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Welcome
Lisa Mensah, Board Chair
G. Lawrence Atkins, President
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t the heart of the National Academy of Social

Insurance are its members. In this year of
electoral politics, public debate on core beliefs and
a struggling economic recovery, NASI members
engaged — many of them prominently and from a
variety of perspectives — on fundamental issues
of the role of social insurance programs and their
demographic and financial challenges in the next
decade. Academy staff reflected this diversity of
views and interpretations in a wide array of publi-
cations and materials intended to provide accurate,
objective information to better inform the debate.

e encourage you to thumb through this

highlights report and review the innovative
ways the Academy has been engaging over the
past year on issues of critical importance to our
country. Some of the highlights include: A Young
Person’s Guide to Social Security; briefs for state
governments on how to create health insurance
Exchanges under the new health care law; and the
only annual report available on workers’ compensa-
tion programs.

he debate is intensifying. Over the next year,

NASI will increase its efforts and employ new
methods to inform the debate while engaging a
broader range of organizations and a broader cross-
section of Americans, young and old alike, in the
effort to develop consensus, construct solutions,
and support the kind of change that can ensure the
sustainability of social insurance programs, which
contribute so much to the productivity of American
workers and the health of the American economy.

he Academy’s members are the core of our

work. This year we accepted more than 60
distinguished new members (see page 14). We
hope you will continue to support the Academy by
maintaining your active membership, attending
the 2013 annual policy conference, contributing
your expertise, sponsoring leadership development
programs, and providing new ideas and initiatives
to contribute to the social insurance discussion.
Here’s to another year of strengthening social
insurance!
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Income Security Policy

ASI’s work in income security policy encompasses research, analysis, public outreach and education across Social Security, Workers’” Compensation,

and Unemployment Insurance. During fiscal year 2011- 2012, NASI worked with groups throughout the nation to empower those most reliant on Social
Security to have their voices heard in Social Security policy debates. NASI continues to be the only source of comprehensive national data on workers’ com-
pensation payments. As long-term joblessness continues, NASI took a careful look at unemployment insurance programs — analyzing problems and potential

solutions to strengthen the system'’s finances.
Social Security: A public education project that awarded

Improving Lives of Vulnerable Americans
Through Social Security
funds to 29 organizations to educate vulnerable

N A§[ AWARDEES communities about Social Security.

: ’m ]1,000 With support from the Ford Foundation, NASI concluded its final
ATTEN DEES round of awarding funds to organizations for projects that educate

Americans most reliant on Social Security about its role in their eco-
nomic security. The project supported constituency building, educa-
5 tion outside of Washington, DC, and the development of user-friendly,
WEBINARS with research-based information on the adequacy of Social Security benefits
Receivep 3000 and how they could be strengthened for vulnerable groups, including
90K communities of color, women, people with disabilities, low-wage work-
VIEWS 2 590 ers, and children. In light of rising out-of-pocket medical costs, declin-
—— o 712 ing asset values and ongoing job losses, it is more important than ever
BLOG that groups most reliant on Social Security have their voices heard in
PI POSTS  *o ! g policy debates about its future. The project demonstrated the tremen-

Improving the Lives of Vulnerable Americans through

dous importance — and impact — of public education around Social

\‘ o Security (see graphic at left).
‘
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his brief shows how Social
Security proposals that rely

A Young Person’s Guide to
Social Security

Social Security is a fundamental
pillar of the American economy,

and is critical to the long-term
economic security of today’s young

people. Updated and re-released by
the Economic Policy Institute and
mainly on benefit cuts to achieve M%?X% the National Academy of Social In-
\
. long-term solvency would sub- PefSOnS GU )
stantially weaken retirement

surance, A Young Person’s Guide
to Social Security, now available
in print for the first time, pro-
vides a comprehensive and ac-
cessible guide to Social Security,
providing the information young
adults need to participate in

debates about the program’s
future.

. income security for the children
and grandchildren of today’s
| retirees across age, gender,

i income, and racial and ethnic
| groups.

