Cases involving days away from work are cases requiring at least one day away from work with or without days of job

** Job transfer or restriction cases occur when, as a result of a work-related injury or illness, an employer or health care pro-
fessional keeps, or recommends keeping an employee from doing the routine functions of his or her job or from working
the full workday that the employee would have been scheduled to work before the injury or illness occurred.

Insured Workers’ Compensation
Claims

NCCI reports on the frequency of workers’ com-
pensation claims for privately insured employers
and some state funds in forty-one states (Table 16).
These data show declining trends similar to nation-
al trends in workplace injuries reported by the
Bureau of Labor Statistics. Temporary total disabili-
ty claims are those in which days away from work
exceeded the three-to-seven-day waiting period.
The frequency of these claims per 100,000 insured
workers declined by 52 percent between 1992 and

2006. This decline is very similar to the decline in
injuries reported by the BLS that involved days
away from work. Between 1992 and 2006, the
incidence of injuries that involved days away from
work declined by about 57 percent (from 3.0 per
one hundred fulltime workers in 1992 to 1.3 per
one hundred fulltime workers in 2006) (Table 15).
The frequency of total workers’ compensation
claims—including medical-only cases that involve
little or no lost work time—declined by about

47 percent between 1992 and 2006. This rate of
decline is similar to the 50.6 percent decline in the
incidence rate for all injuries reported to the BLS in
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Table 16
Number of Workers' Compensation Claims per 100,000 Insured Workers:
Private Carriers in Forty-One Jurisdictions, 1992-2006

Total (including
Policy Period Temporary Total Permanent Partial medical only)
1992 1,358 694 8,504
1993 1,331 644 8,279
1994 1,300 565 7,875
1995 1,217 459 7,377
1996 1,124 419 6,837
1997 1,070 414 6,725
1998 977 452 6,474
1999 927 461 6,446
2000 870 437 6,003
2001 799 423 5,510
2002 770 422 5,239
2003 745 414 5,064
2004 709 393 4,884
2005 680 386 4,732
2006 653 384 4,542
Percent decline, 1992-2005 -51.9 -44.7 -46.6
Source: Exhibit XII, Annual Statistical Bulletin, NCCI 1996-2010.

the same period (from 8.9 to 4.4 per one hundred ) ]

full-time workers between 1992 and 2006).12 “Studies during the past several
decades have consistently concluded

Reports of Injuries and Workers’

Compensation Claims

Studies during the past several decades have

consistently concluded that various systems —
including the BLS Survey of Occupational Injuries compensation programs—
and Illnesses and state workers’ compensat.ion . undercount both workplace
programs — undercount both workplace injuries
and illnesses. Hensler et al. (1991) report that 60

percent of those with work-related injuries involving S —

that various systems — including the
BLS Survey of Occupational Injuries
and llinesses and state workers’

injuries and illnesses.”

medical care or lost work time received workers’

12 The similarity between the national rates of decline in the BLS injury rates and the NCCI claims rates may be misleading. Guo and
Burton (2010) examined the determinants of the amounts of incurred cash benefits per 100,000 workers in 45 states plus the
District of Columbia, which is a variable constructed from NCCI data. Between 1990 and 1999, the national average of incurred
benefits per 100,000 workers declined by 41.6 percent in constant dollars. However, there were substantial variations among these
46 jurisdictions in the changes in incurred benefits during this period. The authors found that 21 percent of the drop in benefits
during the 1990s could be explained by declines in the BLS injury rates in these jurisdictions, but that over 30 percent of the decline
in benefits was due to the changes in many states in workers’ compensation compensability rules and administrative practices.
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compensation benefits. A study by Lakdawalla and
Reville (2005) based on the National Longitudinal
Survey of Youth indicates that 55 percent of reported
occupational injuries result in workers’ compensation
claims. Smith et al. (2005) used National Health
Interview Survey (NHIS) data and derived injury
rates for private industry that are 1.4 times the BLS
estimates. Using data from the 2002 Washington
State Behavioral Risk Factor Surveillance System sur-
vey, Fan et al. (20006) estimate that only 52 percent
of injured workers filed a workers’ compensation
claim. In another recent study, Rosenman et al.
(2006) conclude that BLS and workers” compensa-
tion data account respectively for 32 percent and 66
percent of workplace injuries and illnesses in
Michigan. Boden and Ozonoft (2008) studied six
other states. Their upper-bound estimates suggest
that the BLS captures between 51 percent and 76
percent of lost-time injuries in these states, while
workers’ compensation captures 65 percent to 93
percent. Less conservative estimates suggest ranges of
37 percent to 71 percent and 52 percent to 85 per-
cent respectively.

Further studies are underway to assess the accuracy
of BLS data and to help understand whether certain
injuries or illnesses are more likely to be underreport-
ed. The BLS conducted a quality assurance study
and verified that its Survey of Occupational Injuries
and Illnesses accurately reflected the information
reported by employers on logs required under federal
Occupational Safety and Health Administration
(OSHA) rules. But the survey can still be biased or
incomplete if the employer reports have the same
bias. For example, employers may not record cases
that are in dispute. Also, long-latency occupational
diseases and cases of unknown or disputed etiology
may not find their way into OSHA logs. Further,
there may be some scope differences between the
cases that appear in workers’ compensation and those
that appear on OSHA logs. Generally for a workers’
compensation claim there is a waiting period for
three or more days before a totally or partially dis-
abled injured worker receives indemnity benefit,
hence appear in a workers’ compensation claims
database. However if an employee has any days away
from work at the start of injury, it is recorded in an
OSHA log as a ‘days away from work’ case. At the
same time, some workers’ compensation claims do
not include any days away from work but only a day
of partial disability when an injured worker receives
work restrictions with lesser pay thus not including

enough days away from work to be classified as a
‘days away from work’ case in the OSHA log
(Messiou and Zaidman, 2005).

“Workers normally cannot sue their
employer for workplace injuries
because of the exclusive remedy
doctrine and, if discharged, normally
cannot bring a tort suit against
their employers.”

Azaroff et al. (2002) provide a review of many stud-
ies of injury reporting and a discussion of reasons for
underreporting. Workers may not report compens-
able injuries because, for example, they do not know
that they are covered by workers’ compensation, or
they believe that obtaining benefits can be difficult
and stressful (Strunin and Boden 2004), or they
think that benefits are not worth the risks of filing
(Fricker 1999). Workers may also not report work-
place injuries or file for workers’ compensation
benefits because they fear employer retaliation
(Pransky et al. 1999). Workers normally cannot sue
their employer for workplace injuries because of the
exclusive remedy doctrine and, if discharged, nor-
mally cannot bring a tort suit against their employers
because of the employment-at-will doctrine.
However, a number of states have statutes protecting
workers against retaliation for filing a workers’ com-
pensation claim, and courts in many states now
allow tort suits for wrongful discharge in violation of
public policy, such as exercising a statutory right, of
which the classic example is filing a claim for work-
ers’ compensation benefits (Willborn et al, 2007).

For injuries and illnesses that take time to develop,
like carpal tunnel syndrome and silicosis, the worker
may not be aware of the workplace connection, and
therefore will not report that work was a cause of the
condition. Studies have typically shown much less
reporting for such conditions than is suggested in
medical data (Stanbury et al, 1995; Biddle et al,
1998; Morse et al, 1998; Milton et al, 1998). Low-
wage and temporary workers may be least likely to
file for these reasons (Shannon and Lowe, 2002).
The primary impact of such restrictions is likely to
be on workers’ compensation claims. However, fewer
cases entered into the workers’ compensation system
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could also result in fewer injuries reported to the
BLS. Boden and Ruser (2003) found that between
7.0 and 9.4 percent of the decline in injury rates
measured by BLS between 1991 and 1997 is an
indirect result of tighter eligibility standards and

claims filing restrictions for workers” compensation
benefits.13

Comparing Workers'’
Compensation with
Other Disability Benefit
Programs

Other sources of support for disabled workers
include sick leave; short-term and long-term disabili-
ty benefits; Social Security disability insurance; and
Medicare. Unlike workers’ compensation, these pro-
grams are not limited to injuries or illnesses caused
on the job. However, some of these programs are not
available to workers receiving workers’ compensation
benefits or the benefits provided by these programs
are reduced for workers receiving workers” compensa-
tion benefits.

Other Disability Benefits
Three types of benefits for short-term disability are

available to at least some workers. First, sick leave is a
common form of wage replacement for short-term
absences from work due to illness or injury. Benefits
pay 100 percent of wages for a few weeks. Second,
state laws require short to medium-term disability
insurance in five states: California, Hawaii, New
Jersey, New York, and Rhode Island. Most programs
pay benefits for twenty-six weeks except California
which pays benefits up to fifty-two weeks. The
methods used for providing coverage vary depending
on the state. In California and Rhode Island, the
benefits are financed solely by employee contribu-
tions. In Hawaii, New Jersey, and New York,
employers also contribute. In order to limit benefits,
a worker must have a specified amount of past
employment or earnings to qualify for benefits.
Benefits typically replace close to or little more than
half of the worker’s prior earnings. Weekly benefits

are related to a claimant’s earnings while in covered
employment. A third type of benefit available to
some workers is short-term disability insurance that
is offered by some employers. Both employers and
employees may be required to contribute to the cost
of the short-term disability insurance (EBRI, 2009).
About 39 percent of private sector employees were
covered by short-term disability insurance in 2009
(U.S. DOL, 2010a). In general, workers receiving
workers’ compensation benefits are not eligible for
these other types of short-term disability benefits.
There are also other state and municipal disability
benefit programs for public employees and particu-
larly for uniformed employees which coordinate with
workers' compensation programs and in some cases
are an alternative to workers” compensation.

Long-term disability insurance that is financed, at
least in part, by employers covers about 33 percent
of private sector employees. Such coverage is most
common among management, professional, and
related workers. About 58 percent of management
and professional-related employees, 32 percent of
workers in sales and office, and 12 percent of service
workers had this coverage as of March 2010 (U.S.
DOL, 2010a). Long-term disability insurance bene-
fits are usually paid after a waiting period of three to
six months, or after short-term disability benefits
end. Long-term disability insurance is generally
designed to replace 60 percent of earnings, although
replacement rates of between 50 percent and 66 per-
cent are also common. Almost all long-term
disability insurance is coordinated with Social
Security disability insurance benefits and workers’
compensation benefits. That is, the private long-term
disability benefits are reduced dollar for dollar by the
social insurance benefits. For example, if Social
Security benefits replaced 40 percent of the worker’s
prior earnings, the long-term disability benefit would
pay the balance to achieve a 60 percent replacement.
Long-term disability insurance is also sold in individ-
ual policies, typically to high-earning professionals.
Such individual policies are not included in these
data. Retirement benefits may also be available to
workers who become disabled. Most defined benefit
pension plans have some disability provision; benefits

13 A recent report by the Government Accounting Office (GAO, 2009) on underreporting of injuries reccommended interviewing
workers during audits, minimizing the time between the date of recording of injuries and the date they are audited, updating the list
of hazardous industries regularly, and educating and training employers on recordkeeping requirements to reduce underreporting.
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may be available at the time of disability or may con-
tinue to accrue until retirement age. Defined
contribution pension plans will often make funds in
the employee’s account available to a disabled worker
without penalty, but do not have the insurance fea-
tures of defined benefit pensions or disability
insurance. In addition, Supplemental Security
Income and Medicaid provide cash and medical
assistance to disabled individuals who have low
incomes. These means-tested benefits are based on
need rather than work experience and are not cov-
ered in this report.

Social Security Disability
Insurance and Medicare

“....aggregate workers’
compensation cash benefits were
about a quarter of the total amount of
Social Security disability benefits, and
workers’ compensation medical
benefits were just over half of the

total amount paid by Medicare.”

Workers’ compensation is surpassed in size only by
the federal Social Security Disability Insurance pro-
gram and the accompanying Medicare program in
providing cash and medical benefits to disabled
workers. While Social Security disability benefits and
workers’ compensation are the nation’s two largest
work-based disability benefit programs, the two pro-
grams differ in many respects. Workers are eligible
for workers compensation benefits from their first
day of employment, while Social Security disability
benefits require workers to have a substantial work
history. Workers compensation provides benefits for
both short-term and long-term disabilities, and for
partial as well as total disabilities. However, workers’
compensation benefits cover only those disabilities
arising out of and in the course of employment.
Social Security disability benefits are paid only to
workers who have long-term impairments that pre-
clude any gainful work. Social Security disability
benefits are provided whether the disability arose on
or off the job. By law, the benefits are paid only to
workers who are unable to engage in any substantial
gainful activity by reason of a medically determinable

physical or mental impairment that is expected to
last a year or result in death. Social Security disability
benefits begin after a five month waiting period.
Medicare coverage begins for those on Social
Security disability benefits after a further twenty-
four-month waiting period, or twenty-nine months

after the onset of disability.

Many who receive Social Security disability benefits
have impairments associated with aging. The share of
insured workers who receive benefits rises sharply at
older ages, from less than one percent of the
youngest insured workers to about 15 percent of
insured workers age 60—64 (Reno and Eichner,
2000). Relatively few individuals who receive Social
Security disability insurance benefits return to work.
Typically, they leave the disability benefit rolls when
they die or reach retirement age and shift to Social
Security retirement benefits. Workers” compensation
paid $29.4 billion in cash benefits and $28.9 billion
for medical care in 2009. In that year, Social Security
paid $118.3 billion in wage replacement benefits to
disabled workers and their dependents and Medicare
paid $70.3 billion for medical and hospital care for
disabled persons under age 65 (SSA, 2010d; CMS,
2010). Thus, aggregate workers’ compensation cash
benefits were about a quarter of the total amount of
Social Security disability benefits, and workers’ com-
pensation medical benefits were about half of the
total amount paid by Medicare. The much higher
fraction paid by workers” compensation for medical
benefits can best be attributed to the much greater
provider cost controls that Medicare uses relative to
workers’ compensation. Medicare requires beneficia-
ry cost sharing in the form of deductibles and
co-insurance, and it does not cover certain services.
At the same time, Medicare covers all medical condi-
tions, not just work-related injuries or illnesses.
When a worker receiving workers’ compensation is a
Medicare beneficiary, workers’ compensation is the
primary payer and Medicare is the secondary payer
for care related to the occupational injury as a result
of the Medicare Secondary Payer Act.

Coordination between Workers’
Compensation and Social Security
Disability Insurance Benefits

If a worker becomes eligible for both workers com-
pensation and Social Security disability insurance

benefits, one or both of the programs will limit ben-
efits in order to avoid excessive payments relative to
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the worker’s past earnings. The Social Security
amendments of 1965 required that Social Security
disability benefits be reduced!4 (or “offset”) so that
the combined totals of workers” compensation and
Social Security disability benefits do not exceed 80
percent of the workers’ prior earnings.!> Some states,
however, had already established reverse offset laws,
whereby workers’ compensation payments would be
reduced if the worker received Social Security disabil-
ity benefits. Legislation in 1981 eliminated the states’
option to adopt reverse offset laws, but the 15 states

that already had such laws were allowed to keep
them.16

“As of December 2009, about
8.2 million disabled workers and 2.0
million of their dependents received

Social Security disability benefits.”