Bl i : REUTERS A

Young savers face Social Security misdirection| .
“Former Senator Alan Simpson, who co-chaired the Simpson-Bowles | Comm,
deficit reduction commission, argues that the commission

issi tions of
recommendations aim to save the future of young people who “are Lad
going to get gutted” absent reform...The opposite is true: an analysis

DAILY KOS ===

? . . o
Young People - Don’t Buy the Lie about Social Security
¥ ; cials. ...That's why it's so encouraging to see that not ah’ yuung wwkers are huymg the lie about Social Security. The National
z i startec Acaderrl\r of Social Insurance’s new guide 4 Terse > to Sociol Se , is written by and for America’s
of Slmps_un Bowles by the National Academy of Social Insurance, a The young workers and goes a iong way to help prowde some desperatelv needed Sonal Security myth-busting.”
non-partisan non-profit research group, found that the plan’s largest :;{1!"1’
benefit cuts would fall on the children and grandchildren of today's de Cani | Masllenn
seniors. dress’
Ll
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\Nofke"s' Workers’ Compensation:
Benefits, Coverage, and Costs
his report is the fourteenth in a
series that offers the only compre-
hensive nationwide data on this largely
state-run program. The study provides

estimates of workers’ compensation
payments—cash and medical—for all The pulse of the benefits community

50 states, the District of Columbia, i | — i
L “While unemployment insurance benefits have asisted millions o
and the federal program pI’OVId Ing families through the recession and have even helped improve the

workers’ com pensation .In 2009, economy, state unemployment insurance programs are facing their
worst financial position since they were founded in 1935, according

the Eum,ber of workﬁrs Cc(j)VEI'Ed db}I; to a recent brief by the National Academy of Social Insurance.”
WOrKers compensation aroppe y
4.4 percent, the biggest decrease

pugust 2011 in two decades.

NATIONAL
ACADEMY
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Washingon. O
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Unemployment Insurance:
Problems and Prospects

n 2011, three years after the Great
Recession began, state unemployment
insurance (Ul) programs were in their
worst financial position since they were
established by the Social Security Act
of 1935. While benefit outlays from
the Ul program had helped stabilize
incomes for millions of families and
provided a boost to the economy, net
Ul trust fund reserves had declined
sharply. This brief discusses causes
of the unprecedented prevalence
and scale of borrowing by state Ul
programs during and after the Great
Recession and considers current
legislative proposals to improve the
solvency of these programs.

Workers’ comp costs
fall due to job losses il

“Nationwide, workers’ comp costs Fou

are down due to higher unemployment ‘!

red

rates. However, costs have goneupin "

sam

some states. Where does your state fall?dﬂmlf

tinish

A National Academy of Social Insurance Fou
report says employer costs for workers':_ﬂ:l“
comp benefits fell by 7.6% to $73.9 i

million in 2009 (most recent year for

complete data).”

it oduciion
o4
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Health Policy

ASl’s health policy work focuses on guiding federal and state policymakers and other stakeholders in understanding how social insurance fits into the policy landscape.

During fiscal year 2011-2012, NASI completed a major initiative with the Robert Wood Johnson Foundation to help state officials implement health insurance Ex-
changes. Products include a toolkit offering legislative language for policymakers implementing Exchanges, and issue briefs on Exchange governance, active purchasing,
federally-facilitated Exchanges, coordination between Medicaid and the Exchange, and plan management.

Federally-Facilitated Exchanges and
the Continuum of State Options

his report gives states and stakeholders a first

look at models for health insurance Exchang-
es authorized by the Affordable Care Act (ACA).
The report explores the continuum of Exchange
options, from entirely state-operated to entirely
federally-operated, and examines the implica-
tions for states in selecting various models in
terms of Exchange functions and operations.
States face complex challenges in balancing
their desire for autonomy with the opportunity to
rely on federal solutions for new responsibilities
required of all Exchanges. This report suggests
how the core functions of the Exchange might be
effectuated in state-based, federally-facilitated
and partnership exchange models and the legal,
operational and fiscal implications of each. The
core functions addressed are eligibility, enroll-
ment, plan management, consumer assistance,
and financial management.

Report from the Study Panel on Health
Insurance Exchanges created under the

Patient Protection and Affordable Care Act

Federally-Facilitated
Exchanges and the
Continuum of
State Options

Deborah Bachrach
and
Fatricia Boozang

December 2011

Robert Whad Johnson
Fourndati

#

' BNA

Study of State Exchange Options

“If estimates for health insurance exchanges prove correct, the online markets gm
that will be created by health care reform law will have as much market power, as "Jof
or more, than large employers have, according to a report released Dec. 20 by the an’
the National Academy of Social Insurance.” dress
e

RWJF RW.JF_ News L~ | W Follow

Most downloaded on rwijf.org: Federally-
Facilitated Exchanges & the Continuum of
State Options rwjf.ws/x0Sc2e

msocialinsurance
4~ Reply T3 Retweet W Favorite

'\ THE SACRAMENTO BEE

* Health Experts Tackle Complexities

' of New Exchange Options
“States and stakeholders get a first look at different |
models for health insurance Exchanges authorized in
the Affordable Care Act (ACA) in a new report
released today by the National Academy of Social
Insurance (NASI).” i

NASI.ORG



Medicare Finances: Findings of
the 2012 Trustees Report

Each year, the Medicare Trustees give
a detailed account of the expected
condition of the program’s two trust
funds over the short and long term. This
report provides a brief summary of the
Medicare Trustees report, highlighting
the key changes in the finances of the
two trust funds: the Hospital Insurance
(HI) Trust Fund (which pays for Part
A benefits) and the Supplementary
Medical Insurance (SMI) Trust Fund
(which pays for Part B and Part D
benefits). The report discusses new
findings for the HI Trust Fund,
changes to the year in which the
program exhausts reserves, and
comparisons with past reports.

_\'uumml“.‘

- POUTICO |A

ENLARGING, BUT NOT REINVENTING, THE REGULATORY WHEEL

“States will have to expand regulation of health plans in 2014, both in terms ggllg;.m
of “upfront review,” and to make sure a plan is “qualified,” and ongoing oversight, tions of «
to make sure the plan lives up to the exchange standards, according to a new est-ran’
report from Georgetown'’s Center of Health Insurance Reforms and the National i cials. /
Academy of Social Insurance.” dress

tor=
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Health Affairs Blog

A Closer Look At The Medicare Trustees’ Report

by Lee G g. Nati Academy of Social Insura

“The latest report from Medicare's trustees, released yesterday, drives home

what many already know: Medicare posesses a serious long-term budgeting

challenge. But a close look at the report also suggests that, while reforms and

savings are clearly needed in the Medicare program, it would also be worthwhile

and realistic to look at options for increasing revenues to protect the welfare of
___vulnerable beneficiaries.”

3 <~

Plan Management: Issues for State,
Partnership and Federally Facilitated

Health Insurance Exchanges
his report is the first to review how state
and federal regulators currently perform
plan management activities and assess how
those activities are likely to change as a
result of the ACA. Such activities include
confirming a plan’s “good standing,” assess-
ing network adequacy, reviewing rates and
benefits, regulating marketing practices,
improving quality, and conducting ongoing
compliance monitoring. The report con-
cludes that certifying and managing health
plans in the Exchange will require far
greater collaboration across state agen-
cies and with the federal government.




Soclial Insurance in a Market Economy: Obstacles and Opportunities
24™M Annual Policy Research Conference
January 26-27, 2012, Washington, DC

Over 250 people participated in NASI’'s 24" annual policy conference, including: policy analysts, advisors, and researchers; educators; business and industry
leaders; workers and their representatives; journalists; legislative staff at the federal, state, and local levels; program administrators; and advocates and grassroots
organization leaders. Reflecting how the nation continued to face complex economic challenges in a presidential election year, the conference program focused on
examining the critical role of social insurance in contributing to a vibrant and sustainable economy that serves all Americans. Keynote speakers and panelists led
a robust dialogue to further understand how a strong, competitive economy requires innovative social insurance programs — and vice versa.

% i] ik

Jake Jones, Vice President of External Affairs and Policy for Daimler Nancy Amidei, NASI Member, poses a question during the Q&A following a panel Drew Westen, Emory University and Westen Strategies, LLC, delivers

North America, discusses why large employers need social insurance. session. a luncheon keynote on “Messaging Social Insurance: Reframing the
Debate.”