As of December 2009, about 8.2 million disabled
workers and 2.0 million of their dependents received
Social Security disability benefits (Table 17). About
1.4 million of these individuals (or 13.9 percent) had
some connection to workers’ compensation or some

other public disability benefits. Of these, 130 thou-

Table 17

Social Security Disability Insurance (DI) Beneficiaries with Workers' Compensation (WC) or
Public Disability Benefit (PDB)! Number and percentage of beneficiaries, by type of
compensation and DI offset status, December 2010

employment that is not covered by Social Security.

Total Workers Dependents

Type of Case Number Percent Number Percent Number Percent
All disability insurance beneficiaries 10,184,157 100.0 8,203,951 100.0 1,980,206 100.0
Total with some connection to WC or PDB 1,411,271 13.9 1,105,437 13.5 305,834 15.4
Current connection to WC or PDB 740,307 7.3 580,834 7.1 159,473 8.1
DI reduced by cap 129,807 1.3 93,293 1.1 36,514 1.8
DI not reduced by cap 377,698 3.7 305,141 3.7 72,557 3.7
Reverse jurisdiction 56,915 0.6 45,039 0.5 11,876 0.6
Pending decision on WC or PDB 175,887 1.7 137,361 1.7 38,526 1.9
DI previously offset of WC or PDB 670,964 6.6 524,603 6.4 146,361 7.4

1 Social Security disability benefits are offset against workers’ compensation and certain other public disability benefits
(PDB). In general, the PDB offset applies to disability benefits earned in state, local, or federal government

SOURCE: Social Security Administrations' Office of Disability, unpublished tabulations (SSA 2010b)

14 The portion of workers’ compensation benefits that offset SSDI are subject to federal income tax (IRC section 86(d)(3)).

15 The cap remains at 80 percent of the worker’s average indexed earnings before disability, except that, in the relatively few cases when
Social Security disability benefits for the worker and dependents exceed 80 percent of prior earnings, the benefits are not reduced
below the Social Security amount. This cap also applies to coordination between Social Security disability insurance and other public
disability benefits (OPDB) derived from jobs not covered by Social Security, such as state or local government jobs where the govern-
mental employer has chosen not to cover its employees under Social Security.

16 States with reverse offset laws are: Colorado, Florida, Hawaii, Illinois, Louisiana, Minnesota, Montana, Nevada, New Jersey, New

York, North Dakota, Ohio, Oregon, Washington, and Wisconsin.
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sand persons (or 1.3 percent of the total) were cur-
rently receiving SSDI benefits that were reduced
because of the offset and 671 thousand (or 6.6 per-
cent of the total) had their Social Security benefits
previously reduced because of the offset.

Trends in Social Security Disability
Benefits and Workers’
Compensation

Figure 7 illustrates the long-term trend in Social
Security disability benefits and workers” compensa-
tion cash benefits as a share of covered wages. Social
Security disability benefits grew rapidly in the early
1970s and then declined through the 1980s, after
policy changes in the late 1970s and early 1980s
reduced benefits and tightened eligibility rules. From
1990 to 1996, Social Security benefits again rose as
claims and allowances increased, particularly during
the economic recession of 1990-1991. Between
19962001, disability insurance benefits relative to
covered wages leveled off and then rose again follow-
ing the recession of 2001.

The trend in workers’ compensation cash benefits as
a share of covered wages followed a different pattern.
Workers’ compensation benefits grew steadily
throughout the 1980s and almost surpassed Social
Security disability benefits in the early 1990s. Then,
as workers compensation cash benefits declined as a
share of covered wages in 1992-2009, Social
Security benefits generally rose. The opposite trends
in workers’ compensation and Social Security disabil-
ity benefits during much of the last twenty-five years
raise the question of whether retrenchments in one
program increase demands placed on the other, and
vice versa. The substitutability of Social Security dis-
ability benefits and workers’ compensation for
workers with severe, long-term disabilities that are, at
least arguably, work related or might be exacerbated
by the demands of work, has received little attention

by researchers and is not well understood (Burton
and Spieler, 2001).

A recent study finds that work-related disabilities are
much more common than might previously have
been thought, both among older persons in general

Figure 7

Per $100 of Wages, 1980—-2009
2.50

2.00

1.50

1.00

0.50

0.00 | | | | | | | | | | | | | |

Social Security Disability Insurance and Workers’ Compensation Cash Benefits

Social Security Disability Insurance

Workers' Compensation

*

1980 1982 1984 1986 1988 1990 1992 1994

Starting in 1989, a new method was used to estimate covered wages for the workers' compensation program that ac-
counts for the decrease of benefits as a percent of covered wages in that year.

Source: National Academy of Social Insurance and the Office of the Chief Actuary, Social Security Administration.

1996 1998 2000 2002 2004 2006 20082009

Workers’ Compensation: Benefits, Coverage, and Costs, 2009 - 45



“A recent study finds that work-
related disabilities are much more
common than might previously have
been thought, both among older per-
sons in general and among recipients

of Social Security disability benefits.”

and among recipients of Social Security disability
benefits in particular (Reville and Schoeni, 2005).
Based on reports in the 1992 Health and Retirement
Study, more than one third (36 percent) of 51-61
year olds whose health limits the amount of work
they can do became disabled because of an accident,
injury, or illness at work. Of those receiving Social
Security disability insurance, a similar portion (37
percent) attributed their disability to an accident,
injury or illness at work. The study also finds that
the 51-61 year olds who attribute their disabling
conditions to their jobs are far more likely to receive
Social Security disability insurance (29.0 percent)
than to report ever having received workers” compen-
sation (12.3 percent). It is important to note that
these are self reported recollections of work related
disability, and in most cases reported many years
after the alleged work related disability. These self
reported disabling injuries raise the logical question:
if these were valid work injuries, why they were not
reported and accepted by the system?

A recent study by Guo and Burton (2008) of state-
level data provides empirical evidence that
retrenchments in workers’ compensation programs in
the 1990s help explain the increase in Social Security
disability insurance applications during the period.
However, another study of data at the state level by
Mclnerney and Simon (2011) found no relationship
between changes in workers” compensation cash ben-
efits and SSDI applications between 1986 and 2001.
There is thus mixed evidence about whether a causal
relationship exists between workers’ compensation
policy changes that reduce the generosity of the pro-
gram and applications for disability insurance.

Incurred Benefits
Compared with Paid
Benefits

The National Academy’s estimates of workers’ com-
pensation benefits in this report are the amounts
paid to workers in a calendar year regardless of
whether the injuries occurred in that calendar year or
in a previous year. This measure, calendar year paid
benefits, is commonly used in reporting about other
social insurance, private employee benefits, and other
income security programs. A different measure,
accident year incurred losses, which is equivalent to
accident year incurred benefits, is commonly used
for workers’ compensation insurance purchased from
private carriers and some state funds. It measures
benefit liabilities incurred by the insurer for injuries
that occur in a particular year, regardless of whether
the benefits are paid in that year or in future years.
(The terms “losses” and “benefits” are used inter-
changeably because benefits to the worker are losses
to the insurer.) Both measures, calendar year paid
benefits and accident year incurred benefits, reveal
important information.!”

“Accident year incurred losses are
benefit liabilities incurred by the
insurer for injuries that occur in a

particular year, regardless of whether

the benefits are paid in that year.”

For the purpose of setting insurance premiums, it is
vital to estimate the incurred benefits that the premi-
ums are to cover. When an employer purchases
workers” compensation insurance for a particular
policy period, the premiums cover current and future
benefit liabilities for all injuries that occur during the
policy period. State rating bureaus and the National
Council on Compensation Insurance, which
provides advisory ratemaking and statistical services
in thirty-six states, focus on accident year (or policy
year) incurred benefits.

17 A fuller discussion of these measures is included in the Glossary and in Thomason, Schmidle, and Burton, 2001, Appendix B.
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Accident year incurred benefits are more appropriate
than calendar year paid benefits in estimating the
ultimate amount of benefits that will be owed to
newly injured workers in response to policy changes.
For example, if a state lowered benefits or tightened
compensability rules for new injuries as of a given
date, then future benefits would be expected to
decline. Similarly, if a state raised benefits or expand-
ed the range of injuries that would be compensated
by workers” compensation, then future benefits
would be expected to increase. The policy change
would show up immediately in estimates of accident
year incurred benefits, but it would show up more
slowly in measures of calendar year paid benefits
because the latter measure includes payments for past

injuries that would not be affected by the policy
change.

A disadvantage of relying solely on accident year
incurred benefits is that it takes many years before
the losses from a particular year are actually known;
in the meantime, estimates for the losses for that
accident year are updated annually. The National
Council on Compensation Insurance updates acci-
dent year incurred benefits for sixteen years before
the data for a particular year are considered final. In
contrast, calendar year paid benefits are final at the
end of the calendar year. Accident year incurred ben-
efits are estimated for insurance policies purchased
from private carriers and from some state funds, but

Table 18

Comparison of Accident-Year Incurred Benefits with Calendar-Year Benefits Paid by Private
Carriers and State Funds in Thirty-seven? States, 1998-2009

Accident Year Incurred Benefits? Calendar Year Benefits PaidP
Year Billions of Dollars Percent Change Billions of Dollars Percent Change
1998 10.8 11.6
1999 11.8 9.6 11.5 -8
2000 12.0 1.6 12.5 8.3
2001 12.3 2.2 12.9 3.3
2002 12.5 1.3 12.9 2
2003 12.6 1.2 12.9 .0
2004 13.0 3.4 13.3 2.9
2005 13.1 S 14.1 5.7
2006 13.7 4.8 13.9 -1.6
2007 14.8 7.8 14.2 2.3
2008 15.1 2.3 14.7 3.5
2009 13.4 -11.5 14.7 2
Cumulative % change from 1998-2009 24.1 26.3

a. These data are for the thirty-seven states reported in the Calendar-Accident Year Underwriting Results of the National Council
on Compensation Insurance, page 17. They include private carrier and state fund (where relevant) losses incurred in
Alabama, Alaska, Arizona, Arkansas, Colorado, Connecticut, the District of Columbia, Florida, Georgia, Hawaii, Idaho,
Illinois, Indiana, Iowa, Kansas, Kentucky, Louisiana, Maine, Maryland, Mississippi, Missouri, Montana, Nebraska, Nevada,
New Hampshire, New Mexico, North Carolina, Oklahoma, Oregon, Rhode Island, South Carolina, South Dakota,
Tennessee, Texas, Utah, Vermont, and Virginia. The data for 1996-1999 include thirty-six states as Nevada is excluded.
Accident year data exclude benefits paid under the following categories: underground coal mining, F-classification, national
defense project, and excess business. The accident year data also exclude benefits paid under deductible policies.

b. Based on National Academy of Social Insurance data in this report for the states listed in note (a). These data are for
private carriers and states funds (where relevant) and excludes benefits paid under deductible policies

Source: NCCI 2010 and calendar year benefits estimated by the National Academy of Social Insurance.
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this information is not routinely available for other
state funds and for self-insured employers. In addi-
tion, accident year data exclude benefits that are the
responsibility of employers under large deductible
policies and all benefits of certain categories of pri-
vately insured employers (see footnote (a) of Table
18 for examples of privately insured employers).
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For the years 1998 through 2009, Table 18 compares
accident year incurred benefits reported by NCCI
and calendar year paid benefits estimated by NASI
for private carriers and state funds in the thirty-seven
states included in the NCCI data. Both measures of
workers’ compensation benefits showed double-digit
declines in 2009.



Glossary

General Terms for Workers’
Compensation and Related
Programs

AASCIF: The American Association of State
Compensation Insurance Funds (AASCIF) is an
association of workers’ compensation insurance enti-
ties — referred to as state funds — that specialize in
writing workers’ compensation insurance in a U.S.
state or Canadian province. For more information,
visit www.aascif.org.

BLS: The Bureau of Labor Statistics (BLS) in the
U.S. Department of Labor is a statistical agency that
collects, processes, analyzes, and disseminates statisti-
cal data about the labor market. For more
information, visit www.bls.gov.

Black Lung Benefits: See Coal Mine Health and
Safety Act.

Coal Mine Health and Safety Act: The Coal Mine
Health and Safety Act (Public Law 91-173) was
enacted in 1969 and provides black lung benefits to
coal miners disabled as a result of exposure to coal
dust and to their survivors.

Compromise and Release Agreement: An agree-
ment to settle a case that usually involves three
elements: a compromise between the worker’s claim
and the employer’s offer concerning the amount of
cash and/or medical benefits to be paid; the payment
of the compromised amount in a fixed amount
(commonly called a “lump sum” but which may or
may not be paid to the claimant at once); and the
release of the employer from further liability.

Covered Employment: The NASI coverage data
includes employees of those employers required to be
covered by workers’ compensation programs. A more
inclusive measure of covered employment also
includes employees of those employers that voluntar-
ily elect coverage.

Defense Base Act: The Defense Base Act (DBA-42
U.S.C. §§ 1651-54) is a federal law extending the
Longshore and Harbor Workers Compensation Act

(33 U.S.C. §§ 901-50.) to persons (1) employed by
private employers at United States defense bases
overseas, or (2) employed under a public work con-
tract with the United States performed outside the
United States, or (3) employed under a contract with
the United States performed outside United States
under the Foreign Assistance Act, or (4) employed
by an American contractor providing welfare or simi-
lar services outside the United States for the benefit
of the Armed Services.

Disability: Loss of potential earning capacity as a
consequence of an injury or disease (although there
may not be an actual loss of earnings).

DI: Disability insurance from the Social Security
program. See: SSDI.

FECA: The Federal Employees’ Compensation Act
(FECA-Public Law 103-3 or 5 U.S.C. §§ 8101-52)
provides workers’ compensation coverage to U.S.
federal civilian and postal workers around the world
for work-related injuries and occupational diseases.

FELA: The Federal Employers’ Liability Act (FELA
45 U.S.C. § 51 et seq) gives railroad workers
engaged in interstate commerce an action in negli-
gence against their employer in the event of
work-related injuries or occupational diseases.

Guaranty Fund: A guaranty fund is a special state-
based fund that assumes all or part of the liability for
workers’ compensation benefits provided to a worker
because the employer or insurance carrier legally
responsible for the benefits is unable to make pay-
ments. Guaranty funds for private insurance carriers
(all states with private carriers have these) and for
self-insuring employers (less than half the states have
these) are always separate funds.

Group Self Insurance: A special form of self insur-
ance that is available to groups of employers; only
available in a little over half the states.

TAIABC: The International Association of Industrial
Accident Boards and Commissions (IAIABC) is the

organization representing workers’ compensation
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agencies in the United States, Canada, and other
nations and territories. For more information, visit
www.iaiabc.org.

Jones Act: The Jones Act is Section 27 of the
Merchant Marine Act (PL. 66-261) that extends the
provision of the Federal Employers’ Liability Act to

scamen.

LHW(CA: The Longshore and Harbor Workers’

Compensation Act (LHWCA 33 U.S.C. §§ 901-50)
requires employers to provide workers’ compensation
protection for longshore, harbor, and other maritime

workers. See: Defense Base Act (DBA)

NAIC: The National Association of Insurance
Commissioners (NAIC) is the national organization
of the chief insurance regulators in each state, the
District of Columbia, and five U.S. territories. It
assists state insurance regulators, individually and
collectively, to achieve insurance regulatory goals. For
more information, visit www.naic.org,

NCCI: The National Council on Compensation
Insurance, Inc. (NCCI) is a national organization
that assists private carriers and insurance commis-
sioners in collecting statistical information for
pricing workers” compensation coverage in thirty-
seven states. For more information, visit
WWW.Nccl.com.