7

Hilary Doe, Senior Advisor at the Roosevelt Institute, contributes her Over 250 people participate in the conference held at the National Press Club. Conference Co-Chair Margaret Simms moderates a panel discussion
expertise to a discussion. that explores “Remedies for a Labor Market in Distress.”
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Social Insurance in a Market Economy: Obstacles and Opportunities
24" Annual Policy Research Conference
January 26-27, 2012, Washington, DC

Questions and themes explored during NASI's two-day conference included:

Why do the business community and social insurance need each other? What needs to be done to make both stronger?
Breakthrough opportunities to promote higher quality healthcare at lower cost.

Almost two years after enactment: What’s gone right or wrong with implementing the ACA? What comes next in implementation?
What else can we do to promote health security? What underlying values drive the quest for improved health security?

What is the nature and extent of the current jobs crisis, and how can we improve opportunities for workers of all ages?

Do we need to rethink unemployment insurance? Training and retraining? How can we pay for it?

How can we improve our messaging on social insurance?

How can Social Security benefits be made more adequate to meet 21st century needs? Can fresh strategies produce the additional
revenues Social Security will need?

=

Henry Aaron, who first coined the term “premium support” in the Donald M. Berwick, former Administrator of the Centers for Medicare and Medicaid Robert Berenson, Institute Fellow at the Urban Institute, speaks on

1990s, and Alice Rivlin, co-author of the Domenici-Rivlin plan, which Services, gives a keynote address on “The Search for Health Security.” the role of Medicare in “Health Care: The Quest for Higher Quality
proposes to convert Medicare into a premium support system, lead a at More Affordable Cost.”

robust debate during a roundtable session.

.,

Thanks for a great #Nasi2012, informative
speakers and relevant topics, gained a lot of
tools to advance equitable @socialinsurance

for all
& Reply 13 Retweeted W Favorite
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Social Security & Medicare Academies

NASI hosted two summer intern academies where hundreds of
interns, students, and young professionals came together for free,
day-long events to learn the ins and outs of Social Security and
Medicare. They heard from prominent guest speakers and expert
panelists, and participated in interactive activities including a
hands-on policy exercise on the future of these programs.
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“Thanks to my NASI intern-
ship, | realize the importance
in having a strong foundation
in public policy.”

-2012 NASI Somers Intern

“| believe that | can have
an intelligent conversation
in discussions surrounding
social insurance programs. |
can apply this knowledge in
my academics as well as my
career.”

-2012 NASI Washington

Intern

“One of the most rewarding
parts of the summer was
being a part of a cohort of
great interns.”
-2012 NASI Nathan J. Stark
Intern

“The seminars were useful in
teaching core components of
key social insurance pro-
grams. | can now analyze the
benefits or disadvantages of
proposed reform options.”
-2012 NASI Eileen Sweeney
Intern

2012 NASI Summer Interns

Every summer, NASI offers a select number of nationally-
competitive paid internships for students interested in careers
in social insurance policy. NASI welcomed 23 outstanding
interns from schools all over the country. Interns were placed
with organizations across the DC metro area such as Acad-
emyHealth, Generations United, Global Policy Solutions,
Alliance of Community Health Plans, Center for Medicare
Advocacy, Congressional Research Service, Senate Special
Committee on Aging, U.S. Department of Health & Human
Services, and others, all with a NASI member mentor. Interns
attended weekly seminars on topics ranging from unemploy-
ment insurance and workers’ compensation to Medicare and
health reform and heard from NASI member experts in their
respective fields. They also served as facilitators at NASI’s
intern academies.

2012 NASI summer interns (from left to right): first row: Anne Cleary, Andrea
Taverna, Norma Herrera, Krista Simeone, Marius Kothor; second row: Sarah
Gonzaga, Elizabeth Blair, Halley Brunsteter, Jena Grady, Jess Liu, Ami Wazlawik,
Chidi Ahaghotu; third row: Tina Liu, Thang Nguyen, Brittany Reid, Alicia Atkinson,
Theresa Eugene, Talib Jabbar; top row: Tessa Conroy, Michael Wodka, and Tom
Arrnold-Forster.
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The core of NASI’s strength is its membership. NASI accepted 62 distinguished new members* in FY 2011-
2012, bringing the total active membership to over 900.

Edward J. Abes, Abes Bauman, P.C.

Roy Aragon, National Committee to Preserve
Social Security and Medicare

Bonnie Austin, AcademyHealth

Janet Barr, Milliman, Inc.

Mary Nell Billings, Hilton Worldwide, Retirement
Benefits the Americas

Steven Birnbaum, Law Offices of Steven M.
Birnbaum

Philip S. Borba, Milliman, Inc.

Maria Brown, Syracuse University, School of
Social Work

Steven E. Brown, Steven E. Brown, PLC
Barbara Burt, Independent Policy Analyst and
Political Consultant

Sarah Byrne, Alliance for Retired Americans
Gina Cammarano, Farah & Cammarano, P.A.
Ngina Chiteji, Skidmore College, Economics
Department

J. Michael Collins, University of Wisconsin-
Madison, Center for Financial Security
Sabrina Corlette, Georgetown University Health
Policy Institute

Hilary Dalin, National Council on Aging

Gail Dratch, AFL-CIO

Anne Dunkelberg, Center for Public Policy
Priorities

Lisa Ekman, Ekman Advocates for Progress, LLC;
Health & Disability Advocates

Sheila Everett, Social Security Administration
Richard Fiesta, Alliance for Retired Americans
Walt Francis, Economist and Policy Analyst
Lynn Franzoi, LLF Consulting
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Monica Galizzi, University of Massachusetts-
Lowell, Department of Economics

Michael Glancy, The Law Offices of Kathleen
Shannon Glancy, P.A.

Chris Godfrey, State of lowa, Division of Workers'
Compensation

Ellen Golombek, Colorado Department of

Labor and Employment

Larry Good, U.S. Department of Labor, ERISA
Advisory Council

Erica Hagensen, The Arc of North Carolina
Charles Hall, Charles T. Hall Law Firm, P.C.
Kevin Hassett, American Enterprise Institute
Brent Hatch, Texas Department of Insurance,
Division of Workers’ Compensation

Jim Hearn, U.S. Senate Budget Committee
Bradley Herring, Johns Hopkins Bloomberg
School of Public Health

Heather Howard, Princeton University, State
Health Reform Assistance Network

Thomas Kahn, U.S. House Budget Committee
David Lehrer, U.S. Government Accountability
Office

Dennis Mealy, National Council on Compensation
Insurance, Inc.

Brandon Miller, U.S. Department of Labor, Long-
shore Division

Richard D. Miller, U.S. House of Representatives,
Committee on Education & the Workforce

Leticia Miranda, National Council of La Raza
Michael Okun, Patterson Harkavy LLP

Jason Olsen, U.S. Department of Labor, Office of
Disability Employment Policy

Bernyce Peplowski, California State
Compensation Insurance Fund

Carol Regan, PHI

David Riemer, Community Advocates Public
Policy Institute

Murray Ross, Kaiser Permanente Institute for
Health Policy

Judy Schurke, Washington State Department of
Labor and Industries

Judy Scott, Service Employees International
Union (SEIU)

Seth Seabury, RAND Corporation

Ellen Shaffer, Center for Policy Analysis

Alison Shelton, Congressional Research Service
Barbara Silverstein, Safety & Health Assessment
& Research for Prevention, Washington State
Department of Labor and Industries

Laura Summer, Georgetown University Health
Policy Institute

Ramona Tanabe, Workers’ Compensation
Research Institute

Jessamy Taylor, George Washington University,
National Health Policy Forum

Carol Telles, Workers’ Compensation Research
Institute

Alan Weil, National Academy for State Health
Policy

Reginald Williams, Avalere Health

Joy Wilson, National Conference of State Health
Legislatures (NCSHL)

Barbara Wynn, RAND Corporation

Robert Yee, Department of Health &

Human Services

*Affiliation at the time of election to NASI.