OSHA: The OSHACct created the Occupational
Safety and Health Administration (OSHA) within
the United States Department of Labor. OHSA is
responsible for promulgating standards, inspecting
workplaces for compliance, and prosecuting
violations.

OSHACct: The Occupational Safety and Health Act
(OSHACct Public Law 91-596) is a federal law enact-
ed in 1970 that establishes and enforces workplace
safety and health rules for nearly all private sector
employers.

Permanent Partial Disability (PPD): A disability
that, although permanent, does not completely limit
a person’s ability to work. A statutory benefit award
is paid for qualifying injuries.
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Permanent Total Disability (PTD): A permanent
disability that is deemed by law to preclude material
levels of employment.

Second Injury Fund: A second injury fund is a spe-
cial fund that assumes all or part of the liability for
workers’ compensation benefits provided to a worker
because of the combined effects of a work-related
injury or disease with a preexisting medical
condition.

Self-Insurance: Self insurance is an arrangement in
which the employer assumes responsibility for the
payment of workers’ compensation benefits to the
firm’s employees with workplace injuries or diseases.
Most employers do not self-insure but instead pur-
chase workers’ compensation insurance from a
private carrier or state fund.

SSA: The U.S. Social Security Administration (SSA)
administers the Social Security program, which pays
retirement, disability, and survivors’ benefits to work-
ers and their families, and the federal Supplemental
Security Income program that provides income sup-
port benefits to low-income aged and disabled
individuals. For more information, visit www.ssa.gov.

SSDI: Social Security Disability Insurance (SSDI)
pays benefits to insured workers who sustain severe,
long-term work disabilities due to any cause. See:

DI

Temporary Partial Disability (TPD): A temporary
disability that does not completely limit a person’s
ability to work.

Temporary Total Disability (TTD): A disability
that temporarily precludes a person from performing
the pre-injury job or another job at the employer
that the worker could have performed prior to the
injury.

Unemployment Insurance (UI): Federal/state pro-
gram that provides cash benefits to workers who
become unemployed through no fault of their own
and who meet certain eligibility criteria set by the
states.



USDOL: The U.S. Department of Labor
administers a variety of federal labor laws including
those that guarantee workers’ rights to safe and
healthful working conditions, a minimum hourly
wage and overtime pay, freedom from employment
discrimination, unemployment insurance, and other
income support. For more information, visit
www.dol.gov.

WC: Workers compensation. A form of government
insurance mandated for most employers that
provides statutory benefits for covered work related
injuries.

Work-Related Injury/Illness: An injury or illness
caused by activities related to the workplace. The
usual legal test for “work-related” is “arising out of
and in the course of employment.” However, the
definition of a work-related injury or disease that is
compensable under a state’s workers’ compensation
program can be quite complex and varies across
states.

WCRI: The Workers Compensation Research
Institute (WCRI) is a research organization provid-
ing information about public policy issues involving
workers compensation systems. For more informa-
tion, Visit WWw.wcri.org

Terms for Workers’ Compensation
Insurance

Accident Year: The year in which an injury occurred
or the year of onset or manifestation of an illness.

Accident Year Incurred Benefits: Benefits associated
with all injuries and illnesses occurring in the acci-
dent year, regardless of the years in which the
benefits are paid. (Also known as calendar-accident
year incurred benefits.)

Calendar Year Paid Benefits: Benefits paid during a
calendar year regardless of when the injury or illness
occurred.

Combined Ratio After Dividends: [(1) Losses + (2)
Loss Adjustment Expenses + (3) Underwriting
Expenses + (4) Dividends to Policyholders] / Net
Premium. The Combined Ratio After Dividends is
expressed as a percentage of net premiums. (See

Opverall Operating Ratio.)

Deductibles: Under deductible policies written by
private carriers or state funds, the insurer is responsi-
ble for paying all of the workers’ compensation
benefits, but employers are responsible for reimburs-
ing the insurer for those benefits up to a specified
deductible amount. Deductibles may be written into
an insurance policy on a per injury basis, or an
aggregate basis, or a combination of a per injury
basis with an aggregate cap.

Dividends to Policyholders: Both mutual and
some stock insurance companies offer policies that
pay dividends to policyholders after the policy peri-
od. Dividends are based on favorable loss experience
by the insurer or the policyholder.

Incurred Losses (or Incurred Benefits): Benefits
paid to the valuation date plus liabilities for future
benefits for injuries that occurred in a specified peri-
od, such as an accident year.

Loss Adjustment Expenses: Salaries and fees paid to
insurance adjusters, as well as other expenses
incurred from adjusting claims.
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Losses: A flexible term that can be applied in several
ways: Paid benefits, incurred benefits, fully devel-
oped, and possibly including incurred but not
reported.

Opverall Operating Ratio: The combined ratio after
dividends minus net investment gain/loss and other

income as a percent of net premium. (See Combined
Ratio after Dividends.)

Paid Losses (or Paid Benefits): Benefits paid during
a specified period, such as a calendar year, regardless
of when the injury or disease occurred.

Residual Market: The mechanism used to provide
insurance for employers who are unable to purchase
insurance in the voluntary private market. In some
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jurisdictions the state fund is the “insurer of last
resort” and serves the function of the residual
market. In others, there is a separate pool financed
by assessments of private insurers, which is also
known as an assigned risk pool.

Underwriting Expenses: Commissions, brokerage
expenses, general expenses, taxes, licenses, and fees.

Underwriting Results: The underwriting experience
of private insurance carriers. (See Combined Ratio

After Dividends and Overall Operating Ratio.)

Valuation Date: A specific time at which data are
evaluated in order to determine the losses (or
benefits) paid to that date plus reserves as of that
date.



Appendix A: Coverage Estimates

The National Academy of Social Insurance’s esti-
mates of workers’ compensation coverage start with
the number of workers in each state who are covered
by Unemployment Insurance (UI) (U.S. DOL,
2010e). Those who are not required to be covered
include: some farm and domestic workers who earn
less than a threshold amount from one employer;
some state and local employees, such as elected offi-
cials; employees of some non-profit entities, such as
religious organizations, for whom coverage is option-
al in some states; unpaid family workers; and railroad
employees who are covered under a separate
unemployment insurance program. Railroad workers
are also not covered by state workers’ compensation
because they have other arrangements (NASI, 2002).

One category of workers who are not covered under
either unemployment insurance or workers’
compensation are self-employed individuals. All U.S.
employers who are required to pay unemployment
taxes must report quarterly to their state employ-
ment security agencies information about their
employees and payroll covered by unemployment
insurance. These employer reports are the basis for
statistical reports prepared by the U.S. Bureau of
Labor Statistics, known as the ES-202 data. These
data are a census of the universe of U.S. workers who
are covered by unemployment insurance.

Key assumptions underlying the NASI estimates of

workers’ compensation coverage, shown in Table A1,

are:

(1) Workers whose employers do not report that
they are covered by UI are not covered by work-
ers compensation.

(2) Workers that are reported to be covered by Ul
are generally covered by workers' compensation
as well, except in the following cases:

(a) Workers in small firms (which are
required to provide UI coverage in every
state) are not covered by workers com-
pensation if the state law exempts small
firms from mandatory workers’ compen-
sation coverage.

(b)  Employees in agricultural industries (who
may be covered by UI) are not covered by
workers compensation if the state law
exempts agricultural employers from

mandatory workers’ compensation
coverage.

() InTexas, where workers’ compensation
coverage is elective for almost all
employers, estimates are based on
periodic surveys conducted by the Texas
Research and Oversight Council.

All federal employees are covered by workers’ com-
pensation, regardless of the state in which they work.

Small Firm Exemptions. NASI assumes that work-
ers are not covered by workers” compensation if they
work for small firms in the fifteen states that exempt
small employers from mandatory coverage. Private
firms with fewer than three employees are exempt
from mandatory coverage in eight states: Arkansas,
Georgia, Michigan, New Mexico, North Carolina,
Virginia, West Virginia and Wisconsin. Those with
fewer than four employees are exempt in two states:
Florida, and South Carolina. Finally, firms with
fewer than five employees are exempt from mandato-
ry coverage in Alabama, Mississippi, Missouri,

Oklahoma, and Tennessee (IAIABC-WCRI, 2011).

The number of employees in small firms is estimated
using data from the U.S. Small Business
Administration for each state, which show the
proportion of employees in all private firms who
worked for firms with fewer than five employees in
2007, the latest year for which data is available.

Those percentages for the fifteen states with
numerical exemptions are: Alabama, 4.6 percent;
Arkansas, 5.0 percent; Florida, 6.2 percent; Georgia,
4.9 percent; Michigan, 4.9 percent; Mississippi, 5.2
percent; Missouri, 4.9 percent; New Mexico, 5.6
percent; North Carolina, 4.9 percent; Oklahoma,
5.6 percent; South Carolina, 5.1 percent; Tennessee,
4.1 percent; Virginia, 4.9 percent; West Virginia, 5.5
percent and Wisconsin, 4.4 percent (U.S. SBA,
2010).

To estimate the proportion of workers in firms with
fewer than three or four employees, we used national
data on small firms from the U. S. Census Bureau
(U.S. Census Bureau, 2005). Of workers in firms
with fewer than five employees, 81.3 percent worked
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in firms with fewer than four employees and 58.5
percent worked in firms with fewer than three
employees. These ratios were applied to the percent-
age of workers in firms with fewer than five
employees in the respective states. For example, the
proportion of Arkansas private sector workers in
firms with fewer than three employees is: (5.1 per-
cent) x (58.5 percent) = 3.0 percent. These ratios are
applied to the number of Ul-covered workers in
private, non-farm firms in each state. In the fifteen
states together, we estimate that 1.1 million workers
were excluded from workers” compensation coverage
in 2009 because of the small employer exclusion
from mandatory coverage.

Agricultural Exemptions. We estimate agricultural
workers to be excluded from workers” compensation
coverage if they work in any state where agricultural
employers are exempt from mandatory coverage. The

56 NATIONAL ACADEMY OF SOCIAL INSURANCE

following thirteen states have no exemptions for
agricultural workers: Alaska, Arizona, California,
Connecticut, Hawaii, Idaho, Massachusetts,
Montana, New Hampshire, New Jersey, Ohio,
Oregon, and Wyoming. In all the other jurisdictions
we subtract from Ul coverage those workers
employed in agricultural industries.

Texas. In Texas, where workers' compensation cover-
age is elective for almost all employers, the NASI
estimate of coverage is based on periodic surveys
conducted by the Texas Department of Insurance
and the Workers’ Compensation Research and
Evaluation Group, which found 79 percent of Texas
employees were covered in 2009 (TDI et al, 2010).
This ratio was applied to all Ul-covered Texas
employees other than federal government workers
(who were not included in the Texas surveys).
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Appendix C: Data Availability

Estimates of benefits paid and employer costs for
workers” compensation by the National Academy of
Social Insurance (NASI) rely on two main sources:
responses to the NASI survey questionnaire from
state agencies and data purchased from A.M. Best, a
private company that specializes in collecting insur-
ance data and rating insurance companies.

The A.M. Best data show the experience of private
carriers in every state, but do not include any infor-
mation about self-insured employers or about
benefits paid under deductible arrangements. The
A.M.Best data show total “direct losses” (that is, ben-
efits) paid in each state in 2005-2009, by private
carriers and by twenty-one entities that we classify as
state funds, based on their membership in the
American Association of State Compensation
Insurance Funds. A.M. Best did not provide infor-
mation on the exclusive state funds in Ohio, North
Dakota, Washington, and Wyoming. The 2009
NASI survey questionnaire for state agencies asked
states to report data for five years, from 2005
through 2009. These historical data were used to
revise and update estimates for these past years. Table
C1 describes the sources of data available for each
state used in the data report.

Private Carrier Benefits

Of the 51 jurisdictions, 47 allow private carriers to
write workers’ compensation policies. Of these, we
used the agency data for 15 jurisdictions and rating
bureau data for 3 states that were able to provide
data on the amount of benefits paid by private carri-
ers. In the other states, A.M. Best data were used to
estimate private carrier benefits. An estimate of bene-
fits paid under deductible policies was added to
benefits paid reported by A.M. Best to estimate total
private carrier benefits in these states. Methods for
estimating deductible amounts are described in

Appendix G.

State Fund Benefits

Twenty-six states had a state fund that paid workers’
compensation benefits in 2009. Of these, 11 were
able to provide benefit data. A.M. Best data and
NAIC (National Association of Insurance
Commissioners) data were used to estimate state
fund benefits in states unable to provide the data. An
estimate of benefits paid under deductible policies

was added to benefits reported by A.M. Best to esti-
mate total state fund benefits in these states.

Self-Insured Benefits
All jurisdictions except North Dakota and Wyoming

allow employers to self-insure. Thirty-three of these
jurisdictions were able to provide data on benefits
paid by self-insurers. Prior years™ self-insured benefit
ratios to total benefits were used to estimate the self-
insurance data for four states. Self-insurance benefits
were imputed for the 12 states that were unable to
provide data. The self-insurance imputation methods
are described in Appendix E.

Second Injury Funds

Thirty-nine states have provided us with second
injury fund data. There were 12 states for which sec-
ond injury fund data were not available. For states
where the data were available for reporting purposes,
they were distributed evenly across private carriers,
state funds and self-insured employers according to
their share in the total. Second-injury funds are
financed through general state revenues or assess-
ments on workers’ compensation insurers and
self-insuring employers. Second injury fund data are

given in Table J1.

Insurance Guaranty Funds and
Self-Insurance Guaranty Funds

Guaranty Funds cover the outstanding claims of
insolvent insurance companies, the property and
casualty guaranty fund system. Self-insurance guar-
anty funds ensure the payment of outstanding
workers' compensation liabilities of self-insured
employers that went insolvent. For states where data
were available, the insurance guaranty fund data was
included in the private carriers’ benefits data and the
self-insurance guaranty funds data were included in
the self-insurance benefits data for that state.

Benefits under Deductible Policies

Forty-seven jurisdictions allow carriers to write
deductible policies for workers compensation. Of
these jurisdictions, five were able to provide the
amount of benefits paid under deductible policies.
Benefits under deductible arrangements were esti-
mated for another 14 states by subtracting A.M. Best
data on benefits paid (which do not include

Workers’ Compensation: Benefits, Coverage, and Costs, 2009 - 59



deductible benefits) from data reported by the state
agency (which, in these cases, included deductible
benefits). Deductible benefits in the remaining states
were estimated using a ratio of Manual Equivalent
Premiums, as described in Appendix G.

Medical Benefits

The state workers’ compensation agency data and
rating bureau data for medical share were used in
thirteen states. The National Council on
Compensation Insurance estimates of the medical
share of the benefits were used in 37 jurisdictions.
Other methods were used for one state for which no
information was available from the state or NCCI.
More detail on methods to estimate medical benefits
is in Appendix E

Employer Costs

NASI estimates of employer costs for benefits paid
under private insurance and state funds are the sum
of “direct premiums written” as reported by A.M.
Best and the NAIC, plus our estimate of benefits
paid under deductible arrangements (which are not
reflected in premiums). In some cases, data provided
by state agencies are used instead of A.M. Best data.