Supporters & Partners

2012 Conference Sponsors

Educators

AARP

California Healthcare Foundation
Wellpoint

Contributors

AFL-CIO

Amerigroup

Institute for Health Policy
The Segal Company

Dinner Sponsors

Alliance of Community Health Plans

American Academy of Actuaries

American Hospital Association

American’s Health Insurance Plans

Baker, Donelson, Bearman, Caldwell
& Berkowitz, PC

Elm Annuity

National Committee to Preserve
Social Security & Medicare

Patterson Harkavy LLP

Society of Actuaries

Marketing Sponsors
Robert Wood Johnson Foundation
Social Security Administration

Scholarships Sponsor
Foley Hoag LLP

Leadership Development
Underwriters & Contributors

AARP

AcademyHealth

Alliance of Community Health Plans

Altarum Institute

Heinz Family Philanthropies

Family of Anne R. Somers

Family of Nathan J. Stark

Family of Eileen P. Sweeney

Generations United

Global Policy Solutions

Institute for Women's Policy Research

National Association of States United for
Aging and Disabilities

National Research Council

OWL-The Voice of Midlife and Older Women

PHI Government Affairs

Retirement Research Foundation

Senior Service America, Inc.

U.S. Department of Health and Human
Services - Office of the Assistant Secretary
for Planning and Evaluation

Women's Institute for a Secure Retirement

Special Thanks to Major Program Underwriters & Partners

U.S. Department of Health
& Human Services
U.S. Department of Labor

AARP
The Ford Foundation
The MetLife Mature Market Institute

The Robert Wood Johnson Foundation
Social Security Administration
The Russell Sage Foundation
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Individual Donors

Visionaries
Richard A. Hobbie
Joyce M. Hunter
Pamela J. Larson
Mark Novitch
Patricia Owens
Henry Patterson

Strategists
Thomas R. Hefty
Alice M. Rivlin
Stanford G. Ross

Educators

Ned and Jean Bandler
Laurel Beedon

Janice M. Gregory
Paul H. O'Neill

Ishita Sengupta

Eric Toder

Judith R. Lave

Emily Kessler

Jane Ross

Mentors

Melvin Aaronson
Nancy Dapper
Peter Diamond
Patricia E. Dilley
Susan Grad
Charles Jeszeck
Cheryl Hill Lee
David C. Lindeman
Daniel MacLauchlan
Larry G. Massanari
Hector Ortiz
Thomas Rankin
Anna M. Rappaport
Gerald Shea
Margaret C. Simms
Brenda Sulick
Edward H. Yellin

Friends

Joseph Anderson
Cynthia Bascetta
Charles L. Betsey
Brian Boon

John F. Burton, Jr.
Alan B. Cohen
Brian Coyne
Gerben DeJong
Suzan Dentzer
Beatrice M. Disman
Thomas Domer
Jack C. Ebeler
Carroll L. Estes
Shelby Hallmark
Marjorie Honig
Marty Lynch
Walter B. Maher
Walter Mankoff
Jerry L. Mashaw
Kieke Okma
James Perrin
David Podoff

Irma Schecter
Katherine Seelman
David Torrey
Bernard Wixon
James A. Wooten
Gooloo S. Wunderlich
llene Zeitzer

Supporters
Jennifer Erkulwater
Melissa Favreault
Edward F. Howard
Joel Kavet

David L. Kennell
Wilhelmina A. Leigh
Anne Montgomery
Richard Trumka
Cori Uccello

Kent Weaver
Thomas Yates
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Supporters

Policy Leader
Peter G. Peterson Foundation

Policy Implementers
National Institute for

Health Care Management
WellPoint

Policy Evaluator
G. William and Rosalind
Hoagland

Policy Formulators

AARP

Abt Associates

Brookings Institution

Merck

National Organization of Social
Security Claimants’
Representatives

Urban Institute

Research Patron
Health Affairs

Research Sustainers
Anonymous
Henry J. Aaron and
Ruth Kotell Aaron
Alston & Bird
Kenneth S. Apfel
Center on Budget and
Policy Priorities
Martha Darling and
Gilbert S. Omenn
Jamie S. Gorelick
David C. Lindeman
Jerry Mashaw and
Anne MacClintock
Lisa Mensah and Barry Ford

2012 Robert M. Ball Award Sponsors

Research Sustainers, continued
National Committee to Preserve
Social Security and Medicare
Joseph and Katherine O’'Donnell
Christopher O'Flinn

Peter Orszag

Alice M. Rivlin

Paul and Clara Beth
Van de Water

Carol Cox Wait

Agenda Setters

Nancy J. Altman

G. Lawrence Atkins

Melinda Buntin

Dan Crippen

John Deutch

Jack Ebeler

Edith U. Fierst

Cari and Bill Gradison

Janice M. Gregory

Jennie Chin Hansen

Richard Hobbie

James R. Horney

Pamela J. Larson

National Institute on
Retirement Security

Marion W. Pines

RFI Foundation

Stanford G. Ross

Kathy A. Ruffing

Margaret Simms and
Charles Betsey

Lawrence H. Thompson

Eric J. Toder

Bruce Vladeck

Agenda Contributors
Abes Baumann, P.C.
Christine Baker
Robert A. Berenson
Gary T. Burtless
David C. Colby
Susan Dentzer
Lynn M. Etheredge
Peter Edelman
Judy Feder
Richard S. Foster
Mark S. Freeland
James 0. Gibson
Marsha Gold
Robert Greenstein
Jacob S. Hacker
Daniel Halperin
Carla A. Hills
Edward F. Howard
John Iglehart
Institute for Women'’s
Policy Research
Henry Patterson
Pension Rights Center
David Podoff
Wendell Primus
Joseph Quinn
Anna Rappaport
Jane L. Ross
Janet L. Shikles
Charles Walter “Charlie”
Stenholm
Eugene Steuerle
Katherine Swartz
Kathleen Elliott Yinug




Robert M. Ball Award
June 20, 2012, Washington, DC

NASI presented the 2012 Robert M. Ball Award for Outstanding Achievements in Social Insurance to Robert D. Reischauer, president emeritus of the Urban In-
stitute and a founding member of NASI. In celebration of NASI's founder, Robert M. Ball, Commissioner of Social Security (1962-1973), this award is given each
year to an individual who has made significant contributions to strengthening social insurance for Americans. Throughout his prolific career, Bob Reischauer, like
Bob Ball, brought people together. Bob Reischauer’s leadership — from directing the Congressional Budget Office to serving as president of the Urban Institute —
has empowered decision-makers with the necessary knowledge to maintain the strong social insurance system on which all Americans rely.

d N h L .~ ~N
NASI Board Chair Lisa Mensah presents the 2012 Doug Elmendorf, Director of the Con- Congressman Barney Frank, Ranking Senator Pete V. Domenici, Former Chairman, Senate
Robert M. Ball Award to Robert D. Reischauer. gressional Budget Office (CBO), cites Member, House Committee on Financial Budget Committee, and Former Chairman, Senate
Bob Reischauer’s impact as former Services, praises Bob Reischauer. Energy Committee, honors NASI’s awardee.

Director of the CBO.

-
I | -

' 12 |
' The Ball Awd

) FOR OUTSTANDING ACHIEVEMENTS IN SOCIAL INSURANCE

o
a bert D. Reischauer
| }umza.-
\

. m | . .. 1 '
The Ball Award Event Committee was co-chaired by The event draws guests from all areas of social insurance. Robert Solow, 1987 Nobel Laureate in Economics,
Henry Aaron and Bill Hoagland. The 2012 Nominat- contributes reflections.

ing Committee was chaired by John Rother, winner
of the 2010 Ball Award.
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Vision: Social insurance plays an im-
portant role in a fair and just society
that supports a strong democracy and a
vibrant economy.

Mission: To advance solutions to chal-
lenges facing the nation by increasing
public understanding of how social insur-
ance contributes to economic security.