State fund premium data for North Dakota, Ohio
and Washington were provided by the state agencies.
For self-insured employers, the costs include benefit
payments and administrative costs. Because self-
insured employers often do not separately record
administrative costs for workers’ compensation, their
administrative costs must be estimated. The costs are
assumed to be the same share of benefits as adminis-
trative costs reported by private insurers to the
National Association of Insurance Commissioners
(NAIC, 1998-2008). These administrative costs
include direct defense and cost containment expenses
paid19 and expenses for taxes, licenses, and fees.20

The ratios of these administrative costs to direct
losses paid by private insurers were:

2005: 18.7 percent
2006: 19.9 percent
2007: 19.1 percent
2008: 16.6 percent
2009: 16.08 percent

19 Direct Defense and Cost Containment Expense Paid: In 1999, as part of a clarification effort, this line was renamed from “Direct
Allocated Loss Adjustment Expenses” to “Direct Defense and Cost Containment Expenses.” It includes defense, litigation and
medical cost containment expenses, whether internal or external. The fees charged for insurer employees should include overhead,
just as an outside firm’s charges would include. The expenses exclude expenses incurred in the determination of coverage.

20 Taxes, Licenses, and Fees: State and local insurance taxes deducting guaranty association credits, insurance department licenses and
fees, gross guaranty association assessments, and all other (excluding federal and foreign income and real estate).
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Table C1

Data Sources for 2009
Self-
Second Insurance
Private State Self- Injury Guaranty Guaranty PC SF
State Carrier Fund  Insured Fund Fund Fund Deductible  Deductible Medical
Alabama Agency - Agency n.a n.a n.a Subtraction - NCCI
Alaska Agency - Agency Agency Agency na Subtraction - NCCI
Arizona AMBest AMBest  Agency Agency n.a n.a Manual Premium Manual Premium NCCI
Method Method
Arkansas AMBest - Agency Agency AR Property and Agency  Manual Premium - NCCI
Insurance GF Method
California ~ Rating Bureau AMBest ~ Agency Subsequent Injury CA Insurance  n.a Subtraction ~ Not Allowed Rating
Fund and Guaranty Assn. Bureau
Uninsured Em-
ployers Fund
Colorado AMBest AMBest  Agency Agency  Western GF Services n.a Manual Premium Manual Premium NCCI
Method Method
Connecticut AMBest - Agency Agency n.a n.a Manual Premium - NCCI
Method
Delaware AMBest - Agency Agency n.a n.a Agency given - Rating
Bureau
D.C. AMBest - Imputation n.a n.a n.a Manual Premium - NCCI
Method
Florida AMBest - Agency n.a na na Manual Premium - NCCI
Method
Georgia AMBest - Imputation  Subsequent GA Insurers  Agency Manual Premium - NCCI
Injury Trust Insolvency Method
Fund Pool
Hawaii Agency AMBest  Agency Agency n.a n.a Subtraction  Subtraction NCCI
(includes SF)
Idaho AMBest AMBest Imputation Agency Western GF n.a Manual Premium Manual Premium NCCI
Services Method Method
Illinois AMBest - Imputation Agency - n.a Manual Premium - NCCI
Method
Indiana AMBest - Agency Workers - n.a Manual Premium - NCCI
Compensation Method
Board
lowa AMBest - Imputation  Second Injury  IA Insurance n.a Manual Premium - NCCI
Fund Guaranty Assn. Method
Kansas AMBest - Agency Agency  Western GF Services n.a Manual Premium - NCCI
Method
Kentucky AMBest AMBest Imputation Agency KY Insurance  na Manual Premium Manual Premium NCCI
Guaranty Assn. Method Method
Louisiana AMBest AMBest  Agency Agency LA Insurance  n.a Manual Premium Manual Premium NCCI
Guaranty Assn. Method Method
Maine AMBest AMBest  Agency n.a n.a n.a Manual Premium Manual Premium NCCI
Method Method
Maryland Agency Agency  Agency  Second Injury n.a n.a Subtraction  Subtraction NCCI
Fund
Massachusetts ~ Agency - Agency  Rating Bureau MA Insurers n.a Subtraction - Rating
Insolvency Fund Bureau
Michigan Agency - Agency Agency MI Property ~ Agency Subtraction - Agency
& Casualty
Guaranty Assn.
Minnesota Agency Agency  Agency Agency Agency Agency Agency given  Not Allowed ~ Agency
Mississippi Agency - Agency Agency n.a n.a Subtraction - NCCI
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Table C1 continued

Data Sources for 2009
Self-
Second Insurance
Private State Self- Injury Guaranty Guaranty PC SF
State Carrier Fund  Insured Fund Fund Fund Deductible ~ Deductible ~ Medical
Missouri AM.Best ~ AM.Best Agency Agency n.a. Agency Subtraction Manual Premium  NCCI
Method
Montana Agency Agency  Agency Agency ~ Western GF Services n.a Subtraction  Subtraction NCCI
Nebraska AMBest - Imputation ~ WC Trust na na Manual Premium - NCCI
Fund Method
Nevada AMBest - Agency Agency na na Manual Premium - NCCI
Method
New Hampshire AMBest - Imputation Agency na na Manual Premium - NCCI
Method
New Jersey ~ Rating Bureau - Imputation Agency Rating Bureau Agency Subtraction - Rating
Bureau
New Mexico Agency Agency  Agency Agency Agency na Subtraction  Subtraction NCCI
New York  Rating Bureau AMBest ~ Agency n.a n.a n.a Subtraction  Not Allowed Rating
Bureau
North Carolina AMBest - Imputation n.a n.a n.a Manual Premium - NCCI
Method
North Dakota - Agency - n.a n.a n.a - Agency given  Agency
Ohio AMBest Agency Imputed from n.a n.a n.a Not Allowed ~ Not Allowed ~ Agency
previous years
data
Oklahoma AMBest AMBest  Agency Agency n.a n.a Manual Premium Manual Premium NCCI
Method Method
Oregon Agency Agency  Agency Agency Agency Agency Agency given  Not Allowed NCCI
Pennsylvania Agency Agency  Agency Agency Agency Agency  Agency Given  Not allowed Agency

Rhode Island ~ AMBest AMBest  Imputed Workers'
from previous Compensation
years data  Adminstrative

Fund
South Carolina ~ Agency Agency  Agency Agency
South Dakota ~ Agency - Agency n.a
Tennessee AMBest - Agency Agency
Texas AMBest AMBest  Imputed wWC

from previous  Subsequent
years data  Injury Fund

Utah AMBest AMBest Imputation
Employers

Reinsurance Fund
Vermont AMBest - Imputed from n.a

previous years data
Virginia Agency - Imputation n.a
Washington AMBest Agency  Agency Agency
West Virginia ~ AMBest Agency  Agency Agency
Wisconsin AMBest - Agency Agency
Wyoming AMBest  NAIC data - na

'n.a'- Data not available

n.a n.a

SCProperty &  n.a

Casualty Insurance

Guaranty Assn.
na na
na na

TX Guaranty  n.a

Fund

n.a n.a

n.a n.a

n.a n.a

n.a Agency

n.a Agency

n.a n.a
Western GF n.a

Services

Manual Premium Manual Premium NCCI
Method Method

Agency given  Not Allowed NCCI

Subtraction - NCCI
Manual Premium - NCCI
Method

Manual Premium MPNational NCCI
Average ratio Method

Manual Premium Manual Premium NCCI

Method Method
Manual Premium - NCCI
Method
Subtraction - NCCI

Not Allowed ~ Not Allowed ~ Agency
Not Allowed  Not Allowed ~ Agency

Not Allowed - Agency
Not Allowed  Not Allowed ~ National
Average
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Appendix D: Revised Data for 2005-2008

In preparing the 2009 estimates for workers com-
pensation benefits, the National Academy of Social
Insurance reviewed and revised all data for calendar
years 2005-2008. These revised data are shown in
Tables D1 to D4. The revision process began by
requesting historical data from state workers’ com-
pensation agencies and from A.M. Best. The revised

benefit estimates are reported in the following tables.

Revisions to the historical data increase consistency
in historical methodology and enhance comparabili-
ty between years. The following are key revisions
made to the historical data:

1. Revised data consistently use the same medical
benefit estimation methodology described in
Appendix E

2. Revised data consistently use the same de-
ductible estimation methodology described in

Appendix G.

3. Self-insurance benefit imputations were revised
using historical data as reported in Appendix E.

4. Changes in data reported by state agencies were
captured by the revised data questionnaire and
are reflected in the revised estimates

5. Administrative costs for self-insurance were
re-estimated based on updated information
from the National Association of Insurance
Commissioners as described in Appendix C.

6. The California data were revised to exclude loss
adjustment expenses as a component of paid
benefits.

7. The New Jersey data on self-insured employers
are now based on data from the New Jersey
Department of Labor and Workforce
Developments rather than on a national average
of the share of benefits accounted for by self-
insuring employers.

The revised data in this appendix should be used in
place of previously published data. Historical data
displayed in the body of this report incorporate these
revisions.

Table D5 is the corrected version of table 9.B1 of the
Annual Statistical Supplement to the Social Security
Bulletin, 2010.
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Appendix E: Self-Insurer Benefits Estimates

This report uses a methodology that incorporates
historical data to estimate self-insurance benefits
in states that were not able to provide recent
information.

That methodology is as follows:

Step A: Calculate the share of payroll that is self-

insured (in states where we can).

1) Use NASI estimates of total covered payroll for
calendar year 2009. This procedure is outlined
in Appendix A.

2)  Obtain total payroll for workers insured by
private carriers and competitive state funds for
policy years from NCCI. This information is
available for a subset of states (about 39 states),
which we call “NCCI states.” (If NCCI payroll
for the current year is not available, we use the
previous years share of NCCI payroll to cov-
ered payroll to impute the current year NCCI
payroll).

3)  For each of the NCCI states, use [1] and [2] to
estimate the payroll covered by self-insurers.

This is given by [1]-[2].

4)  For the NCCI states, use [1] and [2] to estimate
the percent of payroll covered by self-insurers.
The percentage of payroll covered by self-
insurers is [3] / [1].

(A similar procedure is used for another nine
states - California, Delaware, Massachusetts,
Michigan, Minnesota, New Jersey, New York,
Pennsylvania, and Washington - using payroll
data from the Rating Bureaus and Agencies.)

Step B: Calculate the share of benefits that is self-

insured (in states where we can); and

5)  Compile state-reported data on self insured
benefits where we can.

6)  Estimate total benefits in states that report self-
insured benefits.

7)  Calculate the share of total benefits that is self-
insured in states where we can by dividing self

insured benefits by total benefits. [5]/ [6].

Step C: In states where we have both shares
described above, calculate the average relationship
between the two shares.
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8)  For each state where we have a self-insured
share of payroll [4] and a self-insured share of
benefits [7], calculate the ratio between the two
shares. This ratio is [7] / [4].

9)  Determine the number of states where we have
both shares. There were 33 such states in 2009.

10) Calculate the average ratio between the two
shares for the 33 states. The average ratio in
2009 is 78.9 percent (Table E1). That is, on
average, the share of benefits that is self insured
is about 78.9 percent of the share of payroll that
is self-insured in states where we have both
pieces of information.

Step D: For those states where we have prior
years’ data on self-insured benefits, use the latest
available year’s self-insured benefits to self-insured
payroll ratio to estimate the self-insured benefits
for 2009.

11) The self-insurance data has been imputed using
previous years data in four states where they
were available. Use the ratio of self-insured
benefit ratio of the state to the total self-insured
benefit ratio

State Self-Insured Benefits
State Total Benefits

benefit
ratio Total available
Self-Insured Benefits
Total Benefits

(in available years) to impute the ratio in the later
years when data were not available.

Step E: Use the average relationship between the
two shares to estimate the share of benefits that is
self-insured in states where we lack that informa-
tion but have an estimate of the share of payroll
that is self insured.

12) For each of the 12 NCCI states and rating
bureau states where we lack self-insured benefit
data, multiply the percentage of payroll covered
by self-insurers [4] by the average ratio in [10].

13) The ratio in [12] is used to estimate self-insured
benefits in those 12 states. We get the self-
insured benefits by multiplying

(Private Carrier Ratio in [12]
+ State Fund Benefits) * | (1-Ratio in [12]



Table E1

Self-Insurer Estimation Results,
2005-2009

Step F: For states where we lack both ratios
described in A and B (above), use the average
share of total benefits that is self-insured in the
rest of the states.

For 2009, 33 states reported self-insured benefits.

Average Ratio of the percent of total benefits
paid by self-insurers to the percent of payroll

covered by self-insurers, (7)/(4)

For 12 other states, we imputed self-insured benefits
using payroll data. For four states we used prior
year’s data to estimate self-insured benefit payments
in 2009. Two exclusive state fund states — North
Dakota and Wyoming — do not allow self insurance.

Year Ratio
2005 69.8
2006 66.4
2007 66.7
2008 75.4
2009 78.9

Workers' Compensation: Benefits, Coverage, and Costs, 2009 - 75



Appendix F: Medical Benefit Estimates

Estimates by the National Academy of Social
Insurance (NASI) of the percent of total benefits
paid that were for medical care are based on reports
from state agencies and from estimates provided by
the National Council on Compensation Insurance
(NCCI). For 2009, we used the NCCI data for the

medical share for 37 states.

The National Council on Compensation Insurance
(NCCI) is a private organization that assists private
carriers, competitive state funds, and insurance com-
missioners in setting workers’ compensation rates in
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selected states. NCCI provided NASI estimates of
the percent of private carrier benefits paid that were
for medical care in 37 states. For eight states we used
the agency information on medical share given to
NASI by the state agencies. For California,
Delaware, New Jersey, New York, and Pennsylvania,
we used data on calendar year paid medical benefits
data provided by rating bureaus. For Wyoming, nei-
ther state reports nor NCCI estimates of medical
benefits were available. For that state, the weighted
average of the share of total benefits that were for
medical care in the other 50 jurisdictions was used.



Appendix G: Deductible Benefit Estimates

NASI has five methods for estimating deductible
benefits and total benefits, depending on what is
reported by the state.

Method A:

State reports deductible amounts.

Method: Use deductible amount reported by state
agencies or rating bureaus.

Five States: Delaware, Minnesota, Oregon,
Pennsylvania, and South Carolina.

Method B:

States say deductibles are included in their totals, but
do not report amounts of deductibles.

Method: Estimate deductibles by subtracting Net
Losses Paid as reported by A.M. Best from state
report.

Sixteen states: Alabama, Alaska, California, Hawaii,
Maryland, Massachusetts, Michigan, Mississippi,
Missouri, Montana, New Jersey, New Mexico, New
York, North Dakota, South Dakota, and Virginia.

Note: Before using A.M. Best data, state fund and
private carrier data are separated out from both data
reported by A.M. Best and state agencies (where nec-
essary, i.e., where A.M. Best or the state agency
classify as a private carrier an entity that we classify
as a state fund).

Method C:

Deductibles are not allowed in the state.

Method: Use state reports as totals. Deductibles
equal zero.

Five states: Ohio, Washington, West Virginia,
Wisconsin, and Wyoming,.

Method D:

State does not report benefit amounts. Deductibles
are allowed.

Method: Use Net Losses Paid as reported by A.M.
Best and add estimated deductibles, based on the
ratio of Manual Equivalent Premiums.

Twenty-five jurisdictions: Arizona, Arkansas,
Colorado, Connecticut, the District of Columbia,
Florida, Georgia, Idaho, Illinois, Indiana, Iowa,
Kansas, Kentucky, Louisiana, Maine, Nebraska,
Nevada, New Hampshire, North Carolina,
Oklahoma, Rhode Island, Tennessee, Texas, Utah,
and Vermont.

Method E:

State does not report benefit amounts. Deductibles
are allowed. Manual Equivalent Premiums are not
available.

Method: Estimate the average ratio of Manual
Equivalent Premiums from those states where it is
available. Use this average with the Net Losses paid
as reported by A.M. Best to impute deductibles.

No state.
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Appendix H: Federal Programs

Various federal programs compensate certain cate-
gories of workers for disabilities caused on the job
and provide benefits to dependents of workers who
die of work-related causes. Each program is described
briefly below along with an explanation of whether
and how it is included in our national totals of work-
ers compensation benefits. Our aim in this report is
to include in national totals for workers” compensa-
tion those federally administered programs that are
financed by employers and that are not otherwise
included in workers’ compensation benefits reported
by states, such as the benefits paid under the Federal
Employees’ Compensation Act. Programs that cover
private sector workers and are financed by federal
general revenues, such as the Radiation Exposure
Compensation Act, are not included in our national
totals for workers’ compensation benefits and
employer costs. More detail on these programs is
given below.

Federal Employees. The Federal Employees’
Compensation Act of 1916 (FECA), which super-
seded previous workers” compensation laws for
federal employees, provided the first comprehensive
workers” compensation program for federal civilian
employees. In 2009, total benefits were $2,764 mil-
lion, of which 31 percent were for medical care. The
share of benefits for medical care is lower than in
most state programs because federal cash benefits,
particularly for higher-wage workers, replace a larger
share of pre-injury wages than is the case in most
state programs. Administrative costs of the program
were $146 million in calendar year 2009, or 5.3 per-
cent of total benefits (U.S. DOL, 2011). Table H1
reports benefits and administrative costs for federal
civilian employees under the Federal Employees’
Compensation Act in 1997 through 2009. These
benefits to workers and costs to the federal govern-
ment as employer are included in national totals in
this report, and are classified with federal programs.

Longshore and Harbor Workers. The Longshore
and Harbor Workers' Compensation Act (LHWCA)
requires employers to provide workers’ compensation
protection for longshore, harbor, and other maritime
workers. The original program, enacted in 1927,
covered maritime employees injured while working
over navigable waters because the Supreme Court
held that the Constitution prohibits states from
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extending coverage to such individuals. The
Longshore and Harbor Workers’ Compensation Act
(LHWCA) is a federal workers’ compensation pro-
gram for maritime employees injured while working
over navigable waters, excluding the master or crew
of a vessel. It also covers other workers who fall out-
side the jurisdiction of state programs, such as
employees on overseas military bases, those working
overseas for private contractors of the United States,
and private employees engaged in offshore drilling
enterprises.

Private employers cover longshore and harbor work-
ers by purchasing private insurance or self-insuring.
In fiscal year 2009, about 530 self-insured employers
and insurance companies reported a total of 28,952
lost-time injuries to the federal Office of Workers’
Compensation Programs. Total benefits paid under
the Act in 2009 were $1,081 million, which includ-
ed $552 million paid by private insurance carriers,
$388 million paid by self-insured employers, $132
million paid from the federally administered special
fund for second injuries and other purposes, and
$10.0 million for the District of Columbia Workers’
Compensation Act (DCCA) Fund. Federal direct
administrative costs were $12.9 million or about 1.2
percent of benefits paid (Table H2). The Academy’s
data series on benefits and costs of workers’ compen-
sation includes at least part of the benefits paid by
private carriers under the LHWCA in the states
where the companies operate. The benefits are not
identified separately in the information provided by
A.M. Best and state agencies. Benefits paid by pri-
vate employers who self-insure under the Longshore
and Harbor Workers’ Compensation Act are not
reported by states or A.M. Best. Consequently, these
benefits and employer costs are included with federal
programs in this report. Table H2 shows benefits
reported to the U.S. Department of Labor by insur-
ers and self-insured employers under the Longshore
and Harbor Workers’ Compensation Act in 1997
through 2009. Ideally, benefits and employer costs
under the LHWCA would be counted in the states
where the employee is located, because our estimates
of covered employment and covered workers count
these workers and wages in the states where they
work. We believe that at least part of LHWCA bene-
fits paid through private insurance carriers are
included in state data that are reported to us by
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A.M. Best or the states. At the same time, self-
insured employers under the LHWCA are not
included in A.M. Best data and are unlikely to be
included in state reports; benefits paid from the
LHWGCA special funds are not included in state data.
Thus, for 1997-2009 data, our estimates of total
federal benefits include benefits paid by self-insured
employers and the special funds under the LHWCA.
Unless otherwise specified, we assume that privately
insured benefits under the program are included in
state reports. Whether and how LHWCA benefits
can be reflected in state reports is a subject for
analysis.

Total benefits under the Longshore and Harbor
Workers' Compensation Act include benefits paid
under the Defense Base Act (DBA). Under the DBA,
benefits are paid for injuries or deaths of employees
(of any nationality) working overseas for companies
under contract with the United States government.
These benefits are also shown separately in Table H2.
Total payments rose from about $8 million in 2002
to $243 million in 2009. The number of DBA death
claims per year rose from single digits prior to 2003,
to 426 in 2007. The increase reflects, in large part,
claims and deaths of employees of companies work-
ing under contract for the U.S. government in the
war zones in Iraq and Afghanistan. Reversing the
trend, the number of DBA death claims fell to 289
in 2008. In 2009, DBA death claims rose slightly to
341.

Coal Miners with Black Lung Disease. The Black
Lung Benefits Act, enacted in 1969, provides com-
pensation for coal miners with pneumoconiosis, or
black lung disease, and their survivors. The program
has two parts. Part B is financed by federal general
revenues, and was administered by the Social
Security Administration until 1997 when adminis-
tration shifted to the U.S. Department of Labor. Part
C is paid through the Black Lung Disability Trust
Fund, which is financed by coal-mine operators
through a federal excise tax on coal that is mined
and sold in the United States. In this report, only the
Part C benefits that are financed by employers are
included in national totals of workers’ compensation
benefits and employer costs in 1997-2009. Total
benefits in 2009 were $481 million, of which $232
million was paid under Part B and $249 million was
paid under Part C. Part C benefits include $31 mil-
lion for medical care. Medical benefits are available
only to Part C beneficiaries and only for diagnosis

and treatment of black lung disease. Medical benefits
are a small share of black lung benefits because many
of the recipients of benefits are deceased coal miners’
dependents, whose medical care is not covered by the
program. Federal direct administrative costs were
$37.5 million or about 7.8 percent of benefit pay-
ments. Table H3 shows benefits under the Black
Lung Benefit program in 1997 through 2009 for
both parts of the program. Its benefits are paid
directly by the responsible mine operator or insurer,
from the federal Black Lung Disability Trust Fund,
or from federal general revenue funds. No data are
available on the experience of employers who self-
insure under the Black Lung program. Any such
benefits and costs are not reflected in Table H3 and
are not included in national estimates.

Energy Employees. The Energy Employees
Occupational Illness Compensation Program Act
(EEOICPA) provides lump-sum payments up to
$150,000 to civilian workers (and/or their survivors)
who became ill as a result of exposure to radiation,
beryllium, or silica in the production or testing of
nuclear weapons and other materials. This is Part B
of the program, which went into effect in July 2001.
It provides smaller lump-sum payments to individu-
als previously found eligible for an award under the
Radiation Exposure Compensation Act. Medical
benefits are awarded for the treatment of covered
conditions. Total benefits in 2009 were $472 mil-
lion, of which $338 million were paid as
compensation benefits (U.S. DOL, 2011). The
EEOICPA originally included a Part D program that
required the Department of Energy (DOE) to estab-
lish a system for contractor employees and eligible
survivors to seek DOE assistance in obtaining state
workers” compensation benefits for work-related
exposure to toxic substances at a DOE facility. In
October 2004 Congress abolished Part D, creating a
new Part E program to be administered by the
Department of Labor. Part E provides benefit
payments up to $250,000 for DOE contractor
employees, eligible survivors of such employees, and
uranium miners, millers, and ore transporters. Wage-
loss, medical, and survivor benefits are also provided
under certain conditions. Total Part E benefits in
2009 were $396 million. Benefits under both Part B
and Part E are financed by general revenues and are
not included in our national totals. Table H4 pro-
vides information on both Part B and Part E of the
EEOICPA, as amended.
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Workers Exposed to Radiation. The Radiation
Exposure Compensation Act of 1990 provides lump-
sum compensation payments to individuals who
contracted certain cancers and other serious diseases
as a result of exposure to radiation released during
above ground nuclear weapons tests or during
employment in underground uranium mines. The
lump-sum payments are specified in law and range
from $50,000 to $100,000. From the beginning of
the program through May 2011, 23,931 claims were
paid for a total of $1,587 million, or roughly
$66,336 a claim (U.S. DOJ, 2011). The program is
financed with federal general revenues and is not
included in national totals in this report. Table H5
shows cumulative payments under the Radiation
Exposure Compensation Act since its enactment in

1990.

Veterans of Military Service. U.S. military person-
nel are covered by the federal veterans’ compensation
program of the Department of Veterans Affairs,

which provides cash benefits to veterans who sus-
tained total or partial disabilities while on active
duty. In the fiscal year 2009, 3.1 million veterans
were receiving monthly compensation payments for
service-connected disabilities. Of these, 52 percent of
the veterans had a disability rating of 30 percent or
less, while the others had higher-rated disabilities.
Total monthly payments for the disabled veterans
and their dependents were $2.8 billion in 2009, or
about $34.1 billion on an annual basis (U.S.
Department of Veterans Affairs, 2010). Veterans’
compensation is not included in our national esti-
mates of workers” compensation.

Table H6 provides information on the Veterans’
Compensation program. This program is somewhat
similar to workers’ compensation in that it is
financed by the employer (the federal government)
and compensates for injuries or illness caused on the
job (the armed forces). It is different from other
workers’ compensation programs in many respects.

Table H4

Energy Employees Occupational Illness Compensation Program Act, Part B and Part E Benefits and Costs,

2001-2009 (in thousands)

2001 2002 2003

2004 2005 2006 2007 2008 2009

Total Benefits Part B $67,341  $369,173 $303,981
Compensation Benefits 67,330 363,671 288,274
Medical Benefits® 11 5,502 15,707

Direct Administrative CostsP 30,189 69,020 65,941

Total Benefits Part E€ n/a n/a n/a
Compensation Benefits n/a n/a n/a
Medical Benefitsd n/a n/a n/a

Direct Administrative CostsP n/a n/a n/a

»

$275,727 $392,503 $502,636  $561,824

$605,338  $471,639

250,123 358,751 460,494 490,089 517,383 337,642
25,604 33,752 42,142 71,735 87,955 133,997
94,158 106,818 104,872 107,417 92,075 51,377

n/a 268,635 270,598 409,100 468,982 395,680
n/a 268,586 269,558 407,277 465,742 390,077
n/a 49 1,040 1,823 3,240 5,603
n/a 39,295 55,088 61,671 59,152 68,146

Medical payments made for claimants eligible under Part B only and claimants eligible under both Part B and Part E.

b Part B costs for 2002-08 include funding for the Department of Health and Human Services/National Institute for Occupational Safety
and Health's (DHHS/NIOSH) conduct of dose reconstructions and Special Exposure Cohort determinations. For 2002, these costs were
$32.7 million; 2003, $26.8 million; 2004, $51.7 million; 2005, $50.5 million; 2006, $58.6 million; 2007, $55.0 million, and 2008,
$41.5 million. Beginning in 2009, these costs are a direct appropriation to DHHS/NIOSH. Part E costs for 2005-09 include funding for
an Ombudsman position. For 2005, these costs were $0.3 million; 2006, $0.6 million; 2007, $0.8 million; 2008, $0.8 million; and 2009

$0.7 million.

¢ The Energy Part E benefit program was established in October 2004.
d  Medical payments made for claimants eligible under Part E only.

Source: U.S. DOL 2011
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Table H5

Radiation Exposure Compensation Act,
Benefits Paid as of May 12, 2011
(benefits in thousands)

Claim Type Claims Benefits
Downwinder 15,206 $760,270
Onsite Participant 1,576 113,035
Uranium Miner 5,471 546,375
Uranium Miller 1,393 139,300
Ore Transporter 285 28,500
TOTAL 23,931 $1,587,480

Source: U.S. DOJ 2011

With cash benefits of about $34.1 billion in 2009,
veterans compensation is about 116 percent of the
size of total cash benefits in other workers” compen-
sation programs, which were $29.4 billion in 2009.
Because it is large and qualitatively different from
other programs, veterans’ compensation benefits are

not included in national totals to measure trends in
regular workers’ compensation programs.

Railroad Employees and Merchant Seamen.
Finally, federal laws specify employee benefits for
railroad workers involved in interstate commerce and
merchant seamen. The benefits are not workers’
compensation benefits and are not included in our
national totals. Instead, these programs provide
health insurance and short-term and long-term cash
benefits for ill or injured workers whether or not
their conditions are work-related. Under federal laws,
these workers also retain the right to bring tort suits
against their employers for negligence in the case of
work-related injuries or illness (Williams and Barth,

1973).

This report includes in national totals for workers’
compensation those federal programs that are
financed by employers and that are not otherwise
included in workers’ compensation benefits reported
by states in 1997 through 2009. The accompanying
tables provide detailed information on federally
administered programs, including some that are not
included in national totals in this report.

Source: U.S. Department of Veterans Affairs 2011.

Table H6

Federal Veterans’ Compensation Program, Compensation Paid in Fiscal Year 2009

(benefits in thousands)

Class of Dependent Number Monthly Value
Veteran Recipients - total 3,069,652 $2,841,913
Veterans less than 30 percent disabled (no dependency benefit) 1, 606,485 359,899
Veterans 30 percent or more disabled 1,463,167 2,482,014
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Appendix I: Workers’ Compensation under

State Laws

Table I illustrates the benefit parameters which form
the basis for the data estimated in this report. The
table is taken from the IATABC (International
Association of Industrial Accident Board and
Commissions) and WCRI (Workers Compensation
Research Institute) joint publication of Warkers’
Compensation Laws (IAIABC-WCRI, 2011). The

state laws are as of January 2010.

The benefit parameters defined in this table portray
the workers’ compensation differences across states.
The difference may lie in (a) when the first day of
disability begins; (b) compensation that is included
in determining the “wage”; (c) periods over which
the average wage is calculated; (d) caps on wages
earned by the injured worker; or in (e) differences in
calculation of compensation rate, etc.