STRATEGIC GOALS:

e [nform and focus the policy debate
by examining critical issues in social
insurance and producing policy
analyses, research briefings, and
synthesis products.

e Broadly engage Academy members
and other experts in collaborative
work and interdisciplinary leadership.

e Develop future leaders in the field of
social insurance.

e Position NASI as the “go-to” resource
for information about social insur-
ance and its role in society.

e Sustain and build resources to in-
crease NASI’s capacity to accomplish
its mission.
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About NASI

Board of Directors

Lisa Mensah, Chair

G. Lawrence (Larry) Atkins, President
Jacob Hacker, Vice President
Jennie Chin Hansen, Secretary
Jane L. Ross, Treasurer

Nancy J. Altman

Christine Baker

Robert Berenson

Judy Feder

Marty Ford

Michael Graetz

Janice Gregory

G. William Hoagland

Renée M. Landers

Christopher O'Flinn

William M. Rodgers, 1l

Gerald Shea

Founding Chair
Robert M. Ball

Staff

Pamela J. Larson, Executive Vice President

In alphabetical order:

Thomas N. Bethell, Senior Fellow

Jill C. Braunstein, Director of Communications
Jennifer Clark, Income Security Outreach Manager

Christine Coggins, Finance and Administration
Associate

Devin F.L. Cowens, Development Associate
Lee Goldberg, Vice President for Health Policy
Kristine Quinio, Director of Engagement Strategies

Virginia Reno, Vice President for Income Security
Policy

Bob Rosenblatt, Senior Fellow

Ishita Sengupta, Director of Workers'
Compensation

Jasmine V. Tucker, Income Security Research
Associate

Elisa Walker, Income Security Policy Associate

Sabiha Zainulbhai, Health Policy Associate
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Where does NASI’s funding come from?

Individual
Contributions &
Special Events:
Institutional 6% .
Contributions: 5% MEFT‘IbEE?:;,DUES.

Conference
Registrations: 3%

Government

Contracts: 16% 2%

Foundation
Grants: 63%

In FY 2012, NASI received support from a variety of sources. The majority of
funding for NASI’s programs (63%) comes from multi-year grants from major
foundations and from government contracts. A large portion of institutional
and individual contributions supports NASI's leadership development programs
and special outreach and education initiatives. Unrestricted funds earned from
special events, as well as membership dues, support strategic planning and
provide seed funding for the launch of new projects.
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Development: 7%

Investment §
Other Source!

How does NASI utilize its resources?

Membership
Services: 6%

Programs:
Leadership

Programs: Annual
Conference: 9%

Programs: Income
Policy Research,
Health Policy
Research, and
Education: 55%

With a budget of approximately $2.2 million in FY 2012, over three quarters
of NASI’s expenditures were for programs and membership services. The
fundraising climate for nonprofits continues to be highly competitive, which re-
quired an increase in administration and fundraising expenses compared with
FY 2011. FY 2012 also saw an increase in spending for membership services
and the annual conference in line with member engagement priorities. Finally,
expenditures for leadership development rose to accommodate increased par-
ticipation of well-qualified and motivated students from across the country and
the world.




Support NASI

You can help NASI continue its forward-looking work in social
insurance. Your donation enables NASI to promote public policies and
programs that contribute to all Americans’ economic security today
and in the future. With your support at one of the giving levels below,
we can accomplish much.

Visionary

($1,000 and above)

Your contribution enables NASI to engage in strategic planning for
long-term impact on public policymaking and public understanding
of social insurance. As a Visionary, you are invited to participate in an
annual brainstorming meeting with NASI’s Board of Directors.

Strategist

($500 and above)

Your contribution enables NASI to develop ideas and
recommendations from Academy members for new research
and education projects that yield social insurance policy and
implementation strategies for today and for the future.

Educator

($300 and above)

Your contribution supports NASI’s ability to widely disseminate
valuable research findings, policy analyses and recommendations;
maintain our website; and provide free access to numerous
publications.

Visit WWW.NASI.ORG for
more donation opportunities.

NASI Founder Robert M. Ball

Mentor

($200 and above)

Your contribution supports leadership development efforts, supplements
honoraria/scholarships for summer interns, and helps NASI reach a new
generation of leaders in the field of social insurance.

Friend

($100 and above)

Your gift reflects our shared conviction that social insurance plays an
important role in a fair and just society.

Supporter
Any gift is greatly appreciated and will help to advance NASI’s mission.

NASI is a 501(c)(3) public charity (FEID# 52-1451753), and your
contribution is tax-deductible. Please visit www.nasi.org to donate.

Thank you for supporting the National Academy of Social Insurance.

NASI.ORG
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