For each state the table describes:

The waiting period before a worker receives
benefits.

The maximum benefit payments and length
of benefit payments for Temporary Total
Disability.

The weekly payments and benefit limitations
for Permanent Total Disability.

The maximum weekly benefit and benefit
limitations for Permanent Partial Disability.

The maximum weekly benefit and benefit
limitations for Death Benefits.

Workers" Compensation: Benefits, Coverage, and Costs, 2009

85



soum(ur
pompayosun
Juapuadop Sunemoyes 10§
® JO yyeap WNUWIXEW ST
10 “9snods & jo APPam $7° /08
oFerrrewar ssormfur ay11 10§ pred oq
‘[ooyps Pampayps e Kewr pue Liqesp
ut st uspuadop R ENAP) I Jo rBudp o Anpqestp Q1T skep
JUIT81 T L08% (00% 198 ST90'HSTS SUON. 10 oTe sygoU y°L08% MM %€E/T 99 Jo uonemncy $TL08$ | TEPUS[R T skep ¢ OpeI0[0D)
ad oL
S0%$ vy a
SL69ordn
Aupiqesip SHe$ ‘ad Sunes
oreredos yoea 105 | pusuwredu ogy
[y ur $309M JO 1oquuinu | uo 1udpuadop st WNWIXeW € 0}
pred uoy 69986$ s[qeondde jou  |Gop$ pue ¢heg ON 195 © ST 2197 ], wnwIxew Y1 | MMV %E/T 99 BH01 69'986$ skep 17 skep ¢ BILIOJI[E)
JUNOUre [£101
oy uo 10U
Wucwﬁcumu_u nqaunowe | gajiy 10§ pred aq
[enzed Appam o | Aewr pue Ariqesip
103 3w Jhmnqesip [e 10y Jo voneanwyy| - jo qSud[ oy
oM 0GY 00'795$ wmnuxew ()6f 00CTy$ ESIaldy], 10§ 9IE S1pUg 0079¢$ MM %E/T 99 0S¥y 0079¢$ skep 31 skep / Sesuery
UOISSIUIIO))
[ersnpuy 49
paSBueirear ssojun Amqesp QLT
SUON 09°'19%$ 1] 10§ d[qedeg $0TL9% ON ON 0%'L65$ NNV %€/T 99 Jo uonem(y 19 LLS$ skep 1 skep / euozy
Amfur jo reaf oy
ungeueq LL
wnuixew 9y
"1e1 Apfeam | Pa[qesIp A[[e101 | 9q pnom gauaq MAMN s[1om 01
aLL pue Apuouewiad | (] ], WNWIXe 10 Xe1 1o)je Ppasea[a1 10 J[qeIs
add Appoom pred WNUWIXEW aq 108u0[ Amfur jo reak | ojqepuads s1osprom | Ajpestpour st 9a4ojdwo skep g7
steak 7 00°6£6$ panpaydsun oN J106$ apordn ou 01 punoj J| uodn spuada(y Ay Jo 94508 [Pun anunuo) 00°€€0°T$ | uey atopy skep ¢ e[se[y
Amqestp ALY
$29m 006 00°67L$ 00¢ 00°02C$ ON ON 00°67L$ M %€E/T 99 Jo uonem(y 00°62L$ skep 17 skep ¢ eureqey
sigouag sigoudg (syoom) sygoudg sigoudg sigeuag (LA sygouag uonemoe) (Syoom uy) sigouag pouad sigouaq aeg
Aouwspuadaq | Aouspuadaq saumfug Amqesiq aLd Jo PSuay ALd APPas aLd sgoug dLL sanoeomnay | Aruwspuy
30§ 3Ty Appax pampayosun),, | Add AP | Lreruop WNWIXejA WNWIXEA] Jo siseq alLLje AP\ 9A12003 UL
A301Mperg WNWIXeJA Joj sygousg WNWIXEA] 0 Jrurr| Suay WINWIXEA II0oM ©
ddd wnunep WInUEXeiA 210359 poHaq
Sunrem
01 ue[ ‘sigouag ypeaqq mw:.ﬂ %HHMMH 01 e[ “riqesiq [e10], JuduewIog 01 uef “amqesiqq (oL, Aresodway, | QT we( ‘pomag Sunrem,

010C Arenue( jo se sme| arerg uonesuadwo)) SIAMIOA\

I 81qeL

86  NATIONAL ACADEMY OF SOCIAL INSURANCE



Amaestp A.LL
SIM TTE 00°$%L$ (412 00°$%L$ ON ON 00°$¥L$ MM %€/T 99 Jo uonen(y 00°$¥L$ SUON skep ¢ TemeH
syuapuadop
ou YIm
asnods Surarams Am(ur orydonseres
107 000°0ST$ 00°005$ 00€ 00°00$$ o[qearidde oy ojqeordde 1ou a[qeordde 1ou a[qeordde 1ou SSO[UN SPIM ()0 00°005$ skep 17 skep / ei1000)
(1Ld jo uoneu
0417 180 Suner -TuIap SuImop[oy
(oD 10J $[20M sTeaA ¢ pacdxd
PUE :9%07-91 o13ou dLd o
WoIJ SY2oM § souenunuod Jutmp
045G 1-11 Woy a[qeded are sigouaq
S[PRM € £0601-1 ‘0L 33e 1oyye
000°0S1$ St woxy yudwredwr pormdo0 Lmfur
a[qeded JO 0 oD 10§ oy J] "¢/ e o
WNWIXEI 00'CLLS Mg 00'CLLS ON a[qeded are sygauag 00CLLS M %€E/T 99 y01 00CLLS skep g skep / EpLOL]
pung
ISMUL AL
pue yreap
woyy pred
2T 000°CL$
1240 STUNOUTY/
“IoImsur
12fordws oy
Aq pred oq
IreYs d.Ld SPaM L91 oM
10 yIedp I0J | [eUONIPPE UE 10] /91 [eUOnIppE UE 10§
sipouaq  ponnad o1 Liqe s uonnad o1 Aiqe yum
Ut 000°6$ | S1Ruq Aipiqestp o spuaq Amqestp e EIquin|o))
00'88C°T$ oM 006 00'88C°T$ I YT, 10§ oM 006 00'88C°T$ MM %€/T 99 10§ oM 00S 00'88T°1$ shep 1 skep ¢ Jowmsi
uonmmnsul
Surures] 1oySry
panparoe
Surpuone
J1 ¢z 1033e Jo
STeIAQ yoeal PaXIy $W0d3q JUdW
syuopuadop -1redwr yusueunsad
Jourw 37ep oY I Wnw
J1 70 sarnrewRI -rxew oy 01 dn skep
asnods uay £9°019% 00¢ £9°019% ON ON £9°019% XY %E/T 99 parutun £9°019% TEpudEd £ skep ¢ 2IeMePJ
s3urures ojqepuads Amqesp QL1 skep
SUON 00'8SI°T$ 0Ts 00'7Z6$ SUON SUON 00'8€T°T$ JO %SL Jo uonem(y 00°8ET°T$ || Tepuspes £ skep ¢ PrIoLUU0D

Workers’ Compensation: Benefits, Coverage, and Costs, 2009 - 87



211 10j pred o
Kewr pue Lmiqesp
Jo pBuay o Lmqestp ALL
ON 00'7Ts$ 0Ts 00'8/%$ SUON. 10j o1e sygauSg 00'7Ts$ M %E/T 99 Jo uonemcy 007Cs$ M 9 Pom | BUBISINOT
prp pue | 94506 1980 st Suner SIJoUd( JOATAINS PUE
asnods 10§ J1 M (TG (SS9 1eaf Amfur a3e pjo Ammoag [erog
[ooypds 10°20% @snods| 10 0406 st Suner 10] AAVS Jo1dwoa1 [nun 10 skep
W 7Z/81 10§ 10°S€E€ J1sIaM CTH ¥8°€€C8 %001 oN 6L11L8 MM %E/T99 | Lmqesipgouonem | 6L 114§ | ®pwodp1 | skep/ Sprauay
-pred ajouaq jo
sad£1 uo Surpuadop
PAYPRRI ST 000°STS siypuRq Apuwapur
wrnuwrxews JO WnWIXew [nun e 10} 000°GZ1$ 10
ST} PIEAMO) 10 9p11 10§ pred oq 000°00T$ Jo uonerur|
1UNod J0U S0P Kewr pue Lmiqesp & 9qAewr osfe-£m(ur jo
S}PIM G ISTJ o1 30 8ud) o ad£ vo Surpuadop
000°052$ 00'9%5$ nq M ¢ T 00'9%5$ SR 10 91 s1gouRg 00'9%5$ XV %E/T 99 S2oM G 01 GTT 009%<$ skep 17 skep / sesuey|
AN 0 xe1 10ye aj17 10§ pred aqhewr
o[qepuads s 1o5p10m | pue Lipiqesip jo yrus)

SUON 00°€TH 1% 00¢ 00°00€°T$ ON ON 00°€T¥1$ 2 30 %08 10 oTe sigauag 00° €T 18 sdep $1 skep ¢ BMO[
S 005 00'059$ 005 10 %001 | 2qea1dde 10u & SPaM 005 00'059$ MM %E/T99 008 000598 | sfepic SAep £ euEIpu]
stea ¢ 30 Amqesip ALL sdep
00000$$ 00€¥T1$ 00¢ °LY99 ON ON 00°€5T1$ MY %E/T 99 Jo uonem(y 00°€HT 1S | TEpUaIe H1 skep ¢ stout[[

AMSY 2P
ur asEaIdUT
2 uo paseq
1 Arenue[ uo
ToyeaIY)
1eaf yoea pue
010T ALLI0 Som
-Apm 08°68¢$ 7681y
10 9Fem 2e18 Amfur jo swm ) Yy £1940021 JO SPIM
asnods 10§ “8Ae Juarmd e MSMY | oSuey Aew pouad o ur oy T Spa2oxa
M 00 J0 %09 00S AP JO %S orer AP ON 0£°8L5% MMV IO %L9 sonunuod (JIL9UON | 0£'8LS$ dlLL skep ¢ OYep]
sygausg sigousg (s3yoam) s)gausg s)gausg sigoudg (LA sygousg uonemdE) (s3oam u) sygousg pourad Blielich] aeIg
Aouspuado | Aouspuado(y saumfuy Amqesiq ald 3o pduay ALd APPas. ald sjgousg aLL aamdeONdy | Auwapuy
Joyrury AppPam PIMpaypsU(), | Add AP | Arersuopy WNWEXEIA WIWIXeIA Jo siseq daLLyo AppPam SAI9I U
Aroymyerg WNWIXEA 30§ sygoudg WNWIXEA 03 Jrury pduay WINUWIXeA JIOM ©
ddd wnunep WNWEXEIA 210J3q poHad
Sunresy
o1 uef .Euoﬁum yeaq —Wwﬁﬂ“ﬂﬁﬂ”ﬁ 0T ue[ KNJIqesi(] [e10], JusUBULIS] 0T uef Spqesiq —wuc,,H Arexodway | oy wef .—ucdiunm Sunrem

0107 ALrenue( jo se sme] sre1g uonesuadwo)) SIIOA
panuiuol | a|qeL

88 NATIONAL ACADEMY OF SOCIAL INSURANCE



pouad
B[nuIIo) Lepoge
JuapmIs JTOTE] ST 1942 pue | urpism skep
Swm-[ny e ji -yorym ‘0 93e o1 uonesuad LAnEMUNS ¢
771081 1 10 s1eaf ¢ 10§ pred -wod winur ANV Amfur-ard Annqestp Q1L 10 sep 2an
Py B 10 6¥'86/$ sipouaq (Idd 6¥'86/$ -IXeUT 19 oN 61°861% %€/ 99 Jo uonem(y 6¥'86/$ -NDASU0D ¢ skep ¢ EPEAdN]
1] 10F 3q Aew pue
Lupqestp jo pSud| PIqeEstp AL
SUON. 00'169% 00¢ 00'169% SUON oy 10§ d[qedeq 00'169% MMId %E/T 99 Jo uonemng 00'169$ SM 9 skep / BASEIPN
SS9 ST 19D
justaImal Apiqestp QL PG ‘shep
M 00S 00'929% SLE 00°€1€S SUON [nun d[qedeq 00'929% M %E/T 99 Jo uonemcy 00929% SUON 1o smoy 7¢ BUBIUOIN
w 8%°L08$ 00% L6'TTY$ SUON ON 8%°L08% A %E/T 99 00% 8%°L08$ skep g1 skep ¢ LINOSSIA
PIYP 10§ €7-81 0S'6£0°061$ sfenba
o3e osnods pred uonesuadwoo
10§ 2SeLLrEWAI [e303 [pUN
P OCY 1€TTy$ 0S¥ 1€TTy$ 0$°6€0°061% 10 Sppam 0SH 1€TTH$ MM %E/T 99 0S¥y 1€7TTH$ sdep 71 skep ¢ 1ddrssisstyl
00009¢$
st o[qeded
wnwuur 9uap
“-uadop 198uo]
OU ST Py Ise]
a3 101ye s14 ()]
10 s1E24 ()] 1oyE
Spue sajauag 00°0$8$ ON 00°0$8$ ON ON 00058 MMId %€/T 99 0¢1 00058% sdep [ skep ¢ E10S2UUTIN
IoYejo10y) uon
-RUTWLINAP [eN1oe) AN 10 Xe1 1015e
s yudwed aa1s S[qepuads s 1ox10M Anpqestp Q1T skep
$2om 006 00°6€L$ dqeandde zou | spqeorndde sou SUON “IPU0D $39M 008 00°6£L$ 2 30 %08 Jo uonen(y 009%L$ | Tepus[ed ¥1 skep / ueSIIy
SUON 00°000°T$ d[qeardde sou 0L%60°T$ ON ON 0L%60°T$ MM %E/T 99 9¢1 0L%60°T$ skep 17 skep ¢ spasnyessejy
PaIqestp 4]
-[e101 Apusu
-ewzad st
aa4ordwa pa
-10A00 9 Te)
000°09$ P9oxd pouad oy 10§
J0u Aewr sjoURq pred 2q [reys
Aouspuadap IyoURq I Annqestp Q1L
[EBTe] 00°026$ SUON. 00°069% LERCR (943 ON 00°026$ NI %E/T 99 Jo uonemcy 00°026$ skep 51 skep ¢ puerey
0571 Aprewrxord
-de jo poysony
© uey) 1018213 ST 1
UDIP[IY 10§ Suner 1 J1 Apiqesip 10j pred oq Lew pue AN 70 Xe1 195E
81 98¢ [nun a3 jo uonemp Aipqesip jo ya3ua) a[qepuads s 1o5p10M skep
10 $[2M 006 965 o 10§ 2] 0TS | HLIT9$ ON U3 10§ 2TE SIIUSE L1919% 2 0 %08 SPIM 9Ty $L'919¢ | Tepueed 1 skep / SUEN

Workers’ Compensation: Benefits, Coverage, and Costs, 2009 - 89



sise| 00°G// 10 skep
auoN 00'6LL$ 002 €€'85T8 N N 00°6LL$ MM %TL Amqesip se Suopse | MAVAS | EpuE pT | shepy oo
wmns duwmy se
Pred "%001 jo
pSerusorad yuouy
-mredwr £poq " dgV 0
yuowifed wns | wnwixew oy oums Lew sygauaq
yresp duwmnj uo paseq | Aq pardnnu 2N YOIYA TB JUDW BI0E(]
10 000°00€$ 00'z€g$ | rudmredwr 06007 | T [qd oN -omos pun dqeded | 00°7€8$ MAMId %E/T 99 01 007€8% skep ¢ skep ¢ PIoN
sorm(ur aJ11 10J 9q Aew pue
Panpayps Lmqestp jo pduay Amqestp QLL eurjore))
o¥I1PM 00% 00'%£8% 00¢ 10§ $¢8$ SUON o 10§ 2[qedeg 00'%€8% M %€/T 99 Jo uonem(y 00%7¢8% skep 17 skep / PION
Amfur
Jooum
ot 1e ooeyd
urJgouaq
wnwixews
/00T Apjoam ap 01
‘C1 yorew 10)e dn Lmfur oy
10 Uo st AjIqesIp Jo owm ot Je
10 JUSPIDE JO AV S10 JuRWIED 9
29BP JT S29M CTG S[IOM oY1 JO | JO OJI] 10F sheame
‘00T ‘€1 PIEN €/TSTOAIRI | ISOWE ST {IIYM
a10J0q st AI[IqESIP ued 1spgom | Aiqesip jo yaduay
10 JUAPIDOE pamfur oy aup 10§ a[qeded Anpiqestp QLT skep 1
u 00°009% JO 2P JIION 00°009% WINWIXEW SY ]| 2T SIJaUag "ON 00°009% MMId %E/T 99 Jo uonen(y 00°009$ Uet AN skep / SHOA MIN
121213 s1 uner
Sjoam JUSPIM (00 %08 aJI] 10 9q Aewi pue
00L 10} AAMVS uey s3] st Junex Apiqestp jo pSuoay ODIXIIN]
21 30 %001 20'999% o J1 M 00 20'999% SUON oy 10§ d[qede] 70'999% MM %€/T 99 00£ 70'999% SM g skep / AN
3J1] 10§ 9q Aew pue
Anpiqestp jo qpSuoy Amfur yo oum oy 18 skep
00'11/$ 009 00°THL$ auoN o 10§ A[qedeg 00TyL$ | 9Fem emoe Jo 940/ 00y 00zyL$ | Tepusred £ skep / Lasaf maN
presme aJi1 10J 9q Aew pue
JUapMIS SWn-[[NJ uosiad ajoym Apiqestp jo pSuoay Anpiqesip [e101 anysdurey
eJrccIogr 00°£8C°T$ B0y SY2M O0CE | 00°L8TTS SUON o 10§ 2[qedeg 00°£8C°T$ M % 09 Jo uonen(y 00°£8T°1$ skep 1 skep ¢ MIN
sigoudg sigoudg (syoam) sigouag sigouag sigoudyg LA sigoudg uonemoe) (Syoom uy) sigouag pouad sigoudq aReg
Aouwspuadag | Aouspuadaq saumfuy Amqesiq dld Jo pduoy ALd APPaM. aLd sigauRg dLL sanoeonay | Aruwspuy
103 ywry Appa pampaydsun, | Add AP | Areeuop WInWEXeA WInUEXejA Jjo siseq arLLje Apamy SA[T UL
Aroymyerg WNWIXEA] 10§ sygoudg WNWIXEA] 03 Jrunr| Suay WINUIXeA II0oM ©
ddd wnunep WInEXejA 210329 poHaq
Sunrem

0T u¥( ‘sagoudg yreo(q

01 wef Kpqesiq
[enTeJ JusuewId

0T uef KyrIqesi(q [e10], JusuLULId]

01 uef miqesiq [esey, Axesoduy,

01 ue( ‘porsag Sunrep

010C Arenue( Jo se sme| arerg uonesuadwo)) SIMIOA

panunuod | ajqeL

90 NATIONAL ACADEMY OF SOCIAL INSURANCE



SUIMAT X
aWOooU] [e19PA]
JO aImsopsIp
ss110130 Sururenor
pue uoneNyiqeyar
SUOIIEN[EAD [EDIPIW
.Ld Surpnpxo 9[qeuoseal 01
sujUaq 2afodurs Sumruuqns
paurquiod Aq paurwexar oq skep
JO SemM TTE 00C19% [4t° 00°08%$ ON Kew smess Q14 00C19% MM %E/T 99 (482 00°0TL$ | TepueEd 1 skep ¢ qen
Spom F9¢ Jo
ity 00°€LL$ 00¢ 00'T%$$ ON ON 00°€LL$ XY %SL 2G0T 00€LL$ Mg skep / SEXAL,
09 23
193¢ 10 Uo st Amfur sotm(ur
Jo 21ep o 219YM [ea18ojoypAsd 10§
sy}pam ()9 10 a3e S$3aM (T ‘sormfur
Aimqidip Aumoag reorsfyd 10y AL
SUON 00'19L$ 00% 0019/ ON [EPOS [BUN) 00'19.$ M %€/T 99 Jo uonemn(y 00°££8% skep 1 skep / S9SSAUUL,
RHESES
ued pue Lpiqesip Aipqestp QLLL skep ©oye(
SUON. 00°079% (483 00°029% SUON Jo pdudy 10g 00°029% FAMID %¢€/T 99 Jo uonemcy 00°029% TepudTed £ skep / nog
S[Pm 005
1red £poq JO WNWIXeW € yIm
pampayps MMVS Aipqestp QLLL skep 71 eutjore)
$2om 006 1£°689$ 0%¢ o spuada(y $2om 006 $29M 006 30 %001 MM %E/T 99 Jo uonemq 1£°689% UEl 210N skep £ pnog
a3em W\
19U § SIB[IOM § STOSTOM
MY 3O 21 JO %08 JO %08 01
04508 Pa20X2 01 dn yuapuadap dn yuapuadap
0110U p[IYO aJ1] 10§ 9q Aew pue yoes 01 dn AN 10 xE YorD 10J T
12d o3 Aipiqesp jo pSuay | C1¢ [euonippe | 1aye 1o o[qepuads Aipqestp QLL | [evonippe ue puefs|
SUON snid 788¢ 00S 0006% SUON o 10§ oqede] ue snd 788¢ $ JOX10M JOO4G/ Jo uonem(y snid 78g¢ SUON] skep ¢ apoyy
YoM H() | IE SIJoudq
mEmm 01 UOISIPATOD 0}
109(qns Lipiqestp (1L skep
'/U 00°5$8% s[qeardde Jou 009¢8$ s[qeariddesou|  oqeorpdde jou s[qeardde Jou poIqeordde 1ou Jo uonem(y 00°$¥8¢ | repuspes 11 skep / PIUEA[ASUU, |
€L°SY6°T0¢$
2q pimom ddd
105 yudwAed wnw
-IXEUW [ET112109(])
a1 INq SIgAURq
panpaysun 1o 09°008$
panpayos Appoam
SUON 007S0°1$ ou sey uogar() | o[qeoriddetou | wnwixepy ON 09°008% AT %E/T 99 B/u 08'%90°1$ skep 1 skep ¢ uodar()
spud aJ17 10§ 2q Aew pue pred 1ou
Auapuadop Anpiqestp jo yauay st porrad
uaym 00°L1L$ 00¢ 00°65€$ ON oy 10§ d[quAeq 00°L1.L$ MMId %0L 00¢ 00°L1L$ Sunrex skep ¢ BUWOYER|O

Workers’ Compensation: Benefits, Coverage, and Costs, 2009 - 91



“uorsIAl( 2y £q pasoidde st £1o3ms [eurds uo paseq JAJA JO UOTSUIXD UE USYM IPBW 2q P[NOD IUNOWE ST 01 uondaoxa uy
“ded sypam-())¢ & 01 100[qns are pue wonesuaduwrod AIIqestp [enied se PalJIsse[d21 I SIJAUQ UIYD SIPIND) YIATY UO Paseq Juaturredwr 040G UBYI SS3] SMOYS Ty

J1 "sruswided 11jouaq [NJ JO S9M F()] PaAIdAT sey dafo[dwd 191y | uoneuturexy Suney 1uawreduwy, 1sonbax 01 ararmnsur/afordwa smoje mey yJ 1omod Sutures Jo ssof suedw sme] Y opun AIiqesiq  q
"soam (%g 103 pred oq ued s11jouaq 210yM SUONIOXD PAIWI] SWOS 1B 210U ], ©

sadem Apuowr
[EMIOE J1243 JO 0476
SII1 UdY3 pue
INVAS 242
JO %¢L ueq
$59] UILd A9 ssopun
Apuowr a3em Apuowr
QuoN pred sigouag JuoN JuoN ON ON] [ x97< [ENIOE 04¢/T 99 sqpuowt 7 00°618$ skep g skep ¢ Surwody
oJ1] 10§ 2q skep
ued ﬁCN .\Aﬁﬁﬁdmﬁ@ %:Tﬂﬁﬂﬁ dLL SAIMIISUOD
00S%7C$ 00°$18% 000°T 00'787$ ON Jo yiBudy 104 00°S18% M %E/T 99 Jo uonemcy 00°518% -uou / skep ¢ UISUOISIA\
USIP[IY JO
Aofewr smopim skep
J0 oFerirewoar 2ATINDASUOD eruiSm
10 e 19'929% SUON €9°¢LH$ ON 0 93¢ [nun d[qedeg 19'9,9% MMId %E/T 99 y01 19'929% L skep ¢ IS
005°8$
pajqeEsp 01 dn “juo
Jo A?vOﬁ—Um utr sums &E—.——
—UOEOHCU CUﬁ—g uom HQME.\AN& O't— MOM Uﬁ UONAOMQED
Aeppirq prgg UMWEew | e pue Aqestp 4q uasop uondo Limqestp QL1 sfep
Jo \A.N—Uﬁ_u:n— Jumwﬁ 00°' 10T ¢ 1 % SUON] mw 1 O@% e sI Ouwﬂrﬁ .wO Juwﬂuﬁ 10 GWW%OA 1 % Dﬂ—u uo w—uﬁw&ua MO uonem(y mm 101 ¢ 1 % H_w—uﬂuﬂwu Vﬁ wxmﬁ—u m EOFMEMH—WNB
aer ‘dwoo
$2om 006 00°$68% QUON 00'$68% a[qeonddy QWL 2q UeD 00°$68% MM %E/T 99 006 00°$68% Sppm ¢ skep / LLERN
Tw—.—m&w w&uwa w.w: .HO.W On_ ued s1eaA e uwumm MITASI ISl
Juapuadop 056 ‘reurds-uou -Aiqesip 101 Jomsur SQIiqesp (L1
YA SOLIBA 00760°T$ 10j S¥}2aM GOF 00760°T$ ON Jo uonrenp 1o 00C60°T$ MM %E/T 99 Jo uonemcy 00C60°T$ skep 01 skep ¢ JUOWHIDA
sigouag sigoudg (S¥oom) sygoudg sigouag sigoudyg Ld sigoudg uonemoe) (S¥29m ur) sigouag pouad sygouaq Neig
buspuadsq | Aouspuadsq usomfuy Amqesiq ard Jo pSuay aLd 4pPam aid sigouag daLL aapovonay | Ayuwspuy
03 ywry AP, pampaydsun), | Add AP | Areuop wnwpep wnwpep Jo siseq aLLyo ApPasy aA10051 Ued
Aroymerg WNWIXEA] 10§ sygoURg WNWIXEA] 03 Ty PSuay WINWIXEA I9)I0oM ®©
Add Wwnunep WInWEXeIA 210J3q poHa]
Suprem

01 ue( ‘1gauag yreaq

01 ue( miqesiq
—.wmuhdnm a—-unnd—EDAH

01 ue( “Oiqesi [eI0], yuouewIag

01 ue( Dpqesiq [pIoL, Lresodway,

01 e[ ‘porszg Sunrep

010¢ Arenue( jo se sme| 91e)g uonesusdwo)) SIIOAN

panunuod | ajqeL

92  NATIONAL ACADEMY OF SOCIAL INSURANCE



(0107) RIDM-DIVIVI 21mog

a3em A[ruoy ABerory  MINY

a3em Appoom aBeroae opIm-2181 A\ MVS

odem Appam DN MMN

adem Apppom aferdAy MMV

a8em Apppay Amfur-arg M MId

“JuawaInaT 01 Jotrd AN[IqESIP JO UONEINp Y3 UO Paseq ST AU "YIeap [nun 10 AIiqesip ayp jo |dus] oy 10 o[qeded are Jqy d[qeded s1jouaq euonippe aresijouaq JqV

194907 QJI[ 10J SNUNUOD AeW $11JOUI SSOT 5B\

11 10§ [qeded st yorym (1 1 10§ 1daoxg

“198u0] st 19A0YOTYM QT 2F€ [UN 10 S3aM ()(F 10J SiuSIAed AP[22M JAISDT [[I4r PIIYD PUE [ILIP S STUIPIDIP JO EP Y T& PI[QESIP A[[EI0) ST s JT S1USWwAed SWNIJI] 9AI202T ABW TOMOPI A\

"€ “JOOYPS I JT I0 ‘g 23e 1e

UDIP[TYOPUERIS JO SINSIS ‘s1oy101q 10,] "yreap uodn pud Lo ‘syuaredpuerd 1o syuared yuapuadap o1 pred sigouaq Jy “areridordde se ¢z 10 g1 a8e 19je spuo Aniqesip [esrsdyd 1o ssaupurq oYy uaym pud
$IJuaq A1 Ut pa[qestp AqresrsAyd 1o puriq 1 “payqestp A[resrsyd 1o purjq 1ou 1 ‘¢z qooyds Ul [ns Ji 10 ‘g Sururm wodn uaIp[Tyd 10§ pus pue Yresp uodn 10 dFerrewar uo asnods 10] pud SIFIUIG
*20Aojdwd Pasedap jo peansur JI§ wWoysIgouaq wie ued syuspuadap Suratams <(800g ‘97 unf -£00¢ 6 Ue[) mop

-UIM [JWR0YDS Y UT [[eJ JEY} $SBD 10, "P[OYSIY) 33 9y 109w A5} [AUN-UAIP[IYY) "3Ferirewal [nun 10 swndji| -asnodg £ouspuadap jo joas] uo udrupadop sowm snorrea 18 pus s1jouaq Aouspuadoy
oam 12d (0" £ e s3] 1 uonesuadwod Apeam jo Junowre [e103 J|

“110da1 o

y3nory umoys syuawided 1ead repuayes oy Jo 3sow 01 a[qedrdde s[pAd] ouRq Ay woly Wy ysmaunsip 01 g0z ‘1 An[ 121ye pue uo sarep Lmfur 01 L[dde suorsiaoxd aouaq uonesuaduron) saxIoN
*04GT UBY 2T0W JT )00 0ST$ PUE 046G Ue s3] ST Suner yuawwredwt o1 J1 000G /$ U 1918213 9 10UUED PI[NPAYDSUN Pue Pa[npayds 10j (I PUe (.11, [E20],

‘pred (1,1, £ue sopnpur des 1) pue [e10] 1UdUBWI™J 10] 000 GZ1$ Jo ded e sey §yf

*$1JoUSQ PIPUDIXD JO UOTIB[NO[ED Y1 UT PAISPISUOD ST AWOIUT IDUWAINDT Paseq 1udwo]dwd [[e Pue 195[10M PIN(Ur 3 Jo SWOdUT PIUIE [y

1750 qof o[qeams e sasnjar safojdwo ue porrad swm oy Junnp sasead (1.1,

*£11IND3S [B1D0S PUE Xe1 2WI0dUT $SI] “sadea ST UONEBNITEd a1 A\ MVS 21 JO 040G 40[2q ST 238 Ajoam a1 J]

“INJE2IY) 04,/9°99 USY) PUE S3m 7T 3811y 9 10j aFem Apjoam Amfur-a1d s1oxjrom o Jo 047/

"uImoar 01 da4ojdwd ayy paseayar sey uenisAyd 3unesn pamzioyine oy pue 1aLojdws oy £q Amfur orydons

-e1e0 ® se pardoooe uaaq Apeaie 10u sey Amfut o1 1ey Tosomoy ‘papiaoid pargirenb astmIayo st 9a4ojdwd Yons Yorym 10§ AWOU0d [EUOTIEU ) UTIIM SIOqUINU B[IUBISNS UT J[QE[IEAE J10M AUE pue
sprom 1o1id 194 10 sty wirojiad 01 o[qe Suraq woxy sa4ojdwd ue syuaad1d 1eYd A1119As pue arnieu € Jo (Ut 190 Auy (9) ‘sUpUT|q [EINSNPUI 10 [e10], () ‘SPUBY PUE 90B] Y JO d10W 10 Juad1ad ¢ 01
sumq 2213ap pIry 10 A[0yMm E St Apoq a1 Jo 1uad1ad 7 1940 suInq 22139p P 10 puodag (¥) syderered st jo (77) ydnoryp () syderSeredqns ur papraord uonipuod ue se oIBU UT 91943 SE ISEI] IE
SUONIPUOD 1Y) () 10 ‘S1opI0LSIp [ed130[010U OTPOsIda 21949G (f]) ¢ SSIUSNOIISUOD JO JO SIIUBGINISIP 212A2G ((]) SUONOUNJ UONIUNJ [€IDI2D JO $2OUBGIMISIP Parerdarur xajdwod 21943 (D)) ©oueqImisi(]
UONESTUNTUTIOD 2I9AG () £9oUBGINISIP 10J0W IO £I0SUDS 21949G (): Aq PaouUapIAd se LInfur peay pasopd 10 urelq 2124g (¢) 93epuadde 1e1 Jo asn jo sso[ 2410930 a1 urAjoAUT 3] & 10 900] & ‘pUEY ©

‘wre ue Jo uoneindwy (g) S[unn oy 1o ‘397 ® Te ue Jo sisAered 219495 urajoaur Lmn(ur p1od Teurds (1) :Sutmorog o Jo auo st yorym Amfur Aue sueaw | Amfuy orqdonseres | ojqes sty jo sasodind 10,

i

o O T

—

-

U W Do

93

Workers" Compensation: Benefits, Coverage, and Costs, 2009



94  NATIONAL ACADEMY OF SOCIAL INSURANCE



Appendix J: Second Injury Funds and

Guaranty Funds

Second injury funds help reduce the financial impact
of a workers” compensation claim in the event a
worker with a disability is injured on the job,
aggravating pre-existing impairment. Thirty-nine
states provided the details of their second injury
fund. Details are given in Table J1.

As stated by the annual report of the National
Conference of Insurance Guaranty Funds, “The
purpose of state guaranty associations is to provide a
mechanism for the prompt payment of covered
claims of an insolvent insurer, as those terms are
defined and limited by guaranty association statutes,
so that catastrophic financial loss to certain claimants
and policyholders may be avoided.” Guaranty Funds

cover the outstanding claims of insolvent insurance
companies, the property and casualty guaranty
fund system. It is a measure of protection to policy-
holders, beneficiaries and their families who
otherwise would experience lengthy delays getting
resolution of their claim, usually receiving only a
fraction of the amount due from the insurer
(NCIGE 2009). The self-insurance guaranty Funds
help pay the covered workers’ compensation claims
of insolvent self-insurers.

There were 24 insurance guaranty funds and 12 self-
insurance guaranty funds who responded to NAST’s
Annual Survey 2009. Table ]2 and ]J3 show the totals
of these guaranty funds.
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Table J1

Second Injury Fund Paid Benefits for the Calendar Years 2005-2009

States 2005 2006 2007 2008 2009
Alabama n.a n.a n.a n.a n.a
Alaska $3,077,376 $2,899,258 $2,816,244 $4,105,087 $2,895,447
Arizona 14,987,418 12,930,595 14,767,509 16,471,784 14,722,208
Arkansas 4,476,335 5,449,794 7,691,254 5,617,056 6,332,163
California 40,920,944 45,349,992 48,231,184 43,767,260 50,385,638
Colorado 8,687,027 9,519,611 8,504,329 8,227,347 7,243,689
Connecticut 37,385,612 37,460,632 35,037,646 39,707,328 39,406,068
Delaware 5,376,976 5,735,647 5,886,482 5,789,453 6,586,590
D.C. n.a n.a n.a n.a n.a
Florida 214,350,000 253,850,000 203,300,000 87,050,000 53,950,000
Georgia 112,332,534 145,165,702 144,036,385 146,692,209 152,070,929
Hawaii 15,765,723 18,805,177 18,243,489 15,820,705 14,429,936
Idaho 2,327,953 2,542,723 2,654,181 3,840,977 4,004,091
Illinois 1,177,667 1,465,583 1,891,143 1,176,683 1,533,421
Indiana 3,450,365 3,679,309 4,078,372 3,940,959 4,988,757
lowa 1,809,044 1,862,078 3,049,366 2,464,790 2,781,612
Kansas 3,992,459 3,499,162 4,262,638 4,262,638 3,761,176
Kentucky 74,721,835 72,177,061 70,409,622 69,050,217 67,672,436
Louisiana 48,206,127 38,540,285 41,549,518 42,181,211 38,419,534
Maine n.a n.a n.a n.a n.a
Maryland 19,928,913 16,715,724 18,171,918 17,921,321 14,515,454
Massachusetts 18,539,957 26,575,339 20,725,671 24,078,327 26,575,359
Michigan 22,657,719 16,221,899 16,253,722 14,472,512 12,890,804
Minnesota 64,178,760 58,914,988 58,621,823 60,759,405 59,459,582
Missouri 93,405 110,860 119,113 104,549 139,608
Mississippi 60,960,007 63,806,940 67,829,414 69,641,680 53,958,704
Montana 1,208,296 1,315,806 1,436,696 2,337,885 1,318,321
Nebraska 1,750,853 1,716,525 1,668,203 1,608,600 1,587,537
Nevada 1,782,825 1,970,002 2,658,723 975,412
New Hampshire 12,146,443 8,602,597 7,429,544 15,297,755 12,939,306
New Jersey 144,100,000 150,700,000 163,700,000 164,300,000 170,800,000
New Mexico 2,473,629 2,248,676 1,917,052 1,673,734 1,436,868
New York n.a n.a n.a n.a n.a
North Carolina n.a n.a n.a n.a n.a
North Dakota n.a n.a n.a n.a n.a
Ohio n.a n.a n.a n.a n.a
Oklahoma 19,928,913 16,715,724 18,171,918 17,921,321 16,607,569
Oregon 714,773 692,761 677,858 366,617 1,280,332
Pennsylvania 252,610 246,000 264,001 686,663 3,331,704
Rhode Island 2,540,658 2,828,762 2,617,824 2,673,172

South Carolina 147,638,624 118,252,779 113,231,699 113,715,933 103,088,646
South Dakota n.a n.a n.a n.a n.a
Tennessee 9,717,607 9,920,262 10,465,012 9,073,098 7,280,862
Texas 456,388 437,223 508,015 687,863 671,557
Utah 22,009,500 21,167,000 20,567,500 19,822,500 20,125,540
Vermont n.a n.a n.a n.a n.a
Virginia n.a n.a n.a n.a n.a
Washington 169,000 129,000 68,000 129,000 148,000
West Virginia 111,654,401 10,733,505 11,703,611 12,029,809 11,302,657
Wisconsin 15,913,087 12,859,116 16,040,676 15,776,766 12,985,070
Wyoming n.a n.a n.a n.a n.a

'n.a.'- Data not Available.

Source:National Academy of Social Insurance
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Table J2

Guaranty Funds Paid Benefits for the Calendar Years 2005-2009

States 2005 2006 2007 2008 2009

Alabama $10,546,425 $9,572,585 $8,270,504 $8,513,545 $8,706,158
Alaska 6,190,940 4,470,911 4,205,913 3,935,517 4,023,847
Arizona n.a n.a n.a n.a n.a
Arkansas 2,938,871 1,531,295 652,295 1,097,658 454,130
California 428,048,226 337,091,556 209,400,799 156,705,011 170,726,414
Colorado 5,969,263 3,227,391 3,373,239 3,646,926 3,125,893
Connecticut 11,589,220 10,829,391 5,538,972 3,603,128 2,625,067
Delaware n.a n.a n.a n.a n.a
D.C. 2,125,051 1,587,080 1,819,706 1,532,145 1,084,108
Florida n.a n.a n.a n.a n.a
Georgia 26,989,297 19,745,819 13,782,366 11,226,202 13,900,950
Hawaii n.a n.a n.a n.a n.a
Idaho 1,720,918 1,498,268 1,023,995 855,490 637,599
Illinois n.a n.a n.a n.a n.a
Indiana 2,373,093 1,569,131 891,088 644,601 277,470
lowa 3,020,599 1,742,250 1,194,142 267,083 486,656
Kansas 4,971,144 6,893,585 2,897,293 1,799,028 2,613,097
Kentucky 6,523,069 5,588,375 6,081,979 5,681,362 4,736,238
Louisiana 16,259,937 10,330,558 7,555,638 8,227,881 8,198,745
Maine 8,723,487 5,402,822 4,191,887 1,666,328 1,503,977
Maryland n.a n.a n.a n.a n.a
Massachusetts 14,904,917 20,740,002 17,975,951 12,703,619 6,544,432
Michigan 4,103,352 3,804,561 3,313,650 2,305,280 1,866,002
Minnesota 14,057,879 11,360,818 11,631,274 11,021,858 11,021,858
Mississippi n.a n.a n.a n.a n.a
Missouri n.a n.a n.a n.a n.a
Montana 2,244,336 2,265,252 2,088,419 1,884,250 2,053,517
Nebraska n.a n.a n.a n.a n.a
Nevada n.a n.a 486,432 n.a n.a
New Hampshire n.a n.a n.a n.a n.a
New Jersey 25,873,836 20,593,567 19,614,131 19,238,455 15,363,783
New Mexico n.a n.a n.a n.a 1,568,850
New York n.a n.a n.a n.a n.a
North Carolina n.a n.a n.a n.a n.a
North Dakota n.a n.a n.a n.a n.a
Ohio n.a n.a n.a n.a n.a
Oklahoma n.a n.a n.a n.a n.a
Oregon 3,388,192 2,021,477 1,488,741 1,212,721 1,888,961
Pennsylvania 58,779,553 66,296,225 49,748,320 43,321,285 30,175,472
Rhode Island n.a n.a n.a n.a n.a
South Carolina 7,542,483 4,761,463 1,487,946 2,405,431 2,212,245
South Dakota n.a n.a n.a n.a n.a
Tennessee n.a n.a n.a n.a n.a
Texas 26,983,023 24,695,064 16,374,589 22,909,602 21,716,395
Utah 2,683,105 2,490,352 2,079,691 2,233,595 8,757,746
Vermont n.a n.a n.a n.a n.a
Virginia n.a n.a n.a n.a n.a
Washington n.a n.a n.a n.a n.a
West Virginia 65,492 n.a n.a n.a n.a
Wisconsin 9,354 n.a n.a n.a n.a
Wyoming 10,140 12,916 13,862 145,288 69,539

'n.a."- Data not Available.

Source:National Academy of Social Insurance
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Table J3
Self-Insured Guaranty Funds Paid Benefits for the Calendar Years 2005-2009

States 2005 2006 2007 2008 2009

Alabama n.a n.a n.a n.a n.a
Alaska n.a n.a n.a n.a n.a
Arizona n.a n.a n.a n.a n.a
Arkansas $21,180,215 $21,741,454 $21,908,430 $23,652,461 $23,030,910
California 6,363,249 6,161,362 6,273,986 6,812,932 10,430,029
Colorado n.a n.a n.a n.a n.a
Connecticut n.a n.a n.a n.a n.a
Delaware 2,179,098 1,685,729 1,332,112 1,274,199 1,068,010
D.C. n.a n.a n.a n.a n.a
Florida 8,174,379 6,737,318 4,889,869 4,683,973 2,015,747
Georgia 291,709 367,042 273,285 186,321 2,588,973
Hawaii n.a n.a n.a n.a n.a
Idaho n.a n.a n.a n.a n.a
Illinois n.a n.a n.a n.a n.a
Indiana n.a n.a n.a n.a n.a
lowa n.a n.a n.a n.a n.a
Kansas n.a n.a n.a n.a n.a
Kentucky n.a n.a n.a n.a n.a
Louisiana n.a n.a n.a n.a n.a
Maine n.a n.a n.a n.a n.a
Maryland n.a n.a n.a n.a n.a
Massachusetts n.a n.a n.a n.a n.a
Michigan n.a 6,370,513 6,429,764 4,994,060 5,110,379
Minnesota 5,233,862 4,762,500 4,132,056 4,054,642 3,988,100
Mississippi n.a n.a n.a n.a n.a
Missouri 1,019,063 1,164,989 709,346 758,560 453,234
Montana n.a n.a n.a n.a n.a
Nebraska n.a n.a n.a n.a n.a
Nevada n.a n.a 163,816 478,442 n.a
New Hampshire n.a n.a n.a n.a n.a
New Jersey 100,000 100,000 900,000 1,700,000 n.a
New Mexico n.a n.a n.a n.a n.a
New York n.a n.a n.a n.a n.a
North Carolina n.a n.a n.a n.a n.a
North Dakota - — - = -
Ohio n.a n.a n.a n.a n.a
Oklahoma n.a n.a n.a n.a n.a
Oregon 409,123 350,939 364,630 371,074 352,926
Pennsylvania 4,631,698 7,876,377 6,223,622 4,497,895 1,449,583
Rhode Island n.a n.a n.a n.a n.a
South Carolina n.a n.a n.a n.a n.a
South Dakota n.a n.a n.a n.a n.a
Tennessee n.a n.a n.a n.a n.a
Texas n.a n.a n.a n.a n.a
Utah n.a n.a n.a n.a n.a
Vermont n.a n.a n.a n.a n.a
Virginia n.a n.a n.a n.a n.a
Washington 1,030,000 787,000 1,078,000 977,000 1,675,000
West Virginia n.a 77,683 77,321 54,572 74,598
Wisconsin n.a n.a n.a n.a n.a
Wyoming - - - - -

'n.a.’- Data not Available. North Dakota and Wyoming do not allow self-insurance in their state.
Source: National Academy of Social Insurance
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